2015 | FIRST EDITION

ARIZONA EARLY CHILDHOOD
Workforce Knowledge and Competencies




Contents

3

7

Introduction

9 | Child Growth and Development

Basic Child Development
Typical & Atypical Behavior
Individual Differences
Influences on Development
Facilitation of Development
Collaboration

22| Curriculum and Learningnvironment

138
141
143
145

Overall Learning Environment
LearningStrategies

Curriculum

Schedules, Routines & Transitions
Physical Environment

Materials and Equipment
Collaboration

GLOSSARY
RESOURCES
PARTICIPANTS
REFERENCES

Arizona Early Childhood Career and Professional Development Network

Arizona Early Childhood Workforce Knowledge and Competencies

45| Child Observation and Assessment

Assessment Plans & Procedures
Assessment Uses

Assessment Related to Special Needs
Communicatiorwith Families
Confidentiality

54| Effective Interactions

Relationships
Interactions for Learning
Group Interactions
Communication
Guidance

Interactions with Families

73| Health, Safety & Nutrition

Policies, Practices & Procedures
Abuse & Neglect

Nutrition & Dietary Practices
Communication with Families
Health Education

90 Family and Community Partnerships

Knowing & Respecting Families
Communication
Community Collaborations

EncouragingFamilies to beAdvocates
for their Children

105! Professionalism

Commitment to Quality
Professional Development
Ethics

Leadership

117, Program Management

Legal &Regulatory Standards
Physical Facility

Fiscal Management

Risk Management Plan
Technology

Human Resourc®anagement
Program Planning &valuation



Introduction 1 serve as the foundation for decisions and practices carried
out by professionals in all early care and education settings;

Thechildrerf of Arizona reflect broad difference in racial and 1 establish a set of standards for early care aulication
cultural heritage, language, health, and family situations that settings that support the professionalism of the figkhd,
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growth and development varies greatly depending upon a variety of

) . . development systent.
factors,children possess potential for learning.

Research shows that higjuality early childhood education Core knowledge and competencies may be used in a variety of ways:

produces substantial lontgerm educational, social, and economic f Teachers; paraprofessionals; family, friend, and neighbor
benefits with the largest benefits farhildrenoccurring when caregivers; and practitioners working directly withildren can
teacher are professionallyrppared, implementing the practices and use the competencies to assess their own skills, strengths,
strategies they have leasd, and adequately compensatéed. knowledge, and hilities; then identify their own learning needs
Furthermore, the knowledge and skills required of an effective early and areas for growth to create professional development plans.

childhood educator have increased as science has revealed more
about the capabilitie®f youngchildren how they learn best, and
the importance of early learning for later school succéss

1 Home visitorsepresent a wide range of prevention and early
intervention professionalerho come from different disciplines
such as early intervention, education and special education,

Core knowledge and competencies define the content (knowledge) health, mental health, family support, and social services. All
and skills (competencies) that adults working with yowhgjdren can use the competesies to steer their familgentered and
need to supportO K A f RnNilEdaddized learning experiencesd family-driven practices.

development? 1 Directors, administrators, mentors, coaches, and othédrs

provide support to practitionersan use the competencies to

Core knowledge and competencies are important because they: provide orientation; develop job descriptions; develop salary

f define what early care and education professioffat®ed to scalespvaluate performance; assess strengths, challenges, and
know and be able to do to provide quality care and learning needs; and support individuals in creating professional
education forchildren development plans.

1 Trainers, training organizations and professional development
sponsorgan use the competencies to design and otigan
professional development opportunities in order to provide a

€ Indicates term defined in the glossary the first time it appears in the document. range of opportunities for participants to develop core
! Whitebrook, M. (2003) Early Education Quality: Higher teacher qualifications for betteinigarn competencies

environmentsg A review of the literature. Berkeley, CA: Center for the Study of Child Care '
Employment, Institute for Research on Labor and Employment, University of California at Berkeley.
2 Better Teacher, Better Preschools: Student Achievement dittk&eacher Qualifications Issue 2 /
3Revised December 2004, W. Steven Barnett, National Institute for Early Education Research.



http://www.zerotothree.org/public-policy/state-community-policy/nitcci/professional-development-for-the-infant-toddler-workforce.pdf
http://www.zerotothree.org/public-policy/state-community-policy/nitcci/professional-development-for-the-infant-toddler-workforce.pdf
http://www.del.wa.gov/publications/partnerships/docs/CoreCompetencies.pdf

1 Higher education faculty, staff, and administrataan use core
competencies to evaluate and refine course contentngdiar
future course development; and coordinate and design course
content to facilitate transfer and articulation agreements.

1 Federal, state, and local agencizn use competencies to
develop and implement policies that will enhance
professionalism in théield, connect stakeholders around
common goals, and to serve as an advocacy tool for guiding
policy makers.

1 Professional development effortan use competencies to
create a framework for a career development system which
will support professionals ipursuit of competencypbased
training/education, recognition, and compensation
commensurate with educational achievement.

Thefollowing principlegguidedthe developmentof the ArizonaEarly
ChildhoodWorkforceKnowledge Competencie® 2 Y /. Qa 0

1.

Children- Everychild® isbornlearninganddevelopsat anindividual
rate, possesseaniquecharacteristicsandexhibitsanarrayof
talentsandabilities,in additionto familybackgroundgulture®, and
experiences.

Inclusion Everycompetency andndicatorismeant to includeall
children includingthosewith developmentabelaysor disabilities
andthosewho are gifted andtalented.

Diversity- Everycompetency andhdicatorismeantto includeall
children includingthosewhosefamiliesare culturallyand
linguisticallydiverse thosefrom diversesocioeconomigroups,and
thosewith individuallearningstyles strengths,andneeds.

Families Allfamilies,encompassing myriadof ethnicorigins,
valuesystemsfaiths,customsJanguagesandcompositionsmust
be equallyrespected Familiesarethe first andmostinfluential
teachersof youngchildren

¢ Indicates term defined in the glossary the first time it appears in the document.

5. EarlyCare& EducatiorProfessionalsHighqualityteachingis
relationshipbasedandguidedby continuousresearchdriven
knowledgeandbestpractice$ . It isnecessaryor earlychildhood
professional$o engagdn continuous,high-quality professional
development.

6. Community Highquality earlylearningexperiencesirawuponand
enhancehe trust andconnectionsbetweenfamilies,earlychildhood
programsandservicesschoolsandthe community.

7. ProfessiondDevelopmenSystent, TheArizonaEarlyChildhood
CareerandProfessionaDevelopmeniNetwork,a coordinated
professionatievelopmentsystem providesstrongfocusedsupport
for professionalstamilies,andorganizationservingchildrer; and
enhanceandincreaseghe serviceof childrenindividually,
collectivelyandin the longterm.

8. EthicalBehavior EarlyChildhoodprofessionalshouldabideby the
NationalAssociatiorfor the Educatiorof Young K A f RNEEYQ) &
codeof ethicalconducf

Manypeoplefrom acrossArizonaworkedto developthe ArizonaEarly
ChildhoodWorkforceKnowledge& Competenciesincluding
professionalsvorkingin the field of earlychildhoodcare,education,
andprogramdevelopmentpfficialsfrom the ArizonaDepartmentof
EducationDepartmentof EconomicSecurity and Departmentof Health
Servicesprofessional$rom collegesanduniversitiesmembersof
charitable foundationsservingyoungchildrern andother relevant
communitymembers (See Participants).

Numerouswritten sourcesvere consultedduringthe creationof this
documentincludingseveralArizonadocuments hationalhealthand
safety standardsnationalprofessionatecognitionstandardsandthe
professionaldevelopmentwork of manyother states.(SeeReferences



http://www.naeyc.org/files/naeyc/file/positions/Ethics%20Position%20Statement2011.pdf

TheArizona Early Childhood Workforce Knowledge and Competencies educatian pathways and opportunities, career pathways,

are developed in alignment with and support the following core employment opportunitiesand theArizona Ealy Childhood
documents $ee References): Workforce Registry
1 Arizona Early Childhoderofessional Development Instructor 2. The Arizona Early Childhood Workforce Registry (Registry) is a
and Technical Assistance Provider StandatdsEdition web-based system that enables early childhood professionals
§ | NX T @fgihtadToddlerDevelopmentaBuidelines ano!those mteresteq in a career in early educat!qn to find and
register for professional development opportunities and also to
1 ArizonaEarlyLearningStandards keep a record of their experience, education, professional
1 ProgramGuidelinegor HighQualityEarlyEducationBirth development ar_ld qredentlals ina cent_ral I_ocatldps alsq used
through Kindergarten to manage application and enrollment in First Things First

R College Scholarships for Early Childhood Professionals.
1 ! NA | ohmd@@oreStandards

1 TheHeadStartChildDevelopmentandEarlyLearning 3. Th_eAnzona Workiorce _Knowle_dge gnd Competentses
Framework uniform set of expectations thatlentify the basic knowledge,
skills, andabilitiesneeded for early childhood professionals
1 TheCouncifor ExceptionaChildrenDefinitionof aWelk- across sectors of early childhood including, early care and
PreparedSpeciaEducatiorileacher education, early intervention, mental health, physical health
1 NationalAssociatiorfor the Educatiorof YoungChildren f”‘”d social sgrvices/ Ch”_d Welfa_re professioné,lfbey ensure
Standardsfor EarlyChildhoodProfessionaPreparation |mpl_gmentat|on of quality sereks for younghildrenand their
Programs families.
1 QualityFirstRatingScale 4. The Arizona Career Lattice is a tool within the Registry that
provides the pathway of education, professional development,
TheArizonaEarlyChildhoodWorkforceKnowledge& Competencietay and work experience for early childhood professionals to use
GKS F2dzy RIFGA2Yy FT2NJ ! NAT 2yl Qa 9 NX & / FokibhdRigualizeeassesbmel, Setting:psofessionbl2 F S&aA 2 y |
Development NetworkThe Arizona Early Childhood Career and development goals, and documentationmgress in career
Professional Development Network (Network) isiategrated early development.

childhood professional development systerfor all Arizona early

childhood professionals working with and on behalf of yoahiddren 5. The Professional Development Instructor and Technical

Assistance Provider Standards defihe credentials,
Exhibit 1shows a picture of the Network components that are knowledge and experience necessary towgmshigh quality
described below professional developmerexperiences for our workforce from

entry through advanced levels.
1. The Professional Development website whicbvides the early

childhood workforce access #variety of professional
development resourceicluding competencies and standards,

¢ Indicates term defined in the glossary the first time it appears in the document.



ARIZONA
EARLY CHILDHOOD

Career and Professional Development Network

Exhibit 1

Arizona Early Childhood Career and Professional Development Network

Professional Development Website

www.azearlychildhood.org

|

|

|

\_

Career Latticdevel

(based on Education, Experience, and

h / Workforce Knowledge ah

Competencies are the

58508t 2

e N N\ Professional Development Hours) foundation for the Career
Degree and Career Arizona Early \. J Lattice Levels
Credent.lal Information Childhood r ) 2 AND
Information and Workforce ﬁ Professional Development @ ProfessionaDevelopment
and Resources Registry Registration Instructor and Technical
Resources \ o Assistance Provider
AN AN J - N\ Standards ensure the qualit
| First Things First kOf the instruction prowded/
‘ College Scholarships
. J
¢KS O02YLRYySyida 2F ! NAT 2y Qa 9 NIeé& /KAfRK22R /I NBSNJ Iy Riegratdded | é¢hisdhoddfEQ
LINEFTSaaA2yFf RSOSt2LYSYyd a2adsSy |y R integrata yoligsiniehtionally Bromote the bNBiyRN S poRk & & effidgent A O &

crosssector system that decreases duplication of efforts and increases accountability and sustainability. An integrated spsteevbkdp and retain a competent
and stable early childhoodorkforcer a skilled cadre of effective, diverse, and adequately compensated professiddeds the next several years, the BUILD Arizona
Professional Development Workgroup (PDWG), staffed by First Things First, will contineadthgtin and support tis system.

6 http://www.naeyc.org/files/naeyc/filepolicy/ecwsi/Workforce Designs.gf

7 http://www.naeyc.org/policy/ecwsi



http://www.naeyc.org/files/naeyc/file/policy/ecwsi/Workforce_Designs.pdf
http://www.naeyc.org/policy/ecwsi

ArizonaEarlyChildhood
Workforce Knowledge& Competencies

TheArizona Early Childhood Workforce Knowledge and Competencies
identify the basic knowledge, skills, aablilitiesneeded for early
childhood professionalacross all sectors of early care and education,
early intervention, mental health, physical health and social
services/child welfare working with expectant parents, infants, toddlers,
youngchildrenbirth to age eight, and their families.

There are eighCore Knowledge Areas
ChildGrowth & Development

ChildObservation& Assessment
Health, Safety& Nutrition

Professionalism

Eachcore knowledge areaddressesompetencies specific to special
needs$, inclusion, and cultural diversttyand are made up of the
following components:

Rationale:Explains why theore knowledgearea is important for early
childhood professionals.

Core Knowledge Componeridefines the content an early childhood
professional must knowo provide high quality services thildren
birth-age eight and their families.

Core Knowledge Competendyefine the knowledge, skills, and abilities
early childhood professionals neg&alprovide high quality services to
childrenbirth-age eight and their families

Indicator. Eachcore knowledgeompetency is divided into fidevek of
indicatorsfollowing a progression of knowledge, skills and abilities

¢ Indicates term defined in the glossary the first time it appears in the document.

important to providing high quality services ¢bildrenbirth-age eight

and their families. The levels build on one another, with the belief that a
professional working on competencies at Levid 8lready proficient in
most or all of the competencies at Les&land 2. Howevei is still
possible for a professional to be operating at differprtficiencylevels

in different knowledge areas. For example, an individual may be at
competency leve? in Child Growth and Development while still working
through theLevel Icompetencies in Professionalis®Professionals
progress from one level to another through many pathways, including
higher education, training and professional development, work
expeaience, mentoring or coaching, and sedflection.

Indicator Levels

Level 1

Professionals are developing an awareness ottive knowledge areas
Competence may be reflected by knowledge, skills and abilities such as:
recognizing, identifyindabeling and obsermap.

Level 2

Professionals are able to articulatere knowledge area€ompetence
may be reflected by knowledge, skills and abilities such as: describing,
discussig, explaining and paraphrasing

Level 3

Professionals are able to apmgre knowledge area€ompetence may
be reflected by knowledge, skills and abilities such as: demonstrating,
illustrating, implementing and applying.

Level 4

Professionals are able to analyze and create based opan

knowledge areasCompetence may be flected by knowledge, skills

and abilities such as: comparing, contrasting, developing, relating,
creating, constrating, designing and modifying.

Level 5

Professionals are able to judge and advocatectoe knowledge areas.
Competence may be reflected liknowledge, skills and abilities such as:
critiquing, assessing, appraising, revising, justifying and advocating.



Exhibit 2represents the format of the competencies throughout this document.

Exhibit 2

Core Knowledge Area

Core Knowledge Component
The content an early childhood professional must krioyprovide high quality services thildrenbirth-age eight and their families.

CoreKnowledge Competency
The knowledgeskills, and abilitiesarly childhood professionals ne@dorovide high quality services thildrenbirth-age eight and their families

Level
Indicatoi(s)

Indicator Codel Each core knowledge competency is divided into five lesfelsdicatorsfollowing a progression of knowledge, skills and abilities important to the
Identifies the indicator by core knowledge arg Providing high quality services tiildrenbirth-age eight and their families
component, competency, anmadicator level.

Indicator Codeldentifies the indicator by core knowledge areaore knowledge component, core knowledge competency, and indicator level.

*Core Knowledge Area Codes:

CGD =£hildGrowth& Development El=Effectivelnteractions P =Professionalism
CLE €urriculum& Learningenvironment HSN= Health,Safety& Nutrition PM =ProgramManagement
COA=ChildObservatior& Assessment FCP Family& CommunityPartnerships

Exhibit 3provides an example of the indicator cod®GD 1.1.1

Exhibit 3

Child Growth and Development

1. Basic Child Development

1. DevelopmentaPatterns & Principles

Levell Recognize basic developmengetterns and principals that characterize different age groups (e-8.m@nths, 46 months, 69 months, 912 months,
12-18 months, 1&4 months, and 3 4-, 5, 6, 7- and 8yearolds).

wS023ayAl S GKFG YIFyeé Tt Ol 2 NHreshlinFin anfdg @e B inddvidualOdiationR Q8 RS OISt 2 LIYSy {

CGD1.1.1




ArizonaEarlyChildhood
Workforce Knowledge& Competencies

Child Growth and Development
Rationale
Core Knowledg€omponents
Core KnowledgeCompetencies

1. BasicChild Development 5. Facilitation of Development
1.1 Developmental Patters & Principles 5.1Role of Relationships
1.2 Adaptation of Practices as Development Proceeds 5.2 Role of Experience
1.3 Developmental Domains 5.3Role of Play
1.4 Interconnectedness of Domains 5.4 Principles of Play

1.5 Stages Versus Continuous Development
6. Collaboration

2. Typ|Ca| & Atyp|ca| Behavior 6.1 Collaboration on Behalf a@hildren

2.1 Recognizing Variation as Typical 6.2 Collaboration with Adults
2.2 Recognizing Atypical Development
2.3 Adapting the Learning Environment
2.4 Indicators of Risk
2.5 Individualized Family Service Plans (IFSPs),
Individualized Educatioplans(IEPs), Individualized
Health Care Plans (IHPs), and 504s
2.6 Recognizing & Respecting Developradnt
Challenges

3. Individual Differences
3.1 Respecting Personality Differences

4. Influences on Development
4.1 Influences on Development
4.2 Family as the Primary Environmental Influence on
/ KAt FONJIgpmant
4.3 Stress asin Environmental Factor
4.4 Variation in CulturaPractices



ChildGrowth & Development(CGD)

Rationale

Theperiodfrom birth throughage8 encompassethe most
dramatic,excitingtime of growth anddevelopmentin the life of an
individual.Foundationdor alifetime arelaid duringthis period.
Earlychildhoodprofessionalavethe privilegeof nurturing this
growthanddevelopment.

Growthanddevelopmentsthe foundationon whichall early
childhoodpracticesarebased .t isthe basisfor designing
curriculumand environmentspbservingandassessingnd
integratingdiverselearners Earlychildhood professionalsnust
knowwhatto expectregardingO K A f RaNg8of aDifitiesin order
to planappropriatesequence®f action,adjust teachingstrategies,
andposemanageabld¢asksandchallengego extendlearningfor
every child.Additionally earlychildhoodprofessionalsmust
understandthe valueof eachchildaswell asthe impactof culture,
linguisticbackground,andexpectationsof families.

Core Knowledge Components

Basedn currenttheoriesandongoingresearchin the areasof
humangrowth, developmentand learning,earlychildhood
professionalsn various careandeducationakettings(e.g. child
care centers,familychildcarehomes)must understand:

1 BasicChildDevelopmeni Earlychildhood professionalsnust
demonstrateknowledgeof the principlesandpatternsof child
developmentadaptpracticesasdevelopmentproceedsrealize
the interconnectednessf domains;andunderstandstage
versuscontinuousdevelopment.

1 TypicabndAtypicalDevelopmeni Early childhood
professionalsecognizedevelopmentalariationastypical;
recognizeatypicaldevelopment;adaptthe learning
environmentto meeteachO K A fe@iQu@nderstandndicators

of risk; develop IndividualizedramilyServicePlan$ and
IndividualizedEducatiorPlans’; IndividualizedHealthcare
Plan§ and504<, andrecognizeandrespectdevelopmental
challenges.

{ IndividualDifferencesg Earlychildhood professionalsise
practiceghat are responsiveo the uniqueabilities,
temperamentsandlearningstylesof individualchildren

1 Influenceson Development Earlychildhood professionals
recognizehe varietyof influenceson developmentfamilyas
the primaryenvironmentalnfluenceon children stressasan
environmentalfactor,and variationsin culturalpractice.

1 Facilitationof Developmeng Earlychildhood professionals
strategicallyfacilitate developmentwith relationships,
experiencesandplay.

1 Collaboratiorg Earlychildhoodprofessionalscollaboratewith
colleaguesfamilies,and communitymemberson behalfof
children

Core Knowledge Competencies

Thecompetencies anthdicatorson the following pagesspecify how
the specificknowledge behaviorsand practicesare demonstrated
by earlychildhoodprofessionalsacrosdive levels ofproficiency that
follow a progression of knowledge, skills and abilities. The levels
build on one another, with the belief that a person working on
competencies at Lev@lhas already achieved most or all of the
competencies at Level and?2.

© Indicates term defined in the glossary the first time it appeathéndocument.
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Child Growth & Development

1. Basic Child Development

1. DevelopmentaPatterns& Principles

Levell

CGDL.1.1

Recognizdasic developmentapatterns andprincipalsthat characterizedifferent agegroups(e.g.,0-3 months,4-6 months,6-9
months,9-12 months,12-18 months,18-24 months,and 3-, 4, 5-, 6-, 7- and 8-yearolds).

Recognize¢hat many factorsinfluenceeach O K A dewel@giment, resultingin a wide range of individualvariations.

Level2

CGDL.1.2

Identify milestonesn socialandemotional development,approaches to learnirig languagedevelopmentand communicationcognitive
developmentand physicandmotor development.

Understandhe many influenceson eachO K A dewel@gment,includingculture, home languageindividual abilitiesor disabilities, family context,
and community.

Level3

CGDL.1.3

Communicatenformationon child growth anddevelopmentwith familiesand colleagues.

Level4

CGDL.1.4

Criticallyexamineand communicateto teachers, caregiverstaff,andfamilies current theoriesandresearchregardingdevelopmentalpatternsand
principles.

Level5

CGDL.1.5

Articulate,analyze,evaluate,andapply currenttheory, research,andpolicyrelevantto childgrowth and development.

Engageommunity inissuegelevantto supportingchildgrowth anddevelopment.

2. Adaptation ofPracticesasDevelopmentProceeds

Levell — Recognizehat children of different ageand developmentalevelsneeddifferent methods of care,educationand guidance.

Level2 e as Implementadjusted methodsandpracticesfor nurturing eachchild asdevelopmentprogresses.

Level3 R Adapteducationalpracticesto facilitate developmentat increasinglycomplexandchallengindevels.

Level4 Criticallyexamineand communicateto teacherscaregivers staff,andfamilies knowledge currentheories,researchand policiesthat enhance
cco2.4 | developmentand learningfrom birth throughage8.

Level5 cenias Articulate,analyze,evaluate,andapply currenttheory, research,andpoliciesthat enhancedevelopmentandlearningfrom birth throughage8.

¢ Indicates term defined in the glossary the first time it appears in the document.
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Child Growth & Development

1. Basic Child Developmefitontinued)

3. DevelopmentaDomains

Levell — Recognize¢hat developmentoccursin multiple domains(e.g., social& emotional, approaches to learnindganguage% communicationgtc.).
Level2 Centan Demonstrateawarenessthat developmentcan progressat variousrates in multiple domains.
Level3 Categorizehe multiple domainsof development.
CGDL3.3
Level4 N Criticallyexamineand communicateto teachers, caregiverstaff,andfamilieshow developmentoccursacrossmultiple domainsat varyingrates.
Levelb Articulate,analyze,evaluate,andapply currenttheory, research,and policiesthat facilitate in othersan understandingf developmentadomains
ccoL.3.5 | andvaryingratesof development.

4. Interconnectednessf Domains

Levell — Recogniz¢hat domainsof developmentare interconnected.
Level2 s Understandhat active learningexperiencean assistdevelopmentin multiple domains simultaneously.
Level3 Ceman Developandplanholistic learningexperienceshat capitalizeon the interconnectednessf domainsto promote development.
Leveld Criticallyexamineand communicateto teachers, caregiverstaff, andfamilies currenttheoriesandresearchthat explainthe interconnectednessf
developmentacrossdomains.
ccoLa.4 | Demonstratehow developmentalprinciplestheoriesand researchare usedto facilitate earlychildhood development.
Level 5 ceman Articulate,analyze,evaluate,andapply currenttheory and researchthat addresseghe interconnectednes®f developmentacrossdomains.

5. StagesversusContinuousDevelopment

Levell — Recogniz¢hat developmentproceedsgraduallyand continuously.

Level2 O Understanchow continuous,incremental changesrerelatedto broaddevelopmentalstages.

Level3 P Planeducationalexperienceghat support developmentas continuousversusstage dependent

Level4 Planandimplement practicesthat foster continuousdevelopmentalprogressionwhile using stagesor benchmarkgo guideexpectationsand plan
cGoL5.4 | curriculum.

Level 5 copLe Articulate,analyzeand evaluatepracticesthat fostercontinuousdevelopmentalprogression.

12



Child Growth & Development

2. Typical & Atypical Development

1. Recognizing Variation abypical

Levell — Recogniz¢hat developmentalariationsoccurin both typicaland atypicaldevelopment.
Level2 s Understandthe normal rangeof variationin typicaldevelopment.
Level3 ; S ; ;
P Categorizepatternsof behaviordistinguishingtypicalfrom atypical development.
Level4 N Communicatedo teachers, caregiverstaff, andfamilies informationon current theory andresearchon typicalandatypical development.
Level 5 — ; : :
cemas Facilitatein othersan understandingf typical and atypical development.

2. Recognizing Atypic&)evelopment

Levell Recognizekilllevelsthat suggest O K A defRe®@@ments atypical, whether beingadvancedor delayedin comparisonto the averagechild of the
cep.2.1 | sameage.

Level2 CompareD K A f Ri&u@oprieitalevelswith typical milestoneso identify whetheraO K A §kiftsbéhavior,and developmentare similar to those
ccm.2.2 | of the averagechildrenof the same age.

Level3 P Useobservationsyvork samplesandother assessmentoolsto address currenskills andabilities.

Level4 N Identify and secureresourcesand servicesfor developmentalassessment

Level 5 o . .
P Developprogramsand protocol for identifying typicalversusatypical development.

3. Adaptingthe LearningEnvironment

Levell Recognizehat the learningenvironmentneedsto be structuredto supporteachchildwith exceptionaiheedsdueto advancedr delayed
ccre.3.1 | development.

Level2 - Accommodatehe learningenvironmentto meeteveryO K A heBd@ a

Level3 P Plan and implement evidendeased experiences that support inclusion.

Leveld Ensure that teachers, caregivers, staff, and families are informed of current trends in educating and nofhildiegwith special needs
cce.3.4 | ldentify and secure resources and servicesfoldrenwith special needs.

Level 5 Develop programs and protocol for assisting early childhood environments to adapt the learning environctatdrenwith special needs.

cacre.s.5 | Engage the community in assuring that every child is nurtured and supported.

¢ Indicates term defined in the glossary the first time it appears in the document.
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Child Growth &Development

2. Typical & Atypical Developmer(tontinued)

4. Indicatorsof Risk

Levell I Recognize environmental and genetic factors that increase the likelihood of disabilities and/or developmental delays.

Level2 Identify riskfactors, disabilitiesor delaysthat mayindicateaneedfor specialservicesor
core.42 | accommodations

Level3 s Use knowledge of risk factors, developmental disabilities, and developmental delays tohédeenfor specialized services.

Level4 Secure consultants to assist teachers, caregivers, staff, and familieassghsmens and curriculunadaptatiorsc and modification$ for children
cacre.4.4 | with special needs.

Level 5 ceman Articulate, analyze, and evaluate environmental and gerfatitors correlated with disabilities and developmental delays.

5. IndividualizedramilyServicePlans(IFSPs)individualizedEducationPlans (IEPs)|ndividualizedHealthcarePlans(IHPs) and 504s®

Levell — Follow directions on implementing IFSPs, IEPs, IHP§0dad

Level2 P Implement goals from IFSPs, IEPs, IHPs5@4glin daily routines and activities.

Level3 P Develop, plan and assist in the creation IFSPs, IEPs, IHBS4anuhcluding evaluatiogssessmentand planning.

Level4 J— Analyze, evaluate and modify policies and procedures for IFSPs, IEPs, IHPdsand

Level 5 PN Ensure consideration is given to cultural, linguistic and environmental influences for policies and procedures for B 8#Bs|ERBE04s.

¢ Indicates term defined in the glossary the first time it appears indibeument.
8 Anindividual ServicBrogram(ISP), specifyingervices ancumberof hours of thoseservicesjs usedwhena childis placedin aprivate child careor educationsettingandthe parent(s)declinespublic school
servicesFormoreinformation,goto http://www.pacer.org/

14
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Child Growth & Development

2. Typical & Atypical Developmer(tontinued)

6. Recognizing RespectinddevelopmentalChallenges

Levell P Recognize and respect developmental challenges, such as cognitive, physical, emotional, or social delays or challenges.

Level2 s Understand that developmental challenges have an impaderelopmental rates and patterns.

Level3 PN Assess and modify the learning environment to accommodate individual differences in development and learning.

Leveld Communicate with teachers, caregivers, staff, and familiesrttportance of recognizing & respecting differences in development and how
ccem.6.4 | differences influence development.

Level 5 Articulate, analyze, and evaluate current research and theory on developmental variations associated with cognitive, qigysitbat, emotional,
ccm.6.5 | or social delays or challenges and share this with others.

15



Child Growth & Development

3. Individual Differences

1. RespectindPersonalityDifferences
Levell N Recognize and respect that each child has a unpgusonality and behavior style.
Level2 - Understand uniqualifferencesin personalityandtemperament.
ccms.1.2 | Understandhe impactof thesedifferenceson developmentand implementappropriate educationaimethods.
Level3 PN Create learning experiences based on knowledge of child development and aware@eksiof RmMiBey/personalities.
Level4 —— Analyze, evaluate and modify programs that respect and are responsive to differences in personalities, inteedstitiasd
Level 5 - Articulate, analyze, and evaluate the influence of personality differences on individual child growth and development.
ccm.1.5 | Promote evidencéasedbest practiceshat support personality differences.
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Child Growth & Development

4. Influences on Development

1. Influenceon Development

Levell N Recognize¢hat geneticand environmentalfactorsinfluence development.

Level2 e Understand that environmental, biological, and maturational factotsract to influence development.

Level3 Implement practicesvith childrenthat reflect knowledge ofurrent theories and research on environmental and biological factors and their
cepe.1.3 | relationship to growth, risks, and delays in development.

Level4 Analyze, evaluate and modify programs to ensure the implementation of best practice strategies appropriate to currens trabriesearch on
ccem.1.4 | environmental and biological factors and their relationship to growth, risks, and deldgyé@topment.

Level 5

PN Articulate,analyzeand evaluate theorie®f environmentaland biologicalfactorson the developmentof children

2. Familyasthe Primary Environmentalnfluenceon/ K A f PB\Blgh@ent

Levell —— Recognize¢hat familyis the primarysourceof environmentalinfluence on development.

Level2 e Acknowledgehat early childhoodprofessionalscansupportfamilies within the boundariesof bestpractices.

Level3 PN Providesupportto familiesin the developmentof each childwhile being sensitiveto their valuesandgoals.

Level4 I Analyze, evaluate and modify programs to ensure that families are supported in their role as primary influef&ra df HeNndopraeat.

Level 5 - Articulate,analyzeand evaluatecurrent knowledge theories, researchandbest practicesto supportand enhancethe ability of familiesto provide

ccmi.2.5 | appropriateprimary environmentsfor children

3. Stressasan EnvironmentaFactor

Levell —— Recognizéhat stressfulenvironmentalsituations affect behaviorand development.

Level2 P Understandhat trauma andstressaffect developmentandthat supportiverelationshipsplaya crucialrole in helpingchildrencope.
Level3 PN Identify communityservicesandresourcesfor childrenandfamilies,and makereferralsas needed.

Level4 Cobas Obtainconsultation servicesandsecurecollaborativeagreementswith community resourcedor children andfamiliesunder stress.
Level 5 N Engagehe community in developingand providingservicesand resourcedor children andfamiliesunder stress.
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Child Growth & Development

4. Influences on Developmenfcontinued)

4. Variationin Cultural Practices
Levell comian Recognizehat cultural practicesvaryfrom familyto family.
Level2 cemiin Implementteachingmethodsand practicesthat areresponsiveo everyO K A f R Q dandcaltyra dizérsitg A O
Level3 . Desigrand maintain learningenvironmentsthat areresponsiveo everyO K A f R Q aandchltyra digérsitii A O
Level4 I Analyzecurrenttheories andresearcho support eachO K A ée®e@@mentbeing responsiveo linguistic and cultural diversity.
Level 5 Articulate,analyzeand evaluate currentknowledge theories, researchandbest practicesto supporteachOK A f RQa  Rwpilgeing LIY Sy
cem.a5 | responsiveo linguisticandcultural diversity.
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Child Growth & Development

5. Facilitation of Development

1. Roleof Relationships

Levell

CGLh.1.1

Recognizehe importanceof safe, securecaring,and responsiveaelationshipswith eachchildto promote optimal development.

Level2

CGLb.1.2

Understandhe needto provideenvironmentsthat:
o Nurture emotional well-being
0 Providea securebasefor children
o Reflectneeds,abilities,andinterests of everychild

Encouragénitiative and selfreliant exploration.
Facilitatecooperative peerlearning experiencegfor children who are developmentallyready).

Encourageppropriate emotionalexpressionand emotional intelligence(e.qg.,help childrendevelopsocial skillsand empathy).

Level3

CGLb.1.3

Desigrandimplement environmentsthat:
o Nurture emotional well-being
o Provideasecurebasefor children
o Reflectneeds,abilities,andinterests of everychild

Model and helpothers developcompetenciesfor developingrelationshipsthat enableeachO K A f R Q &evéldpifiehtandl léarning.

Leveld4

CGLh.1.4

Criticallyexamineand communicateto teacherscaregiversstaff, andfamiliescurrent evidencebasedresearchon practicesthat enhancethe
developmentand learningof childrenfrom birth throughage8.

Level 5

CGLb.1.5

Articulate,analyzeand evaluatecurrent knowledge theories, researchand bestpracticesfor developingsafe,secure caringand responsive
relationshipswith everychildto promote optimal developmentand learning.

2. Roleof Experience

Levell

CGDh.2.1

Recognizeéhat young childrenlearnthrough directexperiences.

Level2

CGDbh.2.2

Understandhe needto provide avarietyof learningexperienceshat:
o Engagesachchild's naturalcuriosity anddesireto learnnew skills
o Arechallengingout not overlydifficult
o Arematchedto the child's currentskill level
o Applytheoriesof developmentand experientiallearningto earlychildhood practicesfrom birth throughage8

Level3

CGDb.2.3

Desigreducationalenvironmentsthat supportdevelopmentalchangeat the appropriate developmentakime basedon biological,emotional,social,
and/or cognitivereasons.

Level4

CGDbh.2.4

Criticallyexamineand communicateto others currentevidencebasedresearchregardingthe impactof personalexperiencedo facilitate optimal
development.

Integratetheory and researchwith practicalapplication.

Level 5

CGDb.2.5

Advocatefor licensingregulationsand quality standardsthat ensure environmentsprovide highquality anddevelopmentallyappropriatepractice$
to supportearlylearning and developstimulating, engagindearning experiencegor young children

¢ Indicates term defined in the glossary the first time it appears in the document.
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Child Growth & Development

5. Facilitation of Developmen{continued)

3. Roleof Play

Levell Recognizehat play providesthe optimal modefor facilitating physical cognitive, social,andemotional developmentby actively engaginghe whole
ccrs.3.1 | child.

Level2 P Understandhe needfor playfulactivity versusadult-directedand controlledactivity.

Level3 Desigreducationalenvironmentsand experienceshat allow childrento haveample time to engagein play.
ccs.3.3 | Provideinformationto familiesand others regardingthe importance of playin the developmentof young children

Leveld Analyzegevaluateand modify the learning environmentto facilitate developmentthrougha balanceof child-centered playandadult-guided
CGrB.3.4 | activities.

Level 5 Analyzegvaluate articulate,andapply currentknowledge theories,researchand bestpracticesto supporteachO K A fleRefo@mentthrough age
CcGrs.3.5 | appropriateplay.

4. Principles oPlay

Levell - - - - . : : -
N Recognizehe necessityof providingeverychild with the time and materialsto engagan playfulactivities.

Level2 Understandmportanceof arrangingthe physicale.qg., materials time, and space)and psychologicaknvironmentto promote playto facilitate and

enhancedevelopment.

cacrs.4.2 | Encouragelayby followingthe leadof the childwhenappropriate and supportinga playful attitude, e.g.,flexible rules,choice,make believe,etc.

Level3 P Planandimplementa variety of activitiesthat utilizethe principlesof playin promoting development.

Level4 Cerma Communicatavith teacherscaregivers staff, andfamilies best practicesfor the useof playin promoting development.

Level 5 Analyzegvaluate articulate,andapply currentknowledge theories,researchand bestpracticesto supporteachO K A fleRef@mentthrough age

appropriateplay.

CG6.4.5

Advocatefor excellencein programs servingoungchildrenfrom birth throughage8.
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Child Growth & Development

6. Collaboration

1. CollaboratioronBehalfof Children

Levell — Followguidelinesfor implementinglFSPsIEPs, IHPand504s as providedby supervisoor consultants.

Level2 cetnis Collaboratewith families andconsultantsin planninglearningexperienceso meet S @S NE OK A f nRedsand intgrésts.J A R dzl €

Level3 . Workwith families, community membersandearlychildhood professionaldo advocatepoliciesthat nurture the developmenteverychild.

Level4 Usecurrent knowledge theories,andresearchaboutdevelopmentaldelays developmentaldisabilities andrisk factorsto advocateon behalfof all
ccms.1.4 | young childrenincludingthose with developmentaldelaysanddisabilities.

Level 5 e s Collaboratewith other earlychildhood professional&nd communitiesto develop policiesthat nurture the growth anddevelopmentof everychild.

2. Collaborationwith Adults

Levell —— Recogniz¢he importanceof working collaborativelywith other professional®n behalf of youngchildren
Level2 . . . . . .
Cooperatewith teachers,caregiversstaff, families,andcommunity membersto enhancethe learningenvironment.

CGL6.2.2

Level3 Workin partnershipwith teachers, caregiverstaff, families,community members,andbusinessleadersto promote optimalgrowth and
ces.2.3 | developmentof young children

Leveld Useappropriate principlesof psychologyandhumandevelopmentwhenworkingwith teacherscaregivers staff, families,community members,
cem.2.4 | businessleaders,andother professionaldo promote optimal developmentaloutcomes.

Level 5 N Collaboratewith other professionalgo conduct inquiryto enhancegrowth and developmentof childrenfrom birth throughage8.
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ArizonaEarlyChildhood
Workforce Knowledge& Competencies

Rationale
Core Knowledg€omponents
Core KnowledgeCompetencies

1. Overall Learning Environment

1.1 Componentsf the Learning environment

1.2 Developmentally Appropriate and culturally
Responsive Teaching

1.3 Continuity of Care

Learning Strategies

2.1 Effective Learning Strategies

2.2 Encouraging Participation

2.3 Facilitating Curiosity, Exploration & Play

2.4 Articulating the Rationa& for Play Based
Learning Strategies

2.5 Creating a Context that Supports curiosity,
Exploration, & Play

2.6 Sequential Patterns of Development in
Exploration & Play

2.7 Adapting Learning Environments to Support
Learners with Atypical Development Patterns

Curriculum

3.1 Curriculum philosophy

3.2 Curriculum Framework

3.3 Social and Emotional Development

3.4 Approaches to Learning

3.5Language Development, Communication &
Literacy

3.6 Learning about Mathematics

3.7 Learning about Science

3.8 Learning about Social Studies

3.9 Learning about Fine Arts

3.10Learning about Physical Development Health,
Safety, & Nutrition

Schedules, Routines & Transitions
4.1 Predictable & Flexible Schedules & Transitions
4.2 Balanced Schedules

Physical Environment

5.1 Environments that Nurture Development
5.2 Monitoring the Physical Environment

5.3 Current Trends in Environmental Design

Materials and Equipment

6.1 Materials Appropriate to Age & Ability

6.2 Culturally Responsive MaterialsEquipment
6.3 Variety in Materials & Equipment

collaboration

7.1 Collaborating with Peers to Improyke Learning
Environment

7.2 Collaborating withthe Community to Improve
the Learning Environment
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Therelationshipbetweenthe earlychildhood professionaland
the child,in combinationwith learningexperiencesindnurturing
environmentsjsthe essencef earlychildhood work. Thehigher
the quality of these relationshipsexperiencesandenvironments,
the better the outcomeswill be. Ensuringhigh- qualitylearning
experiencesnvolvescareful planningimplementation,and
evaluatiort not onlyof the contentof suchexperiencesbut also
of the physicalndsocialsettingsthat surround them. Curriculum
andenvironmentare interdependentpartsof acontinuumof care
and education;decisiongnadein oneareaimpact the other.

Curriculumandthe learningenvironmentin early childhoodcare
andeducationencompassseveralspectsFirst,both curriculum
and environmentmustbe designedor the children Secondly,
learningtakesplaceeverywheresoin planningthe curriculum
andpreparingthe environment professionalsnustconsiderall
areasin the earlychildhoodsetting ¢ indoors andoutdoors.
Thirdly,time playsa substantialrole in learninganddevelopment,

andearly childhoodprofessionalshouldkeepin mindthe OK A £ RQ a

needto repeat,revisit,andreflecton earlierexperienceseadsto
deeperunderstandingsindconsequentlyicher learning.Finally,
developmentallyappropriate aestheticallypleasingandwell-
designedenvironmentdacilitateeveryO K A felRtiGnghipswith
peopleandmaterials, thereforelayingthe foundationsfor
exploration, interaction,andmeaningfulconnections.

Basedn currenttheoriesandongoingresearchearlychildhood
professionalsnust understand:

1 OverallLearningenvironment; Theyunderstandcomponents
of the learningenvironment,developmentallyappropriateand
culturallyresponsiveeaching,andcontinuity of care-.

¢ Indicates term defined in the glossary the first time it appears in the document.

1 LearningStrategies; Theyuseeffective learningstrategies;
encourageandfacilitate participation,curiosity,exploration,
andplay; understandsequentiapatternsof developmentand
adaptlearningenvironmentsto supportlearnerswith atypical
developmentapatterns.

1 Curriculumg Theyunderstandcurriculum philosophyand
framework,socialand emotionaldevelopmentapproaches to
learning languageadevelopment,communicationandliteracy,
mathematics,sciencesocialstudies fine arts, physical
developmentandhealth,safety,andnutrition.

1 SchedulesRoutinesandTransitions; Theydevelop
predictable flexible,andbalancedschedulestoutines,and
transitions.

1 PhysicaEnvironment; Theystrategicallyfacilitate
developmentby creatingand monitoringsafe,nurturing
environmentghat stimulatelearning.

1 Materialsand Equipmentc Theyidentify and usematerialsand
equipmentthat are developmentallyappropriateandculturally
responsive.

1 Collaboratiorg Theycollaboratewith other professionals,
families,andcommunity membersto enhancethe
curriculumand environmentfor eachchild.

Thecompetencies anthdicatorson the followingpages
specifyhowthe specificknowledge behaviorsand practices

are demonstratedoy earlychildhoodprofessionalsacross

five levels of proficiency thabllow a progression of
knowledge, skills and abilities. The levels build on one
another, with the belief that a person working on
competencies at Level Ill has already achieved most or all of
the competencies at Level | and II.
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Curriculum & Learning Environment

1. Overall Learning Environment

1. Component®f the Learningenvironment

Levell

CLE.1.1

Recognizehat physicaland psychologicatomponentsof the learningenvironment havedramaticeffectson all areasof development,including:
o Motor skills
0 Learning
0 Sociatompetence
o Autonomyand responsibility
o Emotionalell-being

Level2

CLE.1.2

Understandhat the indoorandoutdoor environmentsmust supportandintegrateall developmentadomains.

Level3

CLE.1.3

Developplan,select &/or create developmentallyappropriateindoor & outdoor environmentsthat support& integrateall developmentadomains

Leveld

CLE.1.4

Analyzegevaluate,and modify learningenvironmentsto support all developmentaldomains.

Analyzegevaluateand applycurrent knowledgeandbestpracticeson integratedcurriculumin earlychildhoodlearning environmentsand share that
knowledge withteacherscaregivers staff, andfamilies.

Level 5

CLE.1.5

Analyzegevaluate articulate,andapply currentknowledge, theories,researchand bestpracticesregardingappropriatecomponentsof the learning
environment.

Analyzegvaluate articulate,andapply currentknowledge, theories,researchand bestpracticesregardingthe developmentof curriculumfor early
childhoodlearningenvironments.

Promoteevidencebased practiceon appropriate early childhoodlearning environments.

2. Developmentally Appropriate & Culturally Responsive Teaching

Levell

CLAE.2.1

Recogniz¢he importanceof appropriateand culturally responsiventeractionswith children
Followprogram guidelineshat createan appropriateand responsivdearning environment.
Interactpositivelywith eachchild.

Encourageachchildto participatein activities.

Providesocialand emotionalsupportfor eachchildto feel comfortableandsafe.

Level2

CLE.2.2

Understandthe impactof various componentsf the learningenvironment.

Implementactivities,set behavioralguidelines,organizethe physicalenvironment,andplan scheduleshat are developmentallyappropriateand
culturally responsive.

Level3

CLE.2.3

Model strategiesfor and help othersunderstandmethodsfor creating developmentallyappropriateand culturally responsive learningnvironments

Level4

CLE.2.4

Developsystematicplansfor creating,implementing,assessingand modifyinglearning environmentsthat are safe,appropriatefor the
developmentalevelsof everychild,and responsiveo the children families,and community.

Level 5

CLE.2.5

Analyzegvaluate, articulate,andapply developmentallyappropriateand culturallyresponsivepractice$ that promote learning environmentghat
fosteroptimal growth anddevelopment.

Promoteevidencebased practiceon developmentallyappropriateand culturally responsivdearning environments.

¢ Indicates termdefined in the glossary the first time it appears in the document.
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Curriculum & Learning Environment

1. Overall Learning Environmeiitontinued)

3. Continuity ofCare
Levell Recogniz¢he importanceof providinga continuityof care (continuouscareby the sameprovider)for infants,toddlers,and youngchildren
cLE 1.3.1] Providecontinuouscare to infants,toddlers,and youngchildrenin orderto nurture secureattachmentrelationshipsand emotionalwell-being.
Level2 CLE 139 Understandand articulateto family membersthe importance of acontinuityof care.
Level3 - Develop,plan,and createenvironmentsthat allow caregivergo providecarefor specificchildrenfor extendedtime periods.
cLE 1.3.3| Modelbehaviorsthat assistothersin understandinghe importanceof continuity of carefor infantsand toddlersfrom birth to age 3.
Level4 CLE 134 Analyze evaluateand modify programgo ensurethe provisionof continuityof carefor infantsandtoddlersfrom birth to age3.
Level 5 - Advocatefor licensingregulationsand quality standardso ensurechildrenreceive continuityof carefrom individualcaregivers.
CLE 139 Promoteevidencebased continuityof carebest practicesfor infants, toddlers,andyoung children
Engagehe community inthe understandingand supportingcontinuityof carefor infantsand toddlers.
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Curriculum & Learning Environment

2. Learning Strategies

1. EffectiveLearningStrategies

Levell Recogniz¢he importanceof utilizinga varietyof learning strategies.

CLR.1.1
Level2 Developskillin:
o Storytelling
o Implementingmusicand artexperiences
o Planningandleadingfield trips
CLR.1.2 o Designingandleading groupactivitiesfor children
Level3 Develop,plan,and createenvironmentsthat utilize avariety of learningstrategiesincluding:
Play
Smallgroupprojects
Cooperativdearning
Openended questioning
Conversation
Problemsolving
Methodsof inquiry

Oo0oo0oo0oo0oo

o

cLe.1.3 | Modelandhelpothers developskillsin a variety of teachingandlearning strategies.
Level4 Encouragdeachers,caregiversstaff, and parentsto develop effectiveteachingand learningstrategiesby sharingup-to-date informationon best
cLe.1.4 | practicesderivedfrom evidencebasedresearch.
Level 5 Advocatefor licensingregulationsand quality standardso ensureprograms provideenvironmentsthat utilize a variety of learning strategiesfor
children

Analyzeevaluate, articulate,andapply currenttheory and evidencebasedresearchon appropriatelearning strategiesfor young children

cLe.1.5 | Promoteevidencebased practicesregardingeffectivelearning strategies.

2. EncouragindParticipation

Levell Recogniz¢he importanceof encouragingeverychild to participatein a variety of activitieswhile remainingsensitiveto individualpreferencesand
cLe.2.1 | choices.

Level2 Encourageverychildto participatein activities, while alsomaintainingsensitivityto O K A f RlétBigh©abouwvhether to participateandto what
cLe.2.2 | extentthe participation will be.

Level3 L2 Model strategiesfor encouraging everghild to participatein activities while honoring preferencesandchoices.

Leveld T Assessaindmodify practicesto nurture skills for sensitiveencouragemenbf participation.

Level 5 Analyzegvaluate, articulate,andapply currenttheory and evidencebasedresearchon appropriatestrategiesto encourageyoungO K A £ R NB V|

participationin activities.

cLe.25 | Promoteevidencebasedpracticesregardingdecisionmakingin young childrenandassistprogramsin developingwaysto encourageparticipation.
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Curriculum & Learning Environment

2. Learning Strategie&ontinued)

3. Facilitating Curiositygxploration, & Play

Levell R Recognizehat curiosity, exploration,and playare the primarylearning strategiesof young children

Level2 Clmas Understandhe importanceof providing developmentallyappropriateexperiencesthat stimulatecuriosity, exploration,and play.

Level3 CLpas Modelandnurture others' skillsn creating developmentallyappropriateexperienceshat stimulatecuriosity, exploration,andplay.

Level4 Analyzegevaluateand applycurrent knowledgeandbestpracticesand inform teachers staff, andfamiliesof the latest researchandtheory
cLe.3.4 | regardingstrategicfacilitationof curiosity, exploration,play,and creativeexpression.

Level 5 Analyzegevaluate, articulate,andapply currenttheory and evidencebased researchegardingstrategic facilitation of curiosity, exploration, play,

CLR.3.5

and creativeexpression.

Promoteevidencebased practicesthat facilitate curiosity,explorationand play.

4. Articulating the Rationale

fdPlayBased Learning Strategies

Levell . Recogniz¢he importanceof curiosity, exploration,and playandthe contributionthey maketo learningand development.

Level2 CLban Understandhow curiosity,exploration, andplaycontribute toall domainsof development.

Level3 L4 Articulateto familiesand othershow curiosity, exploration,and playfacilitate learningand development.

Leveld Provideprofessionaldevelopmentopportunitiesto teachers,caregiversandstaff and resourcedor familiesthat demonstratethe relationship
cLe.4.4 | between curiosity,exploration, play,andlearningand development.

Level 5 Engageommunity membersand organizationgo enhanceunderstandingf the important role of curiosity,exploration, andplayin O K A f R NB

CLR.4.5

development.

Advocatefor the support of playenvironments,e.g.,playgroundsmuseumsetc.
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Curriculum & Learning Environment

2. Learning Strategie&ontinued)

5. Creating a Context that Supposrriosity, Exploration, & Play

Levell

CLR.5.1

Implementprogram guidelinedfor creating the psychologicahnd physicakontextfor curiosity,exploration, andplayrelatedto:
o Physicaandmotor skills
o Cognitivedevelopment
0 Sociaengagement
o Emotionalexpression
0 Linguisticdevelopment

Level2

CLR.5.2

Createlearning environmentswhich providea supportive contextfor explorationand playthrough suchstrategiesas:
o Mutually Engaging Interaction
o Reciprocal exchange of actions/words
0 Turntaking

Level3

CLR.5.3

Develop,plan,and createenvironmentsoptimalfor the facilitation of learningand developmentthrough curiosity,exploration, andplay.

Level4

CLR.5.4

Analyzegevaluateand modify environmentgo ensureopportunitiesfor learningthrough curiosity,explorationand play.

Provideleadershipfor continuous improvemenbf program environmenin order to facilitate curiosity,exploration, andplay.

Level 5

CLR.5.5

Advocatefor licensingregulationsandquality standardgo ensureenvironmentsthat supportlearningthrough curiosity,explorationand play.

Analyzegvaluate, articulate,andapply currenttheory and evidencebasedresearchfor providinga context

6. Sequential Patternsf Developmenin Exploration, & Play

Levell R Recognizehat each child developsindividuallyand exhibits different typesof physical cognitive, social,andemotional behaviors.

Level2 . . .
. Understandhe changesin playbehaviorsthat typicallyoccuras developmentproceeds.

Level3 Sharewith teachers,caregiversstaff, and familiesthe developmentalprogressiorof explorationand play behaviorsfor children with typical
cLe.6.3 | development.

Level4 L6 Keepinformedof current trendsin researchand theory on the patternsof developmentin explorationand play.

Level 5 - Analyzegvaluate, articulate,andapply currenttheory and evidencebasedresearchon the patternsof developmentin explorationandplay.
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Curriculum & Learningnvironment

2. Learning Strategies (continued)

7. Adapting Learning Environments to Support Learners with Atypical Developmental Patterns

Levell Followinstructionsto modify the learning environmentto support curiosity,exploration, and playamongchildren with atypicalpatternsof
cLe.7.1 | development.

Level2 s Independentlyadaptthe learningenvironmentto supportcuriosity, exploration,and playamongchildrenwith atypicalpatternsof development.

Level3 Develop,plan,and createenvironmentsthat supportcuriosity, exploration,and playamongchildrenwith atypicaldevelopment.

Modelandhelpothers learnwaysto adaptthe environmentto provide optimal supportfor curiosity,exploration, and playamongchildren with
cLR.7.3 | atypicalpatternsof development.

Level4 Analyzeevaluateand modify environmentalfactorsthat provide adaptivesupportfor curiosity,exploration, and playamonglearnerswith atypical
cLe.7.4 | development.
Level 5 Advocatefor licensingregulationsand quality standardso promote evidencebasedbest practicesto support learnerswith atypical development.

Analyzegevaluate, articulate,andapply currentknowledge,theories,researchand bestpracticesto explorenew andbetter waysto optimize

CLR.7.5 4 ) ) )
learning environmentsin orderto meetthe needsof every child.
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Curriculum & Learning Environment

3. Curriculum

1. Curriculum Philosophy

Levell ClE 314 Identify basic ideas that guide curriculum development.

Level2 CLE 31 Understandhe relationshipbetween philosophicaldeasand curriculumimplementation.

Level3 CLE 314 Developawritten philosophicaktatement that guides curriculundevelopment.

Level4 CLE 314 Provideleadershipfor developingcurriculum philosophy.

Level 5 CLE 319 Collaboratewith other earlychildhood professionalsand community memberso developphilosophiesof curriculum.

2. Curriculum Framework

Levell
CLE 3.2.1]

Recognize that the goals for learning should be framétin the context of learning standards.

Level2
CLE 3.2.2

Understand the importance of aligning the curriculum with the Arizona Early Learning Standards; Arizona Infant and TweldfemBetal
Guidelines; Program Guidelines for High Quality Eatlycation: Birth through Kindergarten; and/ or Arizona Academic Standards, as appropri

Level3

CLE 3.2.3

Clearly align the curriculum with the Arizona Early Learning Standards; Arizona Infant Toddler Developmental GuidetsresRBidelines for
High Quality Early Education: Birth through Kindergarten; &/ or Arizona Academic Standards, as appropriate.

Develop, plan, select &/or create a developmentally appropriate early education curriculum to support the developmenvibkiaehild. The
curriculum should:

o Reflect the national, current, researdbased practices for yourghildrenas established by professional organizations

o Emphasize the process of learning as well as the content

o Capitalize ofO K A f RatuBaj/cOridsity to promote languagthinking and problem solving

Leveld

CLE 3.2.4

Analyzegevaluateand modify the early childhoodsettingto ensurethe implementationof a high quality curriculumthat incorporates thoughtful
planninganddesign.

Demonstratemethods andtechniquesto assistteachersandstaffto improveskillsin adapting curriculumto foster gradualandcontinuous
acquisitionand integrationof skillsamonglearners.

Level 5

CLE 3.2.5

Analyzeevaluate articulate,and apply currentknowledge,theories,researchand bestpracticesregardingcurriculum development.

30




Curriculum & Learning Environment

3. Curriculum (continued)

3. Social & Emotional Development
Levell ClE 344 Recognize¢he importanceof using attentive, responsivemethodsto help O K A f Radif ghtiionaldevelopment.
Level2 Understand the importance of providing a variety of attentive, responsive methods to facilitate each child's social andardetielopment.
cLE 3.3.2 Implement experiences, based on individ@aK A f RrdgBeygsqtd facilitate gradual and continuous mastery of these skills.
Level3 Develop, plan, and create an environment which supp@ré A t Hdv@ograeat of:
0 Trust and emotional security
o0 Selfawareness
0 Recognition and expression feelings
o Selfregulation, i.e., how to manage or regulate one's behavior
o Attachment
0 Social interactions
0 Relationships with othechildren
o Respect
Plan social/lemotional growth experiences, fiildrenbased on observation arassessmenbf individualO K A £ gty Q &
Model and help others acquire proficient skills to facilit@i& A f RddiBl gn@ émotional development.
cLE 3.3.3 Ensure that activities are appropriate, culturally responsive, and adaptezhfldrenwith special needs.
Leveld Analyze, evaluate and modify the setting to ensure the provision of support for the- spetgional development ofhildren
CLE 3.3.4] Support the continuous improvement of soeiamotional curriculum using best practices derived from evidenbaeded research.
Level 5 Analyze, evaluate, articulate, and apply current theory and evidéased research regarding best practices for promoting social and emotional
development.
Advocate for licensing regulations and quality standards to enshitdrenexperience best practices for promoting social and emotional
cLE 3.3.5 development.
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Curriculum & Learning Environment

3. Curriculum (continued)

4. Approaches to learning

Levell CLE 341 Recognize the importance of providing opportunities for each child to develop adampreaches to learning
Level2 e, |V YRSNEGEYR GKS AYLRNIIYOS 2F daAy3 | @hphdagnésio l@fing: LILNE I OKSa 2
Level3 Develop, plan, and create an environment which supp@ré A t Hdv&ognaeat of:
o Initiative and curiosity
o Attentiveness and persistence
o Confidence
o Creativity and inventiveness
0 Reasoning and problem solving.
Plan experiences, fahildreni K G & dzLJLJ2 NIi S OK OKAf RQa y I (dzNI f assesSmibf indvidualttglidrein S I
Model and help others to develop proficiency in nurturing each child's adaptive approaches in learning.
Ensure that the planning and implementationagfproaches to learningctivities are appropriate, culturally responsive, and adaptedfaldren
CLE 3.4.3] with special needs.
Leveld Analyze, evaluate and modify the setting to ensure it the provision of opportunities for each child to develop aapptoeches to learningmong
youngchildren
CLE 3.4.4] Support the continuous improvement of curriculum goals that employ adapipgoaches tdearningamong younghildren
Level 5 Analyze, evaluate, articulate, and apply current theory and evidéased research regarding the developmengapproaches to learninip young
children
Advocate for licensing regulations and quality standards to enshitdrenexperience best practices for promoting the developmenapproaches
CLE 3.4.5 to learning
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Curriculum & Learning Environment

3. Curriculum (continued)

5. LanguageDevelopment, Communication, & Literacy

Levell R Recognize the importance of providing opportunities for each child to develop language, communication, and literacy skills.

Level2 Understand the importance of providing a variety of approaches to support the language development, communication skitsaeydf

children

Implement language development and communication activities based on tiymiog formativeassessmeritof O K A f Rbilifey, dtérests, and
cLE 3.5.2] individual learning needs.

Level3 Develop, plan, and create an environment which supp@ré A t Hdv@ograeat of:

0 Receptive language understanding

o Expressive language and communication skills

o Vocabulary

o Emergent literacy/ literacy

Clearly align language and literacy activities with the Arizona Early Learning Standards; Arizona Infant and ToddlereD&atebpdelines;
Program Guidelines for High Quality Early Education: Birth through Kindergartérgrakrizona Academic Standards, as appropriate.

Develop and plan playpased language and literacy activities that are integrated with other curriculum content areas across multiple domaing
that facilitate gradual and continuous development of laage and literacy skills.

Using observation andssessmentlata plan language and literacy activities ¢bildrenthat are appropriate to the developmental level and
learning abilities of individual learners.

Model skills that promote language developniecommunication and literacy.

Ensure that the planning, implementation and facilitation of language, communication, and literacy activities are approgltiatally responsive,
cLE 3.5.3 and adapted forchildrenwith special needs.

Leveld Analyzegevaluate, and modify the language development, communication, and literacy curriculum in order to facilitate continuausgucarri
CLE 3.5.4 improvements and ensure implementation of evidenced based best practices derived from research.
Level 5 Analyze, evaluate, articulate, and apply current knowledge, theories, research, and best practices regarding languagesteyetpmunication,
and literacy.

Advocate for licensing regulations and quality standards to enshitdrenexperience best practices for to enhance language development,
CLE 3.5.5| communication, and literacy.

¢ Indicates term defined in the glossary the first time it appears in the document.
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Curriculum & Learning Environment

3. Curriculum (continued)

6. Learning about Mathematics
Levell Recognize the importance of provididgvelopmentally appropriate opportunities for each child to explore and play with handperiences and
CLE 3.6.1) concrete materials related to mathematics.
Level2 CLE 364 Understand the importance of providing a variety of developmentally appropriateiéesivo support the mathematical skills ofiildren
Level3 Implement mathematics activities based on the-going formativeassessmensf O K A f RbNitey, Dt@rests, and individual learning needs.
Develop, plan, and create an environment which supp@ré A t Hdv@ograeat of:
o Counting and cardinality
o Deermining quantity
0 Sorting and classifying
o Sorting
o Creating sets
0 Measuring
o Exploring addition and subtraction
0 Spatial reasoning and shapes
o MakingPatterns
Clearly align mathematics activities with the Arizona Early Learning Standards; Arizona Infant and Toddler Developraimtes Qidgram
Guidelines for High Quality Early Education: Birth through Kindergarten; and/ or Arizona AcademiodStasdappropriate.
Develop and plan playpased mathematic activities that are integrated with other curriculum content areas across multiple domains and that
facilitate gradual and continuous development of mathematical skills.
Using observation anassessmentlata plan mathematic activities fahildrenthat are appropriate to the developmental level and learning abiliti
of individualchildren
Model skills that promote the mathematical skillsabfildrenand adults
Ensure that the planning, impieentation and facilitation of mathematic activities are appropriate, culturally responsive, and adaptekiltien
CLE 3.6.3] with special needs for each and every child in your care.
Level4 Analyze, evaluate, and modify the mathematics curriculurder to facilitate continuous curriculum improvements and ensure implementatior|
CLE 3.6.4 evidenced based best practices derived from research.
Level 5 Analyze, evaluate, articulate, and apply current knowledge, theories, research, and best practices regarding the devefapataematical skills
by youngchildren
Advocate for licensing regulations and quality standards to enshitdrenexperience best practices to enhance the development of mathematic
CLE 3.6.5/ skills.
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Curriculum & Learning Environment

3. Curriculum (continued)

7. Learning about Science

Levell Recognize the importance of providing developmentally appropoaigortunities for each child to explore, experiment, play, and use creative
CLE 3.7.1] expression related to understanding science areas.
Level2 Understand the importance of using providing a variety of developmentally appropriate activities to support the scienoé whkilhgchildren
cLE 3.7.2] Implement science activities based on theguing formativeassessmenof O K A £ Rbilifey, t#rests, ad individual learning needs.
Level3 Develop, plan, and create an environment which supp@ré A t Hdv@ograeat of:
o Exploration, observation, and hypotheses
o Investigation
0 Analysis and conclusions
o Communication
Clearly align scienativities with the Arizona Early Learning Standards; Arizona Infant and Toddler Developmental Guidelines; Program Gu
for High Quality Early Education: Birth through Kindergarten; and/ or Arizona Academic Standards, as appropriate.
Develop and pla play based science activities that are integrated with other curriculum content areas and across multiple domains and facil
gradual and continuous development of scientific concepts.
Using observation andssessmentlata plan scientific activitie®r childrenthat are appropriate to the developmental level and learning abilities
individualchildren
Ensure that the planning, implementation and facilitation of science activities are appropriate, culturally responsivadgted &orchildrenwith
CLE 3.7.3] special needs.
Leveld Analyze, evaluate, and modify the science curriculum in order to facilitate continuous curriculum improvements and erisanernagion of
CLE 3.7.4] evidenced based best practices derived from research.
Level 5 Analyze, evaluate, articulate, and apply current knowledge, theories, research, and best practices regarding the devefagmiesice skills by

CLE 3.7.5

youngchildren

Advocate for licensing regulations and quality standards to enshitdrenexperience best factices to enhance the development of science skillg
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Curriculum & Learning Environment

3. Curriculum (continued)

8. Learning about Social Studies

Levell
CLE 3.8.1]

Recognize the importance of providing developmentally appropriate opportunitieshilirento learn about family, community, and time.

Level2

CLE 3.8.2

Understand the importance of using providing a variety of developmentally appropriate activities to support the social shd@iestanding of
youngchildren

Implement social studies activities based on thegming formativeassessmensf O K A f Rblitey, dtdrests, and individual learning needs.

Provide props and materials to exte@K A f RIAyHRArning related to interactions among people, teses, and communities.

Level3

CLE 3.8.3

Develop, plan, and create an environment that supp@& A t Rid&sfatiding of social studies.

Clearly align social studies activities with the Arizona Early Learning Standards; Arizona Infant and&wedldipmental Guidelines; Program
Guidelines for High Quality Early Education: Birth through Kindergarten; and/ or Arizona Academic Standards, as appropriate.

Develop and plan playpased social studies activities that are integrated with other curricidantent areas and across multiple domains and
facilitate gradual and continuous development of scientific concepts.

Using observation andssessmentlata, plan social study activities fohildrenthat are appropriate to the developmental level and leiagabilities
of individualchildren

Ensure that the planning, implementation and facilitation of social studies activities are appropriate, culturally resporiadapted fochildren
with special needs.

Leveld4
CLE 3.8.4

Analyze, evaluate, andodify the social studies curriculum in order to facilitate continuous curriculum improvements and ensure implementa
evidencedbased best practices derived from research.

Level 5

CLE 3.8.5]

Analyze, evaluate, articulate, and apply current knowledge, theories, research, and best practices regarding the devefgmuhstudies
understanding by younghildren

Advocate for licensing regulations and quality standards to enshitdrenexperience best practices to enhance Bk A f Rid& stafiding of
social studies.
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Curriculum & Learning Environment

3. Curriculum (continued)

9. Learning About Fine Arts

Levell
CLB.9.1

Recognize the importance of providing developmentallyJLINR2 LINA F 6 S &G A YdzE F GAy 3 FyR ydzNI dzZNR y 3

Level2

CLB.9.2

Understand the importance of using providing a variety of developmentally appropriate activities to support the finelargmdkireativity of
youngchildren

Implement fine arts activities based on the-gning formativeassessmensf O K A £ Ry, @térests, and individual learning needs

Level3

CLB.9.3

58St 2LJ LIXIFIYyZ YR ONBFIGS Iy SYy@ANBYYSYy(G 6KAOK aidAyYdpméndly | yR
appropriate and independent experiences in:

o Movement, music, and dance

o Dramatic activities

o Visual arts while emphasizing the process of creating art rather than a product

Clearly align fine arts activities with the Arizona Early Learning Standards; Arizona Infant and Toddler Developmeiras@®idgtam Guidelines
for High Quality Early Education: Birth through Kindergarten; and/ or Arizona Academic Standards, as appropriate.

Develop and plan playpased fine art activities that are integrated with other curriculum content areas aanaffple domains and that facilitate
gradual and continuous development of fine arts appreciation and skills that set the precedent for lifelong engagemefinéettis.

Using observation andssessmentlata plan fine art activities fazhildrenthat are appropriate to the developmental level and learning abilities of
individualchildren

Ensure that the planning, implementation and facilitation of fine art activities are appropriate, culturally responsieelagted forchildrenwith
special needs.

Leveld4
CLEB.9.4

Analyze, evaluate, and modify the fine arts curriculum in order to facilitate continuous curriculum improvements and rapgemeshtation of
evidencedbased best practices derived from research.

Level 5

CLB.9.5

Analyze, evaluate, articulate, and apply current knowledge, theories, research, and best practices regarding the devefdpraents
appreciation and skills by youregildren

Advocate for licensing regulations and quality standards to enshitdren experience best practices to enhance the development of fine arts
appreciation and skills by youiehildren
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Curriculum & Learning Environment

3. Curriculum (continued)

10. Learning about Physical Development, Health, Safety, & Nutrition

Levell Recognize the importance of playased physical and motor activities that foster physical developmenCakdi f Rid&stading of health,
safety, and nutrition.

Recognize the importance of providing regular opportunities for every childednealth and safety practices, such as: moving/exercising, eating
nutritious foods, relaxing, resting, washing hands, brushing teeth, preventing accidents, practicing safety rules, preaemtiogone's body,
getting routine medical care.

Recognize thémportance of providing opportunities farhildrento learn about, ask questions, and use stories and-pksed activities to reduce
cLB.10.1 | anxiety about medical concepts (e.g., immunizations, dentist, and hospital).

Level2 Understand the importance of providing a variety of developmentally appropriate activities to support the physical develapd@i A f R NBS

understanding of health, safety, and nutrition.

Implement activities related to physical development, healthesgfand nutrition based on the egoing formativeassessmendf OK A f RNB y
cLe.10.2 | abilities, interests, and individual learning needs.

Level3 Develop, plan, and create an environment that emphasizes pksed physical and motor activities atidit foster developnent of skills in the

areas of gross motor development aridd motor developmengs well as an understanding of personal health, safety, nutrition, and hygiene

practices.

Clearly align activities related to physical developméeglth, safety, and nutrition with the Arizona Early Learning Standards; Arizona Infant a
Toddler Developmental Guidelines; Program Guidelines for High Quality Early Education: Birth through Kindergarten; i@odack@edemic
Standards, as appropriat

Develop and plan playpased activities related to physical development, health, safety, and nutrition that are integrated with other curriculum
content areas across multiple domains and that facilitate gradual and continuous developnt@iit ff Rrid&sfafding of physical developmen
health, safety, and nutrition.

Using observation andssessmentlata plan physical development, health, safety, and nutrition activitiestddrenthat are appropriate to the
developmental level and learning ahés of individuakthildren

Ensure that the planning, implementation and facilitation of physical development, health, safety, and nutrition actieitgpeopriate, culturally
cLB.10.3 | responsive, and adapted fehildrenwith special needs.

Level4 Analyze, evaluate, and modify the physical development, health, safety, and nutrition curriculum in order to facilitataaengurriculum
cLB.104 | improvements and ensure implementation of evidendsased best practices derived from research.
Level 5 Analyze, evaluate, articulate, and apply current knowledge, theories, research, and best practices regarding the devefdpiientt RHy3cyl Q

development and understanding of personal health, safety, nutrition, and hygiene practices.

Advocate for licensing regulations and quality standards to enshitdrenexperience best practices to enhance the physical development and
cLs.10.5 | understanding of personal health, safety, nutrition, and hygiene practices.
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Curriculum & Learningnvironment

4. Schedules, Routines, & Transitions

1. Predictable & Flexible Schedules & Transitions

Levell R Recognize program guidelines for implementing schedules and transitions.
Level2 . Implement consistent, predictable routines asdhedules.
hoadaSNWS: ARSY(GAFTEe FyYyR RA&AOdzAA K2g LINBRAOGIGES | yR mdreStganaf S &0
developmental
cLe.1.2 | Conduct and manage daily activities and routines in a way that maximizes opportunitigevidh, development, and learning.
Level3 L Develop, plan, and implement a program that is predictable, with a flexible schedule and includes routines and apprapsiitas.
Level4 —_— Analyze, evaluate, and modify the routines, schedules, and transitions to maximize the growth, development and leahilithgof
Level 5 - Analyze, evaluate, articulate, and apply current knowledge, theories, research, and best pragareing the implementation of predictable and

flexible routines, schedules, and transitions.

Advocate for licensing regulations and quality standards to ensure best practices through the implementation of predidlebdlde schedules
cLe.1.5 | and transitins.

2. Balanced Schedules

Levell - Recognize program guidelines for implementing schedules.

Level2 Implement plans that contain a varied and balanced schedule.
Observe, identify and discuss how balanced schedules suppor®8ch f RQa Yy SSR&aszx AyGSNBadaz IyR RS@GS

cLm.2.2 | Conduct and manage daily activities and routines in a way that maximizes opportunities for growth, development, and learning.
Level3 Develop, plan, and implement a program with varied and balanced schedules that includes:
o Active and quiet activities
o Indoor and outdoor experiences
o Individual as well as group (if age/stage appropriate) opportunities for learning and creative expressions

CL®.2.3 o Childinitiated activities and adultirected activities
Level4 o Analyze, evaluate, and modify the daily schedule to ensure continuous improvement in scheduling and planning variatiEmesdtschedules.
Level 5 Analyzegevaluate, articulate, and apply current knowledge, theories, research, and best practices regarding the implementatied ahdar

oLt yOSR &a0KSRdzZ Sa (G2 SyadaNB GKFiG SOSNE OKAftRQa ySSRaz RS@St 2

cLe.2.5 | Advocate for liensing regulations and quality standards to ensure best practices through the implementation of varied and balanced schedl
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Curriculum & Learning Environment

5. Physical Environment

1. Environments That Nurture Development

Levell Recognize program guidelines for maintaining safe, comfortable, healthy environments.
cp1l|wS023ayAal S GKS St SySyida 2F GKS Sy@aNRByYSyid GKIFG &adzZJdi NI S OK O
Level2 Observe, identify and discuss how elements of$hg 3A NB Y YSy (i & dzZLJLI2 NI S| OK OKAf RQa | OGA@S 9§
cLe.1.2 | Conduct and manage daily activities and routines in a way that maximizes opportunities for growth, development, and learning.
Level3 Develop, plan, and implement environments that evolve flor A f Redlsyinfeéests, experiences and culture and that facilitate independen

exploration and discovery, and that stimulate learning across content areas. The environment should alsagenco

o Active involvement,

o Taking initiative,

o Accepting responsibility, and

0 A growing sense of autonomy
through the selection and use of materials and equipment appropriate for individual learning, developmental levels, epdsigamnd the
languagesnd cultures in Arizona.

Provide individual and cooperative opportunities for every child to learn through various strategies that include ereaikiog, problersolving,
cLE.1.3 | and inquiry experiences.

Leveld Analyze, evaluate, and modify indoor and outdoor physical environment to ensure safety, comfort and developmental appegsriztel to

maximize the growth, development and learningcbfldren

Demonstrate for others the skills necessary to organizariieor and outdoor physical environment to ensure safety, comfort and developmen
cLE.1.4 | appropriateness and maximize the growth, development and learnimngi@fren

Level 5 Analyze, evaluate, articulate, and apply current knowledge, theamssgarch, and best practices regarding the creation and implementation of

O2YTF2NIlotST yR KSIfGKe SygaANRyYSyidia G2 SyadNB (KIFIG SOSNE OK

cLi.1.5 | Advocate for licensing regulations and quality standards to enshitdrenexperience safe, comfortable, and healthy environments.
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Curriculum & Learning Environment

5. Physical Environmer{tontinued)

2. Monitoring the Physical Environment

Levell Recognize the importance of program guidelines for monitoring and maintaining the physical environments.

CLB.21
Level2 Observe, identify and discuss the importance of monitoring the physical environment.

cLi.2.2 | Conduct and manage daily activitisd routines while monitoring the physical environment and making appropriate modifications.
Level3 Develop, plan, and implement appropriate monitoring of the physical environment to ensure:
o Safety
o Unobstructed pathways
o Ability to see and hear athildrenat all times
o Variety of activities to meet diverse levels of development
o Nurturing of decisionmaking, autonomy, and creativity
0 Access to materials and activities fordlildren including those with special needs
o Sworage for personal belongings
0 Minimization of interruptions
o Active and quiet activities
CLB.2.3 0 Support of individual and group activities
Leveld Analyze, evaluate, and modify the physical environment to ensure safety, comfort and developmental appropriateness andiie rieexgrowth,
development and learning ahildren

cL’.2.4 | Develop methods, procedures, and guidelines for monitoring the physieaoament.
Level 5 Analyze, evaluate articulate, and apply current knowledge, theories, research, and best practices regarding monitoriplgysfaakenvironment
to ensure the safety of every child.

cLB.2.5 | Advocate for licensing regulations aqdality standards to ensure the safety of every child.

3. Current Trends in Environmental Design

Levell Implement changes in the learning environment as directed.

CLE.3.1
Level2 Observe, identify and discuss the importance of adapgimgronments based current information and trends in learning environment design.

cL’s.3.2 | Implement changes in physical environments based on current information on environmental design.
Level3 Develop, plan, and implement optimal environments for yoghddrentaking into account current information and trends in learning environmg
cLe.3.3 | design.

Level4 LB A Analyze, evaluate, and modify the environment to continually update the desitjre afidoor and outdoor learning environments.
Level 5 Analyze, evaluate articulate, and apply current knowledge, theories, research, and best practices regarding the designasfdralitdoor early

cLs.35 | childhood environments.

41



Curriculum & Learning Environment

6. Materials & Equipment

1. Materials Appropriate to Age & Ability

Levell A Recognize the importance of using clean, safe, and developmentally appropriate materials.
Level2 Understand the importance of usirtpvelopmentally appropriate materials that foster initiative, curiosity, attentiveness, persistence, confiden
creativity, reasoning, and problesolving.

cLi,.1.2 | Implement strategies to ensure the availability of developmentally appropriate materials and ufegthips for every child.

Level3 Develop, plan, select, and/or create developmentally appropriate materials and equipment that fosters initiative, cuatitesitiveness,
cL®.1.3 | persistence, confidence, creativity, reasoning, and prokéerving.

Level4 Analyze, evaluate, and modify the availability of developmentally appropriate materials and equipment that foster indiatogty, attentiveness,
CcLB.1.4 | persistence, confidence, creativity, reasoning, and probsenving.

Level 5 Analyze, evaluate articulate, and apply current knowledge, theories, research, and best practices related to develomppnialfiate materials

and equipment.

Advocate for licensing regulations and quality standards to enshitdrenare provded with developmentally appropriate materials and equipme)
cLi,.1.5 | that fosters initiative, curiosity, attentiveness, persistence, confidence, creativity, reasoning, and pafiieng.

2. Culturally Responsive Materials & Equipment

Levell o Recogniz¢he importanceof using learning material&nd equipmentthat are culturallyresponsive.

Level2 Understandthe importanceof learning experienceshat involve materials literature and equipmentthat demonstrategdiversityin developmental
cLm.2.2 | abilities, familycomposition,and culturalbackgrounds.

Level3 Develop plan,select, and/or creatematerialsand equipmentthat that demonstratesdiversityin developmentahbilities, family composition,and
cLm.2.3 | culturalbackgrounds.

Leveld Analyzegevaluate,and modify the selectionand useof materialsand equipmentthat demonstratediversityin developmentahbilities, family
cLe.2.4 | composition,and culturalbackgroundsind encouragesespectful relationshipsamongall people.

Level 5 Analyzeevaluate articulate,andapply currentknowledge, theories,researchand bestpracticesrelatedto culturallyresponsivematerialsand

equipment.

cLs.2.5 | Advocatefor licensingregulationsandquality standardgo ensurechildrenare provided culturallyresponsivematerialsand equipment.
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Curriculum & Learning Environment

6. Materials & Equipment (continued)

3. Variety in Materials & Equipment

Levell o Recognizeéhe importanceof rotating learningmaterialsand equipmentto provide varietyin O K A f R&ighGefandto stimulatenewinterests.
Level2 CLiBas Understandthe importanceof implementinglearning experienceghat provide exposureto awide range of materialsand equipment.
Level3 LA Rotatematerialsand equipmentto challengelearnersto acquirenew interestsandskills.
Leveld Analyze evaluate,and modify the selectionof materialsandequipmentthat is providedon a rotating basis.
cLB.3.4 | Encouragaeachers,caregivers, staffand familiesto provide materialsandequipmentto childrenon a rotating basis.
Level 5 Analyzegvaluate articulate,andapply currentknowledge, theories,researchand bestpracticesrelatedto O K A f BXgd@yfed & varietyof
materialsand equipment.
Advocatefor licensingregulationsand quality standardsto ensurechildrenare provided learning experiencethat provideexposureto a wide range
cLi,.3.5 | of materialsandequipment.
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Curriculum & Learning Environment

7. Collaboration

1. Collaborating with Peers to Improve the Learning Environment

Levell T Recogniz¢he importanceof collaboration with other professionals to enhance the learning environment.
Level2 Understandthe importanceof participation in various avenues of collaboration with others to improve the learning environment, such as profe
cLE.1.2 | meetings, trainings,-eail, listserv discussions, etc.
Level3 clo1s Actively collaborate with other professionals to creatays to enhance the physical and psychological aspects of the learning environment.
Leveld Support collaboration among staff members.
Provide leadership and time for providers to establish and maintain collaborative opportunities desiggmdthtee skills in improving the learning
CLE.1.4 | environment.
Level 5 Analyzeevaluate articulate,and applycurrent theory and evidenebased research with other professionals on ways to improve the learning

CLE.1.5

environment.

2. Collaboratingwith the Community to Improve the Learning Environment

Levell Recognize the importance of establishing and maintaining positive relationships with families, colleagues, businessetarged dommunity to
cLz.2.1 | develop an effective learning environment.

Level2 Understand the importance of establishing and maintaining positive relationships with families, colleagues, businesbedaager tcommunity.
cLe.2.2 | Practice verbal, norverbal, and written communication skills to develop positive wagkielationships with others.

Level3 Demonstrate a variety of strategies to achieve positive working relationships with families, colleagues, businessesagyat t@mmunity to
CLE.2.3 | optimize the learning environment.

Leveld Demonstrate leadership by establishing positive relationships with families, colleagues, businesses, and the larger community
cLE.2.4 | Promote continuous community collaboration.

Level 5 Advocate for early childhood education policies and Ipgattices at the federal, state and local levels as well as with families, business,

CLE.2.5

foundations, and academia.
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ArizonaEarlyChildhood
Workforce Knowledge& Competencies

ChildObservation& Assessment
Rationale
Core Knowledg€omponents
Core KnowledgeCompetencies

1.

Assessment Plans & Procedures
1.1 Assessment Planning
1.2 Assessment Procedures

. Assessment Uses

2.1 For the Identification/Diagnosisf Special Needs
2.2 For OnGoing Progress Monitoring @hildren
for Daily Curriculum Planning

. Assessment Related to Special Needs

3.1 Individualized Family Service Plans (IFSPs),
Individualized Educatioplans(IEPs),
Individualized Health Care Plans (IHPs), avk5

3.2 Responsive Use of AssessmBata

3.3 Multidisciplinary Teams

Communication with Families
4.1 Listening to & Learning from Families
4.2 Sharing Assessment Results

Confidentiality
5.1 Maintaining Confidentiality
5.2 Avoiding Negative Labeling
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ChildObservation& Assessmen{COA)

Rationale

Observatiorandassessmenform anongoing cyclethat isthe
basisfor makingeducationaldecisionsinformingcurriculum
planningand evaluatinggoalsfor childrenandprogramsBoth
mustbe doneintentionallyandprovidea rationalefor curriculum
planningteachingstrategiesadjustmentsaccommodationsind
referrals.Professionalsvorkingwith young childrenmust
observeconstantlyandmaintain documentationof these
observationsvhichmusttake placein all spacesat alltimes,and
overtime soasto form the mostcomplete picture possibleof a
child.

Assessmenthe systematiaollectionof informationandthe
subsequentinalysiofa O K A draw@ a@nddevelopment
processesmust alsotake placecontinuallyovertime anduse
toolsthat are congruentwith whatisknown about
developmentallyappropriatepractice andculturallyresponsive
practice Becauseassessmentlataguidedecisionghat affect
individualchildren earlychildhoodprofessionalsmustidentify
the purposesof assessmenuse reliableandvalidassessment
proceduresand ensurethat informationis usedto support
childrenratherthan exclude Finally, professionalsnustknow
howto sharechild assessmeninformationwith familiesand
other professional$n anappropriateandconfidential manner.

Core Knowledg€omponents

Inorderfor childrento thrive andbenefitfrom the practicesof
observationandassessmentearlychildhoodprofessionalsnust
understand:

1 AssessmerPlansandProcedureg Theyunderstand
planningandcollectingdata.

1 Assessmeritsesg Theyuseassessmenior the
identification/diagnosi®f speciaheedsandfor on-going
progresamonitoringfor daily curriculumplanning.

1 AssessmerRelatedo SpeciaNeeds¢Theyrecognizehe
role of assessmernin Individual FamilyServicePlans
(IFSB),Individualized EducatiorPlans(IER),
IndividualizedHealthcarePlang(IHPs),and504s.

1 Communicatiorwith Familiesg Theylistento andlearn
from families,andthey share assessmentesultswith
families.

1 Confidentialityg Theymaintainconfidentiality andavoid
negativelabeling.

CoreKnowledgeCompetencies

Thecompetencies anthdicatorson the following pagesspecify

howthe specificknowledge pehaviorsand practicesare
demonstratedby earlychildhoodprofessionalsacrosdive levels

of proficiency thafollow a progression of knowledge, skills and
abilities. The levels build on one another, with the belief that a
person working on competencies at Level Ill has already achieved
most or all of the competencies at Level | and 1.
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Child Observation & Assessment

1. Assessment Plans & Procedures

1. Assessment Planning
Levell Cop1a Follow instructions for implementingssessmenplans, maintaining records, and collecting work samples.
Level2 Identify sources ohssessmendlata, e.g., observations, parental interviews, work samples aaretdotal records, to document development,
coal1.2 | behaviors, and interests on a regular basis.
Level3 Develop plans and procedures for ongoassessmentf individualchildrenusing both formal and informassessmerst focused on behavior and
development in order to identify:
o Interests
o Needs
o Developmental progress
COAL.13 o Possible need for diagnostic testing
Leveld Create systematic plans and procedures for ongasgpssmenof childrenin all areas of behavior and development by:
0 Usingassessmentools that are valid, reliable, and sensitive to diverse cultural and linguistic backgrounds
o Creating schedules for both ongoing and periodic collecticasséssmendata
COAL.1.4 0 Planning methods to communicagssessmentesults to families
Level 5 CoM e Analyze, evaluate, articulate, and apply current research to evidbased best practices and policies assessment

¢ Indicates term defined in the glossary the first time it appears in the document.
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Child Observation &Assessment

1. Assessment Plans & Proceduiesntinued)

2. Assessment Procedures

Levell Cop o Recognize the importance of observing and gathering information relatiyok f RdgdtiyeQsbcieemotional, and physical development.
Level2 Observe, identify and discuss the importance of using a variety of methods fdothenentation of cognitive, sociemotional, and physical
coal2.2 | development on an ongoing basis.
Level3 Develop, plan, select, and schedule procedures for health and developmental scfeasing methods which:
o Are reliable and valid
o Are sensitive to dual language learners and/bildrenwith special needs.
Implement methods for thessessmenof cognitive, socioemotional, and physical development using developmentally appropriate authentic
assessmerg such as:
0 Checklists
o Observatbns
o0 Work samples
COAL.2.3 0 Rating scales
Leveld Analyze, evaluate, and modifigsessmenprocedures by planning, implementing, evaluating, and revising as needed with attention to:
o Staff training
0 Sensitivity towards cultural and linguistic backgrounds
0 Periodic health and development milestones
o Followup with normreferencedassessmentvhere indicated
0 Adaptationof curriculum based oassessment
COAL.2.4 o Procedures for intervention if needed
Level 5 Analyze, evaluate, articulate, and apply current theory, research, and policy on developmentally appropriate aaisessmers.
Advocate for licensing regulations and quality standards to ensure the use of reliable arabssabdmerst that are sensitive to dual language
coal2.5 | learners and/orchildrenwith special needs.

¢ Indicates termdefined in the glossary the first time it appears in the document.
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Child Observation & Assessment

2. Assessment Uses

1. For the Identification/Diagnosis of Special Needs

Levell
COA2.1.1

Recognize the importance of using developmental screening to identify/diaginilsieenwho are at risk for developmental delays or may require
special needs services.

Level2
COA2.1.2

Understand the differences between developmental screening and other typesseSsmenin early childhood.

As appropriate, assist staff or specialists in conducting screenings.

Level3
COA2.1.3

Collaborate with qualified staff or specialistsadminister developmental screening.

Provide followup recommendations to families fahildrenin need of furtherassessmenor intervention.

Level4
COA2.1.4

Develop program guidelines related to developmental screening.
Provide learningpportunities for staff, colleagues, and families on the use, benefits, and limitations of developmental screening.

Level 5

COA2.1.5

Analyze, evaluate, articulate, and apply current theory, research, and policy on appropriate developmental screeningytaidgnbsechildren
who are at risk for development delays.

Facilitate the provision of training for early childhood professismeho conduct developmental screening of yowhgdren

Advocate for licensing regulations and quality standards that support using developmental screening to identify/di&gdoesewho are at risk for
developmental delays.

Advocate forassessmenbr intervention services and resources @ildrenwho are identified as atrisk for developmental delays or are in need ¢
further assessment

2. For Ongoing Progress Mo

nitoring@iildrenfor Daily Curriculum Planning

Levell Recognize the importance of using daissessmenof childrento plan, implement, and adjust classroom experiences to pronibieA f R NB y ¢

com.2.1 | cognitive, socieemotional, and physical development.

Level2 Implement learning experiences based on daily observations and monitoring of indi@idUal f Rtedsfshizeds, and skills.

wA2.2.2 | Engage in interactions that assist learners in reflecting on their own progress and setting learning and achievement goals.

Level3 Develop, plan, and select a systematic approach for daily observations and monitoring of indvitidal RitedBsyshzeds, and skills.
Observe, identify and discuss the importance of usingoing progress monitoring to determine individwaild developmental needs, strengths
and aspirations.

co.2.3 | Implement orgoing monitoring to plan and adjust daily activities based on individual neetisldlis.

Leveld Create systematic plans and procedures for ongasgessmensf individual growth, development, and learning progress and academic

achievements and challenges.
comr.2.4 | Analyze, evaluate, and modifigsessmenprocedures to plan and adjust daily activities.

Level 5 Analyze, evaluate, articulate, and apply current theory, research, and policy for tigiog monitoring othildrenand curriculum planning.

Promote evidencéased best practices for the egoing monitoring othildrenfor daily curriculum planning.

Develop resources to support the use of going monitoring othildrenfor daily curriculum planning.

Advocate for licensing regulations andatjty standards that support the use of @oing progress monitoring ehildrenfor daily curriculum
com.2.5 | planning.
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ChildObservation & Assessment

3. Assessment Related to Special Needs

1. Individualized Family Service Plans (IF8R&)jdualized Educatior@s(IEPs), Individualized Healthcare Plans (IHPs3@4si

Levell Copin Recognize the rolassessmenplays in IFSPs, IEPs, IHPs5d.

Level2 o Useassessmendata to assist in the development IFSPs, IEPs, IHPs)dnd

Level3 o Integrate data from a variety of sources to make decisions and to assist in the development and implementation of IF-8#Rs |&#04s.
Level4 |ty ERT ST SOL td (83 1 yiResstRrataRcoNSIUAIREPS, KPS IRRSaEa S 2 T

Level 5 o Select and interpret information from developmental screening and standardigselssmeninstruments to construct IFSPs, IEPs, IHPS$84sl

2. Responsive Use of Assessnizata

Levell Copan Recognize the importance of tailored approaches needed for implementation of IFSPs, IEPs, 88Rs and
Level2 Observe, identify and discuss the importance of usisgessmentata to design the learning environment and plan activities based on individug
coaz.2.2 | needs and skills.
Level3 Copsaa Identify relevant environmental risk factors that affect developmental progress and recommend referrals for diagnosticaedsipecial services.
Leveld4 Provide support and resources for staff to facilitate:
o Implementation of curricula based @ssessmerst
COA3.2.4 o Consultative services needed for diagnostic testing and implementation of recommendation.
Level 5 Ensure consideration is given to cultural, linguistic, and environmental influences during the planning, selecting, afebimglementing of
COA3.2.5 | assessmerst

® AnIndividual ServicBrogram(ISP), specifyingervices angervicehours, is usedwhena child s placedin a private child careor educationsettingandthe parents declingoublicschoolservicesFor more
information, goto http://www.pacer.org/
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Child Observation & Assessment

3. Assessment Related to Special Ne¢dsntinued)

3. Multidisciplinary Teams
Levell Copan Provide information as requested by the multidisciplinary team.
Level2 Copan Participate as a member of a multidisciplinagsessmenteam when needed.
Level3 Copsan Initiate request for multidisciplinargssessmerst as needed and participate as team member when appropriate.
Leveld S Coordinate arrangements for multidisciplinaagsessmenivhen needed.
Level 5 Copas Foster and maintain professionalationships across disciplines in order to create collaboration within the community.
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Child Observation & Assessment

4. Communication with Families

1. Listening to & Learning from Families

Levell copin Recognize the importance ti§tening attentively to information shared and using informatobtained to inform planning.
Level2 Cop1o Engage in a systematic approach to ensuregming communication with families.

Level3 Cop1a Demonstrate and assist others with tdevelopment of effective communicah skills.

Level4 — Develop, plan, select, and/or create a systematic approach fonaamication with family members.

Level 5 Coms Analyze, evaluate, articulate, and apply current theory, reseaneti,policy on effective communication with families.

2. Sharing AssessmeResults

Levell o Recognize the importance of shariagsessmentesults with family members at appropriate times.

Level2 Observe, identify, and discuss the importance of using a variety of formal and informal methods to share observatssessidersin a
cops.2.2 | respectful and sensitive manner.

Level3 Plan and implement regular (two or three times a yeamferences are held to share:

o/ KAf RQa LINPINBaa
0 Assessmentesults

cor.2.3 | Demonstrate sensitivity to family values, culture, and home language.
Leveld Analyze, evaluate, and modify policies and procedures to guide staff in shassgessmentesults and the implementation of conferences with
copa.2.4 | families.

Level 5 Comas Analyze, evaluate, articulate, and apply current theory, research, and policy for communicaigsessmeninformation.
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Child Observation & Assessment

5. Confidentiality

1. Maintaining Confidentiality

Levell copin Recognize the importance of maintaining confidentialitaséessmenbutcomes at all times.
Level2 Observe, identify, and discuss the importance of demonstrating sensitivity tonamttaining confidentiality guidelines when communicating and
collaborating with families and other professionals.
coss.1.2 | Implement confidentiality guidelines when communicating and collaborating with families and other professionals.
Level3 Develop, plan, and implement a systematic approach to maintaining confidentiality of indietdldedssessmentesults.
coss.1.3 | Demonstrate guidelines and methods of maintaining confidentiality.
Leveld Inform staff and families of theonfidentiality guidelines that include information on:
02K2 KFa F00Saa (2 OKAfRQa NBO2NRaA
o[l 64 YR NBIdzAFdA2yad NBIFINRAYI FlLYAt& YSYOSNEQ NS pareits? nod | A
COA5.1.4 custodial parents, odesignated caregivers
Level 5 Advocate for licensing regulations and quality standards to ensure the adherence to current laws and regulations goveraitegsainvolved in
coss.1.5 | the area of confidentiality.

2. Avoiding Negativéabeling

Levell copan | W SO023y AT S (K SDeoplerfi2NNgil ¢ WihiSh y¥aFdattd &hild with special need®.g. childwith autism rather than autistichild.

Level2 Observe, identify, and discuss the importance of using respdctfuly’ 3dz- 3S3> O2 YIB R &3 Sy & & &idd dellping/ dthgrdlldatn T8
cons.2.2 | value of this approach.

Level3 Exhibit positive and constructive methods for shar@sgessmeninformation.
coss.2.3 | Shareassessmeninformation that results in collaborative plans to optimize development.

Leveld Analyze, evaluate, and implement policies and procedures to ensure negative labels are not used whemas$essrgeninformation with
coss.2.4 | colleagues or family members.

Level 5 - Advocate for licensing regulations and quality standards to ensure the ethical and respectful use of language and terminology
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ArizonaEarlyChildhood
Workforce Knowledge& Competencies

Rationale
Core Knowledg€omponents
Core KnowledgeCompetencies

1. Relationships 5. Guidance
1.1 Respect 5.1 Behavior Expectation
1.2 Psychological Safety & Attachment 5.2 Expectations for Respectful Interactions
1.3 RespectfuMoice Tones 5.3 Nurturing Autonomy &SelfRegulation
1.4 Building Trust 5.4 Prosocial Skills
1.5 Respecting Diversity 5.5 Managing Change
1.6 Accepting Individual Differences 5.6 Strategies to Promote Prosocial Behavior
5.7 Challenging Behaviors
2. Interactions for Learning 5.8 Conflict Resolution
2.1 Concept Development
2.2 Quality of Feedback 6. Interactions with Families

6.1 Positive Family Communication
3. Group Interactions
3.1 Group Process & Structure
3.2 Classroom Management

4. Communication
4.1 Establishing a Calnunhurried Atmosphere
4.2 Engaging in Various Forms of Communication
4.3 Basic Listening
4.4 Verbal & NonVerbal Expression
4.5 Oral communication Strategies



1 ¢ Theyuse effectivequestioning
andinteraction strategiesandqualityfeedbackio extend
OK A t RaBngaQddevelopment.

1 ¢ Theyunderstandgroup processand

. . . : structureandpracticeeffective classroonmanagement
Relationshipdetweencaringadultsand childrenandamong P g

childrencreatethe context for healthysocialandemotional T ¢ Theyestablisha calm, unhurried
development.Developmentahndeducationaresearcthas atmospheregngagen various formsof communication,
suggestedhat effortsto promote O K A f Rdtdbyesdiness listenattentively, anduseverbalandnon-verbalexpression
shouldfocuson supportingtheir sociatemotionaldevelopmentas andoralcommunicatiorstrategies.

well as their cognitivedevelopmentinteractionsand guidanceare T ¢ Theyprovideguidancethrough expectationgor

afundamentalpart of the learning environmentandcurricula. behaviorandrespectful interactions Thenurture

autonomy,self regulationandprosociakkills.They
managescheduleandtransitions,addresschallenging
behaviorsandengagen conflictresolution.

WhetherO K A f BeNdopnéeatssupportedor compromisedy
theserelationshipss determinedin largepart by the quality of their
sociatemotionalexperiencesndthe role playedby earlychildhood

professionalslt is vital that professionalsinderstandthe principles 1 _ niliesg Theybuild positiveand
andpracticesthat promoteapsychologicallysafeandsecure remprocabartnershlpsmth familiesin order to facilitate
environmentwhereprosociat behaviorismodeledand deeperunderstandingf valuesandneeds.

encouragedwhere conflictresolutionandproblemsolvingskillsare

taught,andwhereasenseof communityfor childrenandfamiliesis

fostered. Thecompetencies anithdicatorson the following pagesspecifyhow
the specificknowledge behaviorsand practicesare demonstrated

by earlychildhoodprofessionalsacrosdive levels of proficiency that
follow a progression of knowledge, skills and abilities. The levels
build on one another, with the belief that a person working on
competencies at Level lll has already achieved most or all of the
competencies at Levé and II.

Buildingon anunderstandingpf how children growanddevelop,
earlychildhoodprofessionalsn all typesof programsestablish
positive interactionswith childrenandfamiliesand embracebest
practicesn five keyareas:

)| € Theycreatepositiveand nurturing
relationshipswith respect,psychologicasafetyand
attachment, respectfulvoicetones,andtrust, respecting
diversityandacceptingndividual differences.

¢ Indicates term defined in the glossary the first time it appears in the document.
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Effective Interactions (AdukChild, ChildAdult, ChildChild)

1. Relationships

1. Respect
Levell I Recognize the need to be respectful, nurturing and show mutual consideration between aduttsildnen childrenand adults, and amonchildren
Level2 Understand the importance of respect for individual differences in temperament, abilities, andeomtibnal development.
Demonstrate respect fochildrenusing eye contact, speaking in a warm, calm voice, using appropriate body orientation, using respectful lang
£l 1.1.2| and engaging in cooperation and/or sharing.
Level3 Apply knowledge ofhilddevelopment theory to adjust expectations and create an environment that fosters respect between adutfsilanen,
£11.1.3| childrenand adults, and amonchildren
Leveld Demonstrate and model respect in all interactions vatfildren teachers, caregivers, parents, and community members.
£l 1.1.4| Develop, plan, and create program policies that honor and affirm cultural, linguistic, developmental, and individualadifferen
Level 5 Promote evidencéased best practices to facilitate a positive classroom or group climate
EIL15] Analyze, evaluate, articulate, and apply current theory, research, and policy to ensure positive interactions losigeenand adults.
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Effectivelnteractions (AdultChild, ChildAdult, ChildChild)

1. Relationshipgcontinued)

2. Psychological Safety & Attachment
Levell Lo Recognize the importance of consistency, continuity, and responsiveness in supgbKigt RrindBoyidddevelopment.
Level2 Understand the importance of building trusting relationships veitidren
Engage in interactions that support individ@K A f RrivdBoyiddeeds by maintaining physical proximity and speaking with a positive affect
£l 1.2.2| (smiling, laughter, enthsiasm, andrerbal or physical affection).
Level3 Develop, plan, and create a learning environment with predictability, physical, and emotional safeguards to enhanceRe&ch atuincefit, Telf
regulation, and selésteem.
EnsureQ K A f RMidBoyiddrieeds are met by providing individual attention to eabiidon a daily basis.
Ensure the provision of care continuity (saceegiver over an extended period) when warkiwith childrenfrom birth to age 3.
£11.2.3| Model and help otherscquire skills for establishing secure attachment relationships and maintdinkag t Rayddgfogidal safety.
Leveld Analyze, evaluate and modify the learning environment to ensure predictability, physical, and emotional safegBayt&to y OS S| OK
concept, sekregulation, and selésteem.
Develop staffing policies that sustain stability and consistency in the program environment.
Ensure professional development opportunities for staff and resources for families, gigoctitical nature of relationships, attachment,
responsiveness, and respect.
£l 1.2.4| Work to promote staff retention to ensure continuity fohildrenand families.
Level 5 Promote evidencévased best practices to facilitate psychological safetysawire attachments, including continuity of care for infants and todd
(birth to age 3.)
Advocate and facilitate collaboration among early childhood educators and key partners to create understanding of coftianéy
£11.2.5| Analyze, evaluate, articula and apply current theory, research, and policy to ensure positive relationseipseenchildrenand adults.

57




Effective Interactions (AdukChild, ChildAdult, ChildChild)

1. Relationshipgcontinued)

3. Respectful Voice Tones

Levell

El1.3.1

Recognize the importance of using a calm and respectful tone of voice and respectful languadelavieh families, and colleagues.

Level2

El1.3.2

Use a calm and respectful tone of voice and respectful languagechiithren families, andtolleagues (e.g., no yelling or threats).

Encouragehildrento use a respectful tone of voice and respectful language with each other.

Level3

El1.3.3

Model and assist others in acquiring necessary skills for maintaining an atmosphere characterized by warm, calm, and vegpetthes,
NBALISOGFdzA fFy3dza 3ST | LIINBLINKREFGS Ses 02yl Odhidwhey $peakigPahdSiMihgd 2 R @
appropriate nonverbal feedback such as nodding, smiling, or laughing).

Leveld

El1.3.4

Develop, plan, and organize the learning environment to reflect appropriate interaction styleshitdrenand families.

Provide professional development opportunities for staff to acquire skills to engage in appropriate interactionhileithn families, and
colleagues.

Level 5

El1.3.5

Promote evidencébased best practices to facilitate a positive classroom or group climate

Analyze, evaluate, articulate, and apply current theory, research, and policy to ensure positive interactions loétildeenand adults, adults and
childrenand anongchildren

4. Building Trust

Levell

El1.4.1

Recognize the importance of consistency, continuity, and responsiveness in building a trusting relationship.
Recognize when ehildin distress and requires adult attention.
Recognize the importan@ ¥ NB A LR YyRAYy3I (G2 | OKAftRQa ySSRa ljdzaodOlfe | yR &adzJ N

Recognize the importance of engaging in positive communicationalitiren

Level2

El1.4.2

Engage in interactions that create a nurturing emotional climate that provides securithifdren

Display positive interaction witbhildrenthat includes smiling, enthusiasm, and verbal and physical affection.

Level3

El1.4.3

Develop, plan, and organize the learning environment to reflect the importance of consistency, continuity, and responsivanExsting
OK A t Hevopraeat.

Provide for consistency and predictability of:
0 Adults present
0 Behavioral expectations
o Guidance techniques
o Routines
o Transitions

Level4

El1.4.4

Analyze, evaluate, and modify the learning environment to supPdt A £ RINE 16 Quild trust with adults.

Provide professional development opportunities to teachers, caregivers, and staff and resources for families regarditigptheture of
relationships, attachment, responsiveness, and respect in building trustciiltiren

Level 5

El 1.4.5

Promote evidencébased best practices to facilitate a positive classroom or group climate.

Analyze, evaluate, articulate, and apply current theory, research, and policy to ensure positive interactions lusivdeenand adults, adults and
childrenand amongchildren
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Effective Interactions (AdukChild, ChildAdult, ChildChild)

1. Relationshipgcontinued)

5. Respecting Diversity
Levell o Demonstrate respect for diversity G K A { RUNBe/I&guage, and religion in all interactions.
Level2 Actively foster respect for diversity both in individual and group interactions.
£l 1.5.2| Provide activities that reflect a welcoming environment for all yochigdren
Level3 Coa Develop, plan and create an environment that serves as a model of respect for diversttyldognand families.
Leveld Analyze, evaluate, and implement policies and procedures to ensure the program has strategies for achieving respeditior diver
Provide professional development opportunities to teachers, caregivers, and staff to develop and improve skills fainigterdcdiversechildren
£l 1.5.4| and families in ways that respect all people.
Level 5 . Analyze, evaluate, articulate, and apply current theory, research, and policy on diversity in early childhood.
6. Accepting Individual Differences
Levell Recognize and accept individual differences in behavior as they are influenced by:
0 Age and stage of development
o Family background
o Culture
o Ability
0 Temperament
o Individual strengths
El1.6.1 0 Interests
Level?2 Demonstrate acceptance of and nurtu@eK A f Rdilifey tO d@nderstand and accept differences among peers.
Elez| ! FTFANY Sl OK OKAf RQA OdA (dzNF £ 3 fAy3Idzaaids RS@OSt2LIWSyidlis YR AY
Level3 Develop, plan, and implement prograwide strategies for promoting acceptance of differences among and betwiitsreni 2 |+ ¥ F A NXY
cultural, linguist, developmental, and individual identity.
£l 1.6.3| Demonstrate strategies that can assist staff in the development of skills to nubtite f Rbiiey t@ dccept differences among peers.
Level4 - Analyze, evaluate, and modify programide strategies for promoting acceptance ofdiildren families, and adults.
Level 5 Provide learning opportunities based on evidefmsed best practices research for early childhood educators, families, and community memb
e11.6.5| that informs and builds understanding and appreciation for individiféérences.
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Effective Interactions (AdukChild, ChildAdult, ChildChild)

2. Interactions for Learning

1. Concept Development

Levell

El21.1

Recognize the role of adult amthildinteractions to facilitate the development @ K A f Rdid&pt Geselopment and analysis and reasoning skil

Level2

El2.1.2

Implement interaction strategies that encouragkildrento ask why and how questions and engage in problem solving.

Level3

El2.1.3

Develop, plan, and implement prograwide strategies for promoting effective questioning and interactions that suppd¢tA f Rdidept Q &
development and analysis and reasoning skills.

Plan and guide classroom experiences that require effective questioning and interactions between adbitdad includes:
o Exploration
0 Brainstorming
o Problem solving
o Experimentation and prediction
o Comparison and classification
o Evaluation and summariziffy

Leveld

El2.1.4

Analyze, evaluate, and modify programide learning strategies that promoté K A f Rdid&pt @edelopment and analysis and reasoning skills.
Demonstrate best practices for interacting withildrenin ways to facilitate concept development and analysis and reasoning skills.

Provide professional development opportunities to teachers, caregivers, and staff to develop and improve effective qgestidmistructional
interaction skills that promoté (i dZRSY 18 Q KA IKSNI 2NRSNJ G KAYy(1Ay3 ajAifftaod

Level 5

El2.1.5

Analyze, evaluate, articulate, and apply evidebesed research for early childhood educators that inform understanding of effective questioni
and instructional interactions and activitiésK I G LINR Y 2 (i S -cidérdaiRiéng skilisQ KA I K SNJ

" This information is based updra Paro, K., Hamre, B. K., & RiaR. C. (2012Flassroom assessment scoring system (CLASS) manual, ®eltiierore: Paul H. Brookes Publishing Co. and Pianta, R. C., La
Paro, K. M., & Hamre, B. K. (20@8assroom assessment scoring system (CLASS) manalBpigmore, MDPaul H. Brookes Publishing Co.
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Effective Interactions (AdukChild, ChildAdult, ChildChild)

2. Interactions for Learningcontinued)

2. Quality of Feedback

Levell

El22.1

Recognize the importance of adult interactions wdttildrenthat promote learning and development.

Level2

El2.2.2

Provide responses 10 K A f RI&ES, gaminents, and work that exte@K A  Reaking and development

Level3

El2.2.3

Develop, plan, and implement prograwide strategies for promoting interactions that extedK A t Reating &nd development.

Plan and guide interactive experiences that exténl A f Reaking &nd includes:
0 Open ended questions
o Prompting of thoughprocesses
o Expansion and elaboration
o Rich or descriptive vocabulary
o0 Reaiworld applications
0 Connections t® K A f RviisGayfdeRperiences
o Integration of concepts across academic concepts

Level4

El2.2.4

Analyze, evaluate, and modify programide learning strategies that promote adult thild, childto adult, andchildto childinteractions to support
OK A t idavBopraeat of analysis and reasoning skills.

Demonstrate best practices for interactingtivchildrenin ways to facilitate analysis and reasoning skills.

Provide professional development opportunities to teachers, caregivers, and staff to develop and improve instructioraidntekdls that extend
OKA f Raing.Qa

Level5

El 2.2.5

Analyze, evaluate, articulate, and apply current knowledge, theories, research, and best practices that inform understamstingtional
interaction skills to promote students higherder thinking skills.
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Effective InteractiongAdult-Child, ChildAdult, ChildChild)

3. Group Interactions

1. Group Process & Structure

Levell I Recognize the role that adults play in effective interactions and group processes to ethénkef Rev@Bopraeat and learning.
Level2 Implement strategies that encouragdildrento participate in all types of learning experiences.

£l3.1.2| Provide appropriate levels of emotional support and supervision fahdtren
Level3 Develop, share and model effective strategies for facilitating groups interactions.

£13.1.3| Plan and guide classroom experiences that include an appropriate balance bethitHed and adulidirected activities.
Leveld Analyze, evaluate, and modify programide strategies for promoting positive interactions betweshnldren

£13.1.4| Demonstrate developmentally appropriate technigues for managing groups and promoting positive interactions.
Level 5 Analyzegevaluate, articulate, and apply evidenbased research for early childhood educators that inform and build understanding of group pri
£13.1.5| and structure.

2. Classroom Management

Levell Recognize the importance of clear expectations, proactively anticipating problems, and appropriate redirection of misbehavior

El3.2.1
Level2 Consistently and fairly enforce rules about behavior.

Effectively monitor group/classroom to prevemtoblems from developing.

£13.2.2| Redirect misbehavior in appropriate, positive, and constructive manner.
Level3 Develop, plan, and implement appropriate group/classroom management policies (e.g., rules and expectations are clearstodd fgeall,
teachers are consistently proactively monitoring the group/classroom, and misbehavior is handled in positivetienchaabers).

Model effective strategies for appropriate group/classroom management.

£13.2.3| Use observation andssessmento individualize and improve group/classroom management.

Leveld Analyze, evaluate and modify grogmup/classroonmanagement policie® ensure classroom expectations are clearly defined and problems &
£13.2.4| misbehavior are minimized.
Level 5 Analyze, evaluate, articulate, and apply evidebesed research for early childhood educators that inform and progidéance for classroom
management.

Provide learning opportunities based on evidefiased best practices for early childhood educators, families, and community members that
£13.2,5| informs and builds understanding of effective classroom management.
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Effective Interactions (AdukChild, ChildAdult, ChildChild)

4. Communication

1. Establishing a Calm, Unhurried Atmosphere

Levell Recognize the impact of a calm, positive, and emotionally supportive environment.
el 4.1.1| Contribute to the maintenance of a calm, positive, and emotionally supportive environment.
Level2 Engage in relaxed, nethreatening behaviors and interactions that encourage teaetfeld interactions and conversations.
Provide supportive feedback to questions and concerns posethilgren
Els12|t NEGARS O2YTF2NIUIT aaAradl yOSs NBIaadaNI yOSs yR | OO0SLIilIyOS 27F a
Level3 Develop, plan, and implementcalm, positive, and emotionalgupportive learning environment.
El 4.1.3| Ensure daily schedule is calm and unhurried by allotting time for transitions and allowing for flexibility as neededdypthe g
Leveld Analyze, evaluate and modify schedule and environment to ensure a calm, positive, and emotionally supportive learningemtviron
Provide professional development opportunities to teachers, caregivers, and staff and resources for families to promogtarapide sense of
El4.1.4| calm, positive, and emotionally supportive learning environment.
Level 5 Analyze, evaluate, articulate, and apply evidebesed best practice regarding the creation and provision of calm, positive, and emotionally

El4.1.5

supportive environments that support the learning and development of yanilgiren

2. Engaging itvarious Forms

of Communication

Levell Clant Recognize the importance of engaging frequently whfidrenthrough both verbal and nomerbal communication.
Level2 Understand that communication occurs in both verbal and nonverbal mannersqeegking, signing, listening, reading, writing, and body langu
etc.).
Engage in frequent, intentional, and supportive exchanges etitlilrenusing multiple methods (e.g., eye contact, words, and touch, etc.).
El4.2.2| Engage wittthildrenusing a variety of forms of communication.
Level3 Develop, plan and implement many opportunities throughout the day to build communication skills, facilitate dialogueutegeking,
negotiating, and problersolving.
Adapt interactions witkchildrenby respectindd K A f téBofidd &tyles (which are influenced by individual temperament, culture, linguistic
el 4.2.3| diversity, and unique abilities).
Leveld Analyze, evaluate and modify communication throughout the day.
Demonstrate effective interaction skills that extend and enhance communication throughout the day using greetings, aclemenézigjuestions,
El4.2.4| comments, and directions.
Level 5 . Analyze, evaluate, articulate, and apply evidebesed best practice regarding effective communication strategies.
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Effective Interactions (AdukChild, ChildAdult, ChildChild)

4. Communicatior{continued)

3. Basic Listening

Levell Claan Recognize the importance of listening attentively for understanding witthdtdren
Level2 Understand the importance of responding sensitively to differences in individiah  RddBwyhRation styles.
El 4.3.2| Engage in interactions witthildrenthat demonstrate both active and passive listening to enhance understanding.
Level3 Engage in responsive listening techniques witletaldren focusing carefully oohildrenwho have communication challenges (hearing, linguistic,
El 4.3.3| receptive, and/or expressive).
Leveld Demonstrate responsive listening skills with staff and families.
El 4.3.4| ldentify resources to assist staff in eliminating barriers to communicatidnding active listening.
Level 5 Promote effective listening strategies based on best practices and current research through professional developmertteicr &aclearning
El 4.3.5| opportunities for families.

4. Verbal & NorverbalExpression

Levell Claan Recognize the impact of using positive verbal and-venbal skills in response © K A f RNBIBSEIONE.
Level2 Understand the importance of understanding and respecing A f RXYIBSEIENA.
El 4.4.2| Interact withchildrenusing appropriate verbal and nererbal responses.
Level3 Develop and plan activities that provide opportunities to nurt@d& A f rihiBng &bilities to express thoughts and feelings in constructive way
through the use of positive verbal and neerbal language.
Encourage physical proximity, matched positive affect, reciprocal interactions, and peer connections.
El 4.4.3| Encourage smilindaughter, enthusiasm, and affection.
Level4 Cluaa Demonstrate and encourage others to develop proficiency in using positive and appropriate expression
Level 5 Promote effective listening strategies based on best practices and cugsaarch through professional development for teachers and learning
El 4.4.5| opportunities for families.
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Effective Interactions (AdukChild, ChildAdult, ChildChild)

4. Communicatior{continued)

5. Oral Communication Strategies

Levell

El45.1

Recognize the importance of articulating sounds and words clearly and appropriately when communicating.

Level2

El45.2

Understand the importance of using various strategies to develop language and communication skills.

Create opportunities foconversation including, but not limited to:
o Naming objects
o Naming actions
o Naming feelings
0 Using operended questions
o Describing ideas, plans and relationships

Level3

El4.5.3

Facilitate communication by using various techniques such as:
Modeling(selftalk)

Parallel talk

Physical and verbal prompting

Restatements

Expanding statements

Referring onechildto another

Interpreting messages betwearhildren

Openended questions

Roleplaying

o

O O0OO0OO0O0O0OO0OOo

Leveld

El45.4

Analyze, evaluate and modify the learniegvironment for frequency and quality of communication strategies and modify as needed.

Level 5

El45.5

Analyze, evaluate, articulate, and apply evidebesed best practices by providing learning opportunities for early childhood professionals ang
families.
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Effective Interactions (AdukChild, ChildAdult, ChildChild)

5. Guidance

1. Behavioral Expectations

Levell Recognize the importance of using knowledgetifd development to guide expectations and respond individuallpti A f RetwE/igravhile
Eis11] O2YyaARSNAY3I SIFOK OKAfRQAa 3IS> GSYLISNI YSyYyidsx tFy3dzad ISz O02YYdzy A Ol
Level2 Understand the importance of establishing realistic expectations for behavior based alsdioyf &A @A Rdzt £ OKAf RQa I 353
span, and cognitive/physical/social/emotional abilities.
El5.1.2| Respond tahildbehaviors in a consistent and predictable manner.
Level3 Apply knowledge ofhilddevelopment theory to determine appropriate rules and expectationsfoldren
E15.1.3| Ensure that rules and expectations for behavior are clearly stated and universally understood.
Leveld Demonstrate and provide guidance to other adults regarding developmentally appropriate rules and expectatiutdrerf
Provide professional development opportunities to teachers, caregivers, and staff, and resources for families on therast#lofgealistic
expectations for behavior based on individ@aK A f ReMfBsafent, language, culture, communication skills, and abilities in ways that contrik
El5.1.4| to learning and development.
Level 5 Analyze, evaluate, articulate, and promatarrent theory and evidencbased research on behavioral rules and expectations to provide guidang
e15.1.5| decisions and actions of early childhood practitioners.

2. Expectations for Respectful Interactions

Levell - Recognize the importance of respectful interactions between adultcuild, childand adult, and among and betweehildren
Level2 5SY2YaiNI GSa NBalLISOGTdzZ AyaSNIOGA2ya 0@ dzaAy3d | g N¥p StydRe YOR & oYz
to achildby name, and interacting witbhildrenat eyelevel.
E15.2.2| Engage in respectful interactions with family members, staff, and colleagues.
Level3 Develop, plan and create an environment in whitfldrencan learn how to engage in and practice respectful interactions with adults and othe
children
El5.2.3| Assist staff in identifying and expressing their feelings in a respectful mannechiliihen, families, and other adults.
Leveld Analyze, evaluate, and modify the environment to ensthiddrenhave opportunities to engage in respectful interactions with ottigitdrenand
adults both as an individual and as a member of the group.
Develop policies and procedures that encourage respect and promote respectful interactiorchildtien their families, amonghildren between
E15.2.4| staff, and throughout the program.
Level 5 Analyze, evaluate, articulate, and promaterrent theory and evidencbased research anolest practiceon respectful interactions to provide
e15.2.5| guidance for early childhood practitioners.
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Effective Interactions (AdukChild, ChildAdult, ChildChild)

5. Guidancgcontinued)

3. Nurturing Autonomy & SeRegulation

Levell - Recognize thathildrendevelop independence and a positive sense of self through simple accomplishments and responsibilities.

Level2 Understand the importance of providing opportunities finildrento be as independent as possible.

E15.3.2| Engage in planned opportunities that nurture autonomy and-gegfulation inchildren
Level3 Develop, plan and create a classroom environment that provides developmentally appropriate opportunities to increaseamypu@tot sek
regulation appropriate t® K A f ReMBofd@velopment. The classroom should:
o Allow childrenopportunities to makechoices (e.g., choose between acceptable options for food, clothing, or play activities)
o Encourageshildrento practice simple tasks in increasing responsibility approptiattheir level of development
0 SupportOK A f RevSoyistéapacity to engage iseltcare
o Assistchildrenin perspective taking andesolving conflicts with peers
EI5.3.3 0 RespecOK A  RHéiBey, @idas, and suggestions
Leveld Analyze, evaluate, and modify the environment to ensthiddrenexperience opportunities to develop autonomy and gefjulation.

Provide professional development opportunities to teachers, caregivers, and staff and resources for families that fosetopmeatally
El5.3.4| appropriate methods of fostering autonomy anelfsregulation.

Level 5 Analyze, evaluate, articulate, and promote current theory and evidénted SR NB &S| NOK dzaAy3 o0S&0 LINIF OGA
e15.3.5| development of autonomy and selégulation.
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Effectivelnteractions (AdultChild, ChildAdult, ChildChild)

5. Guidancgcontinued)

4. Prosocial Skills

Levell Clean Recognize thathildrenneed prosocial skills in order to form healthy friendships and relationships.
Level2 Understand the importance of helpirgpildrendevelop social skills.
Engage in interactions witthildrenand adults that demonstrate perspective taking, empathy-salfing skills, and other prosocial skills and
El5.4.2| behaviors.
Level3 Develop, plan, and create an environment where prosocial skills are nurtured, modeled, and encouraged.

Encouraged skills should include:

0 Selfcalming skills

0o.8Ay3 46FNB 2F 2yS8Qa 26y Svyz2iAirzya

o0 Recognizing the feelings of others

o Impulse control

o Ability tomake eye contact

0 Sharing

0 Turn taking

El5.4.3 o Conflict resolution

Leveld Analyze, evaluate, and modify the environment to provide adutttiid, childto adult, andchildto childexperiences that enablehildrento practice
and develop prosocial skills.

Provide professional development opportunities to teachers, caregivers, and staff and resources for faatifiesuson strategies for developing
E15.4.4| prosocial skills ichildren

Level 5 Analyze, evaluate, articulate, apdomote current theory and evidencbased researchn best practices to promote understandingabfild
e15.4.5| development and the importance of prosocial skills.
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Effective Interactions (AdukChild, ChildAdult, Child-Child)

5. Guidancgcontinued)

5. Managing Change

Levell S Recognize the impact of unexpected changes ohilal.
Level2 Understand the need to plan for and schedule anticipated changes with attention to minimizing anxiety and dignugitedaily schedule.
Manage unanticipated change calmly while helpithgdrenunderstand the reasons for the change.
E15.5.2| Understand and supporhildrenat times of change, transitions, or separation.
Level3 Develop, plan, and implement transition methods for alertifgdrento changes in activities or routines.
The transition methods should include:
o Assistingchildrenin understanding unexpected events
o0 Maintaining established routines as consistentlypassible to suppor® K A  Rdedbfgt Qradictability
o Developing and employing plans to assisitdrenin coping with major transitions (e.g., moving to a new environment, classroom or scho
EI55.3 changes in staff, etc.)
Leveld Analyze, evaluate and modify transition methods used ftidren
Develop policies and procedures to minimize the number of separations or transitionshifdrtenexperience and the stress that those changes
may cause.
Provide professionalevelopment opportunities to teachers, caregivers, and staff and resources for fathdigfecuson assistinghildrenduring
change, transitions, or separations.
Facilitate collaboration among schools/programs, educators and families to providersémpchildrentransitioning to a new environment,
El5.5.4| classroom or school.
Level 5 Analyze, evaluate, articulate, apdomote current theory and evidencbasedbest practices to facilitate transitions within and between home an

EI5.5.5

programs, classrooms, and schools.

Advocate for collaborative systems to address issues related to transitions and changes within and between home and ptagsemosys, and
schoolqe.g., preschool to kindergarten).
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Effective Interactions (AdukChild, ChildAdult, ChildChild)

5. Guidancgcontinued)

6. Strategies to PromotBrosociaBehavior

Levell . Recognize the importance of consistency, continuity, and responsiveness in supbKigt Reéva&opraeat of prosocial behaviors.
Level2 Understand the importance of establishing realistic expectations for behavior and respondihifgioehaviors in a consistent and predictable

manner.

Ensure sufficient quantities of materials and equipment are available for the number ohilldeen

Actively monitorO K A  Re&/igr@and use strategies to respondddk A f Redls yWialié supporting positive behavior (e.g., reinforce positive
El5.6.2| behavior, engage in specific redirection or provision of directions, and conflict resolution etc.).

Level3 Develop, plan, and implement a daily schedule that reflects the importance of consistency, continuity, and responsisempgsstingD K A £ RN

development of prosocial behaviors.

FacilitateO K A £ idalvefm@ri in developing rules and behavioral esgations, limits, and routines.

Ensure that rules, routines, and activities are developmentally appropriate and designed to encourage prosocial behavior.

El 5.6.3| Anticipate problems and intervene when potential disruptors occur.
Leveld Analyze, evaluate and modify rules, routines, and activities base€dl ik f RiNGBoyfigyawithin the room.

Coordinate schedules and routines throughout the program to support the need for both flexibility and consistency offosutidvidualchildren
and larger groups.

Work jointly with staff to supporthildrenand families during major transitions.

Provide professional development opportunities to teachers, caregivers, and staff and resources for families that faaegiessto facilitée the
E15.6.4| development of prosocial behavior atildren

Level 5 Analyze, evaluate, articulate, and promote evidetesed best practices to facilitate the development of prosocial behaviatsildren

El5.6.5
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Effective InteractiongAdult-Child, ChildAdult, ChildChild)

5. Guidancgcontinued)

7. Challenging Behaviors

Levell

EI5.7.1

Recognize the importance of appropriate and strategic responses to addrgss { RHdlRnfidgibehaviors.

Level2

EI5.7.2

Actively monitorO K A  Re¥d/igr@and implement appropriate responses to challenging behaviors.

Level3

EI5.7.3

Develop, plan, and implement strategic responses to challenging behaviors including:
o Not exhibiting strong negative affect, irritability, sarcasm, or disrespectful comments during interactiorchiidtien
o Not engaging in punishing behaviors (e.g., yelling, threats, physical control or harsh punishments, etc.).
0 Addressing challenging baviors without labeling ahild
o Engaging in proactive behaviors to reduce potential misbehavior (e.g., anticipating problems, minimal waiting periodppuosprate
redirection, etc.)

Leveld

EI5.7.4

Analyze, evaluate and, if necessary, modify responses to specific challenging behaviors.

Provide professional development opportunities to teachers, caregivers, and staff and resources for families regardgigsstoatespond to
challenging behaviors

Initiate request for support from behavioral or developmental specialists, early interventionists, and fheatt professionals as necessary.

Level 5

EI5.7.5

Analyze, evaluate, articulate, and promote evidetesed best practices to facilitate responses to challenging behaviors exhibitdtldingn

Advocate for appropriate and accessible services to supguidrenexhibiting challenging behaviors.

8. Conflict Resolution

Levell

EI5.8.1

Recognize the importance of assistiid A f Rrig&ghtedt in conflict resolution.

Level2

El 5.82

Engage in problem solving and conflict resolution strategies etitldrenand adults.

Facilitate conflict resolution betweethildand adult,childandchild, and adult and adult.

Level3

El 5.83

Develop, plan, and implement strategic responses to conflicts including:
o0 Encouraging student talk
o Listening and acknowledging emotions atifficulties
o Providing support
o Negotiating solutions
0 Solving problems

Leveld4

El 5.84

Provide professional development opportunities to teachers, caregivers, and staff and resources for families regardingldpbendat of conflict
resolutionstrategies, communication skills, and factors that may influence behavigringchildren

Level 5

El 5.85

Analyze, evaluate, articulate, and promote evidetesed best practices to facilitate conflict resolution betwebid and adult,childandchild, and
adult and adult.
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Effective Interactions (AdukChild, ChildAdult, ChildChild)

6. Interactions with Families

1. Positive Family Communication

Levell Recognize the importance of positive and respectful interactions with fanginbers.

El 6.1.1| Demonstrate respect for the values, ideas, and expectations of families.
Level2 Engage in positive and respectful interactions with family members.

El6.1.2| Communicate respect for the interaction styles and guidance practices usedhiorne
Level3 Develop, plan, and implement strategic-gning communication methods with families.

Communicate important information with families in multiple manners including:
o Email
0 Home visits
o Faceto-face
o Phone calls
o0 Written messagee.g., letters, email, newsletters)

Create a climate that encourages open and honest communication with respect for diversity in values, ideas, and expectations.

Understand the impact of nemerbal messages (e.g., body language, tone of voice, gestncefacial expressions) and how they can undermine
interactions with families.

E16.1.3| Assist staff in identifying and expressing their feelings in a respectful manner with families.
Leveld Analyze, evaluate, and modify the schedule to ensure teachers and staff have opportunities to engage in respectful msteraictiamily
members.

£l 6.1.4| Develop policies and procedures that encourage respect and promote positive interactions with families.
Level 5 Analyze, evaluate, articulate, and promaterrent theory and evidenecbased research anlgest practice®n respectful interactions to provide
El6.1.5| guidance for early childhood practitioners.
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ArizonaEarlyChildhood
Workforce Knowledge& Competencies

Health,Safety,& Nutrition

Rationale
Core Knowledg€omponents
Core KnowledgeCompetencies

1. Policies, Practices & Procedures
1.1 General Policies/Procedures
1.2 Controlof Communicable Disease
1.3 Routine Oral Hygiene
1.4 Administration of Medications
1.5 Reduction of Environmental Hazards
1.6 Sanitation Procedures
1.7 Prevention of Injuries
1.8 Immediate Response to Injuries
1.9 FollowrUp Response to Injuries
1.10 Emergency Preparedness

2. Abuse & Neglect
2.1 Suspected Abuse/Neglect

3. Nutrition & Dietary Practices
3.1 Nutrition
3.2 Food Selection & Preparation
3.3 Mealtime Behaviors
3.4 Response to Food Preferences

Communication with Families

4.1 Respect

4.2 Communication Regarding Policies

4.3 Communication Regardirgpecial Needs

4.4 Communication Regarding Nutrition & Food

Health Education

5.1 Basic Health Practices

5.2 Nutrition Education

5.3 Safety Education

5.4 Education for Healthy Se@are
5.5 Education for Physical Activity
5.6 Health & Safety Resources
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Health, Safety,& Nutrition (HSN)

Rationale

Thehealth,safety,andnutrition of eachchildin their carearethe
greatestresponsibilityof early childhoodprofessionalsSafety
encompassephysicalsocialandemotionalhealth. Professionals
mustknowandfollow all requirementsdictatedbylawsand
regulationsregardinghealth,safety,andnutrition.

Core Knowledg€omponents

Basedn currenttheoriesandongoingresearchgarlychildhood
professional#n variouscareandeducationalkettingsmust
understand:

1 PoliciesPractices, & Procedureg Theydemonstrate
knowledgeof generalpoliciesandproceduregegarding
communicablediseasespral hygiene administrationof
medication.environmentahazards sanitation,preventionof
injuries,immediate andfollow-up responsdo injuries,and
emergencyreparedness.

1 AbuseandNeglectq Theyare familiarwith signsand

symptomsof abuseandneglect andknowthe courseof action

to take as mandatedreporters.

9 Nutrition andDietaryPracticex; Theyunderstandhe
importanceof goodnutrition. Theyunderstandgoodselection
and preparationmanaganealtimebehaviors,andrespondto
food preferences.

T Communicatiorwith Familiexg Theyrespectfully
communicatewith familiesregardingpolicies,speciaheeds
and nutrition andfoods.

1 HealthEducatiorg Theyunderstandand implementbasic
healthpracticesThey communicatdanformationregarding
nutrition, safety,healthyselfcare,physicahctivity, and
healthandsafetyresources.

CoreKnowledgeCompetencies

Thecompetencies anthdicatorson the following pagesspecify how
the specificknowledge behaviorsand practicesare demonstrated

by earlychildhoodprofessionalsacrosdive levels of proficiency that
follow a progression of knowledge, skills and abilities. The levels
build on one another, with the belief that a person working on
competencies at Level lll has already achieved most or all of the
competencies at Level | and II.
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Health, Safety, & Nutrition

1. Policies, Practices, & Procedures

1. General Policies/Procedures

Levell Follow laws, policies, and procedures for health, confidentiality, safety, and nutrition.

Hsh 1.1.1) Follow directions fomonitoring for upto-date immunizations and routine health screenings.
Level2 Implement policies and procedures for documentatgld and family health history, mediation, growth, allergies, immunizations, hospitalization
HsN 1.1.2| Special needs, etc.

Level3 Align policies and procedures with the Physical Development and Health content area of the Arizona Early Learning Standards.

ApplyArizona Department of Health Services guidelines and regulations
Stay informed of current regulations and literature.
Assist families in obtaining information for medical, vision, hearing, dental, nutrition, and developmental screening.

HsN 1.1.3| Follow up after screening activities to identify further information or assistance.

Level4 Examine and apply current theory and research related to health, safety, and nutrition policies and procedures, makingrpoatifigations as
HSN 1.1.4| necessary.
Level 5 Analyze, evaluate and apply current knowledge and best praatitaeted to health, safety, and nutrition policies and procedures.

HsN 1.1.5| Collaborate with the community to develop policies and procedures for the health, safety, and nutritioclufdzn
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Health, Safety, & Nutrition

1. Policies, Practices, & Procedur@sntinued)

2. Control of Communicable Disease

Levell Follow communicable disease policies and procedures including:

o Provide documented proof of immunizations against measles, rubella, diphtheria, and tetanus.

o Routinely wash hands (adults aolildren) according to American Academy of Pediatrics guidelines
0 Sanitize toys, surfaces, and items that come in contact with body fluids after each child's use

o Clean toys not in contact with body fluids weekly and as needed

o Clean table and counter surfaces daily and as needed

Use universal precautions to avoidéntrol bloodborne pathogens

o Exclude or isolate individuals with symptoms of communicable disease

o Follow procedures for diapering or changing clothes following toileting accidents

o Follow procedures for safe food handling
o}
0

o

Inform families of possible exposito communicable disease
HSN 2.1 Monitor water used for activities to prevent spread of disease
Level2 1aaSaa yR R20dzyYSyid SI OK OKAfRQa KSFEGK &idlddza RIAfE&®
If signs of communicable disease are observed, notify authorized person and isolatéltlieom contact with others until picked up by an

HSN 2.2 | authorized person
Level3 Stay informed of current health, safety, and nutrition concerns in the community, when appropriate, share with families.

HsN 2.3 | Develop and update as necessary proceddioeshe control of communicable disease.

Leveld Analyze, evaluate, and modify procedures to prevent the spread of communicable disease, including:

o Develop plans for sharing information with families

o Create plans for the interim care ofildrenwho show symptoms of communicable disease and must be isolated until picked up
HSN 12.4 0 Secure the services of health consultant

Level 5 Analyze, evaluate, articulate, and apply evidebesed best practices regarding the preventiortofmmunicable disease in programs and
HSN 2.5 | communities.
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Health, Safety, & Nutrition

1. Policies, Practices, & Procedur@sntinued)

3. Routine Oral Hygiene

Levell Follow program guidelines for the prevention of tooth decay and the spread of germs through:
o Proper cleaning of the mouths of infants who do not yet have teeth
o Appropriate feeding practices, e.g., not using bottle containing milk or juice as a pacifier
0 Good nutrition
o Routine tooth brushing
o Proper storage of toothbrushes
HSN 13.1 o Plaque removal (flossing once two teeth touch)
Level2 Conduct regular oral health screenings for eahhd.

HsN 1.3.2| Devise playful ways to engaghildrenin oral hygiene routines.
Level3 Share information with staff and families about oral health topics such as:
o Proper tooth brushing to prevent decay
o Appropriate feeding practices to prevent tooth decay
o Causes of tooth decay
o Recommendations for the use of fluoride
o0 Recommendations regarding the use of tooth sealants
0 When to start dental visits
HSN 1.3.3 0 The importance of a dental home
Leveld Analyze, evaluate and apply current knowledge and best pradticesl health.

HsN 1.3.4] Communicate with, teachers, staffaregivers, and familiesirent knowledge and best practicésr oral hygiene.
Level 5 Analyze, evaluate articulate, and apply current knowledge, theories, research, and best practices regarding:
o Oral hygiene routines for yourghildren
o Training of staff in oral hygiene
HSN 1.3.5 0 Methods of sharing information with families
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Health, Safety, & Nutrition

1. Policies, Practices, & Procedur@sntinued)

4. Administration of Medications

Levell Follow policies and procedures fiabeling, storing, and administering medications.
Document as needed.

HsN 1.1 | Protect the privacy ofhildrenand families regarding the use of medications.
Level2 With families, identify and implement individualized plans for eelaitd requiring medication.

{ dzLILI2 NII S+ OK OKAf RQ& dzy RSNEUGFYRAY3I 2F (KS dzaS 2F YSRAOLGAZY ®

HsN 1.2 | Understand and implement Arizona Department of Health Services guidelines and regulations for the administration of medicatio

Level3 Develop plans for thedministration of medications.

HSN 4.3
Level4 nu.|5808€210 LREAOASA FyR LINROSRANBE G2 YSSG SIOK OKA{RQa YSRAGKGA:
Level 5 Analyze, evaluate articulate, and promote currénbwledge, theories, research, and best practices reganditigteachers, staff, caregivers,

Hsn 1.5 | families, professionals, and community agencies regarding the administration of medications tochddren

5. Reduction of Environmental Hazards

Levell Follow procedures for monitoring the environment for hazards, for example:
o Extreme cold, heat, or sun
o Improper or broken equipment
o Allergens and asthmanducing substances
o Animals (program or visiting pets) without proper immunizations or unslgtédy children
o Insectborne disease
o Mold
0 Toxic chemicals or gases
o Safe administration and storage of medications
HSN 5.1 0 Vehicle traffic
Level2 Implement systematic procedures to monitor environmental hazards.

Implement both initial and ongoingnethods of monitoring indoor and outdoor environments for safety, e.g., air quality, water puntess on a
HsSN 15.2 | public supply, radon, mold, carbon monoxide, etc.

Level3 Design and create (in consultation with appropriate professionalsageacies) initial and ongoing methods of monitoring indoor and outdoor
HsN 15.3 | environments for safety, e.g., air quality, water purtynless on a public supply, radon, mold, carbon monoxide, etc.
Leveld Analyze, evaluate and apply current knowledge and best pracigest environmental hazards.

HsN 15.4 | Develop policies and procedures for reducing the risk of occurrence of environmental hazards.
Level 5 Analyze, evaluate, articulate, and appljidencebased best practices on safe and healthful environments in early childhood care and educatic

HsN 155 | Engage with community agencies and advocate for the reduction of environmental hazards tachiddren
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Health, Safety, & Nutrition

1. Policies, Practices, & Proceduréntinued)

6. Sanitation Procedures

Levell Follow procedures for meeting local, state and federal laws and regulations, and recommendations from the American AcBddrairio§ for

HSN 1.1 | Sanitation procedures.
Level2 e B Implement local, state and federal laws and regulations, and recommendations from the American Academy of Pediatritation praocedures.
Level3 e B Assess and adapt procedures to meet local, state and federal laws and regulatidmecommendations from the American Academy of Pediatr
Level4 Develop policies and procedures to meet local, state and federal laws and regulations, and recommendations from the Aoaetézay of

HSN 6.4 | Pediatrics.
Level 5 Analyze, evaluate articulate, and apply current knowledge, theories, research, and best pifactioesting local, state and federal laws and

HsN 16,5 | regulations, and recommendations from the American Academy of Pediatrics.

7. Prevention of Injuries

Levell Avoid injuries by practices such as the following:
0 Maintaining clutterfree play areas
o Inspecting environments and equipment and removing safety hazards
o Supervisinghildrenby sound and sight
o Establishing and maintaining safety proceduresctuidrenfor the safe use of equipment
0 Arranging safe entry/exit areas, with special attention to fall hazards and motor vehicle traffic
HSN 17.1 0 Maintaining safe travel conditions (if responsible for transporthddren
Level2 Understand how to use all safety equipment, such as smoke alarms and fire extinguiblldsafety seats, helmets, and gun safety locks.

Ensure that all safety equipment is in working condition and replace batteries regularly.

HsN 7.2 | Make modifications to th environment to ensure the safety of eachild.

Level3 e s Design and continually assess the learning environment to reduce the risk of preventable injuries and other emergencies.
Leveld Develop and continually examine policgsd procedures to eliminate preventable injuries and emergencies., including, but not limited to:
o Traffic, transportation, and pedestrian safety
o Falls, burns, drowning, poisoning, and shock
HSN 17.4 o Lead, asbestos, and other environmental hazards
Levels Analyze, evaluate articulate, and apply current knowledge, theories, research, and best practices for environmental éhealfittapolicies and

practices for early childhood care and education settings, including policies and practices that aafdrésdoor and outdoor working
HsN 175 | environments for adults.
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Health, Safety, & Nutrition

1. Policies, Practices, & Procedur@sntinued)

8. Immediate Response to Injuries

Levell N Follow directions for responding to injuries accordingé&dliatric first aid training.
Level2 e B Possess the skill and knowledge to administer infetmitd and adult cardiopulmonary resuscitation (CPR).
Level3 e B Monitor for proper response to injuries and make suggestions for improverfieeeded.
Leveld Develop policies and procedures for:
o Responding to, documenting, and reporting injuries
0 Analyzing injuries, nednjury incidents, and identified hazards to decrease risks
o Responding to emergencies for elfliidrenand staff, including those who have special health care needs or those who require specialize
HSN 184 intervention
Level 5 Analyze, evaluate articulate, and apply current knowledge, theories, research, and best practices for methods of respmjaliies tand

HSN 185 | emergencies.

9. FollowUp Response to Injuries

Levell Follow policies for:

o Comforting and caring for otheshildrenwhile injured persons are receiving attention
o Documenting and reporting injuries

HSN 1.9.1 0 Communicating with familgnembers about an injury

Level2 e B Maintain an easily accessible, current list of phone numbers for families and community services.
Level3 e 1 Model behavior and skills for appropriately responding to injuries.
Leveld Develop policies and procedures for responding to emergencies.
HsN 1.4 | Provide professional development opportunities to teachers, caregivers, and staff and resources for families regardingcgmesgenses.
Level 5 Analyze, evaluate, articulate, and apply currknbwledge, theories, research, and best practicelsealth and safy.

Collaborate with public service officials, emergency personnel, early childhood professionals, families, and the comrednitypithe risk of
HsN 0.5 | accidents and responding to them.
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Health, Safety, & Nutrition

1. Policies, Practices, & Procedur@sntinued)

10. Emergency Preparedness

Levell

HSN 1.0.1

Receive training in emergency preparedness.

Follow directions for appropriateesponse (including emotional support) in the event of an emergency such as fire, severe weather, or naturg
manmade disasters.

Level2

HSN 1.0.2

Directchildrenand adults during an emergency or drill.
Engage families and staff during amdjarding emergencies and drills.
Use emergency equipment effectively and appropriately.

Helpchildrenunderstand emergency plans and procedures.

Level3

HSN 1.0.3

Conduct drills and engage in ongoing evaluation of emergerepapelness.
Plan andnform others of emergency procedures, including emotional support.
Ensure that emergency supplies and equipment are available, accessible, and current.

Identify and use community resources available for emergency preparedness arevpoststress andrauma.

Level4
HSN 1.0.4

Develop disaster preparedness policies and procedures and emergency response plans, including arrangements with conmmasityfoes
emergency assistance.

Level 5

HSN 1.0.5

Collaborate with public service officialsnergency personnel and agencies, and the community to develop guidelines for, and address barrie
emergency preparedness in early childhood care and education settings.
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Health, Safety, & Nutrition

2. Abuse & Neglect

1. Suspectedbuse/Neglect

Levell Recognize signs of possible physical, sexual or emotional abuse, neglect, exploitation or abandonment.
nsn 2.1.1| Follow established procedures for documenting and reporting possible occurrences in an immediate and responsive way.

Level2 Understand recognize signs of possible physical, sexual or emotional abuse, neglect, exploitation or abandonment, andtiegiétished
Hsne.1.2 | procedures for documenting and reporting possible occurrences in an immediate and responsive way.

Level3 Stay current and share with others information related to recognizing, documenting, and reporting possible physicalr ssmaotibonal abuse,
Hshe.13 | neglect, exploitation or abandonment.

Level4 Develop policies and procedures filwcumenting and reporting possible physical, sexual or emotional abuse, neglect, exploitation or abando
Hshe.14 | and include this in staff training.

Level 5 Engage community resources in establishing infrastructure support to:

o Prevent abuse, neglect, exploitation, and abandonmertdtoldren

HSN2.15 0 Ensure that suspected abuse or neglect is addressed in a timely, confidential, and professional manner
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Health, Safety, & Nutrition

3. Nutrition & DietaryPractices

1. Nutrition

Levell Recognize dietary needs associated with-egjated development and appropriate foods for special needshdéiren

Hshs.1.1 | If food is served, follow menus provided by a professional who understands the dietary needs otlyibdiren
Level2 Understand the importance of nutritious snacks and/or meals (if food is served) that meet the guidelines from the US Depérgeculture
Hsna.1.2 | (USDA), Arizona Department of Health Services (ADHS) and Child and Adult Cregaod (CACFP).

Level3 s If food is served, plan and assess menus or provide input to ensure that they meet guidelines for sound nutrition, sphsoihgietary concerns.
Leveld —_— If food is served, ensure that foods grkanned, evaluated, and modified on an ongoing basis.
Level 5 eras Collaborate with public service officials, early childhood professionals, families, and the community in advocatingtyy mezitious meals for all.

2. FoodSelection & Preparation

Levell Follow regulations set by the Arizona Department of Health Services, Office of Child Care Licensure, and appropriaeatibucagds when
handling food (snacks, sack lunches, special diets, food from home to gtoyp,

c2ft2g /! /Ct 3IdARStAySa F2NI YSIta FyRk2NJayloOola G2 YSSG SI OK
Provide clean, safe drinking water, and, if food is served:

o Offer a variety of nutritious foods

o Exercise strict attention to the safety of alildrenwith food allergies

o Serve only foods that reduce the hazard of choking and other health risks

o Follow regulations regarding any food brought from home

HSNB.2.1 o Provide ageappropriate opportunities fochildrento participate in preparation or serving

Level2 Post menus in the entrance area, and keep on file when complete.

Hshs.2.2 | Implement menus and individual diets.
Level3 Plan menus at least once a week, considering cultural and religious food preferences.

Provide families with reguldguarterly at a minimum) opportunities to provide input on program menu planning.
Model and help others acquire skills needed for meeting CACFP guidelines.

Hs\s.2.3 | Create individual diets in collaboration with parents, a trained health care provider, and kédlyood professionals.
Level4 Assess programs to ensure that, if food is served, it is safe and nutritious and that all applicable guidelines are followed.

Hsns.24 | Analyze, evaluate, and modify food selection and preparation to ensure continpedvement.
Level 5 Analyze, evaluate, articulate, and apply evidebesed best practices for recommend food selection and food safety policies for early childhog
care and education settings based on current regulations and literature,asunhtional food standards.

Engage families, early childhood professionals, and the community to identify sources of fresh foods and how to accessriesse

HsN 3.5 | Address barriers to healthful food choices.
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Health, Safety, & Nutrition

3. Nutrition & Dietary Practicegcontinued)

3. Mealtime Behaviors

Levell Recognize that mealtime should be a pleasant social and learning experience fahéddch

Follow direction for promoting positive eating behaviors by:
o Creating a setting that safe, relaxed, and conducive to conversation
o Gradually introducing new foods in ways that enatiidrento enjoy a variety of nutritious foods
HSN3.3.1 o Encouraginghildrento serve themselves, to the extent possible, and assist withupeind clearup of meals
Level2 Implement the following practices:
o Provide eating utensils, serving equipment, tables and chairs that are the appropriate size fohiddich
o If food is served, incorporate family style meals to hepdrenbe comfortable during mealtimes and to assiktldrenin learning sethelp

skills
HSNB.3.2 o Divide responsibility at mealtime between the adult and ttld
Level3 ersas Develop and model ways to create a mealtime atmosphere and routines that facilieatievelopment of healthy eating practices.
Leveld Develop and evaluate mealtime policies and procedures, including nutrition and mealtime as an integrated part of the program.

Evaluate curricula and practices to integrate food and méalsi K 2 LILJ2 NIlidzy A i A Sa G2 € SFNY Fo2dzi F22
Hs\3.3.4 | production and preparation, and health and nutrition.

Level 5 Analyze, evaluate, articulate, and apply currknbwledge, theories, research, and best practiegardingmealtimepracticesthat effectchildren
Hsns.35 | andfamiliesin early educatiorsettingsandin the community.

4. Response to Food Preferences

Levell el Recognize and allow for food preferences while encouraging efitthto eat foods being served.

Level2 s Observe eackhildduring mealtimes to identify individual eating behaviors, patterns, and skills.

Level3 . Develop foodrelated activities that respect cultural and family beliefs and practices.

Leveld Analyze, evaluate and apply current knowledge and best praatitated to activities and practices regarding food preferences, beliefs, and
Hs\s.44 | behaviors.

Level 5 Analyze, evaluate, articulate, and apply currknbwledge, theories, research, and best practiegarding food preferences, beliefs, and behavio|

HSN 3.6
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Health, Safety, & Nutrition

4. Communication with Families

1. Respect
Levell e Display respect when communicating with parents regarding Befr A f RexBys&ety, and nutrition.
Level2 e Identify and appreciate cultural, health, safety, and nutrition practices while maintaining regulatory and deéessedstandards.
Level3 Model respect and help others develop skills to recognize and accept cultural health, safety, and nutrition practicesintslaing regulatory and
Hs\a.1.3 | sciencebased standards.
Level4 e a Communicate with familiewith respect regarding health, safety, and nutrition practices, while maintaining regulatory and sb&see standards.
Level 5 Collaborate with public service officials, early childhood professionals, families, and the community to aftwolsa#dth, safety, and nutrition

Hs\a.1.5 | practices that are culturally diverse and that maintain regulatory and scibased standards.

2. Communication Regarding Policies

Levell oo Follow program guidelines for informing families of current heatthcerns.
Level2 oo Understand and implement program guidelines for informing families of current health concerns.
Level3 - Identify ways to communicate health policies and concerns to families.
Educate families about health care imgans of workshops, guest speakers, handbooks, and home visits.
Provide information on community health services and immunizations as required by the Arizona Department of Health Services.
Provide families with information and resources related to sod water safety.
Hsw.2.3 | Provide families with infants and toddlers information on the value of breastfeeding, car seat safety, and safe sleefiieg.prac
Level4 e Develop policies and procedures relatedQ A f Redhysafety, and nutrition.
Level 5 - Collaborate with public service officials, early childhood professionals, families, and the community to advocate foelthenuent,

Hsh2.5 | implementation, and evaluation of policies related@K A  Redhys&féty, and nutrition.
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Health, Safety, & Nutrition

4. Communication with Familiegcontinued)

3. Communication Regarding Special Needs

Levell et Recognize the health, safety, and nutritional needs dfldltrenin the program.

Level2 s Understand and accommodate the health, safety, and nutritional needs diiildrenin the program.

Level3 Collaborate with families and professionals to adapt the learning environment, curriculum activities, and interactions tieenspecial needs of
Hs\a.3.3 | eachchild.

Leveld Develop policies and procedures related to communicating with families regarding the special needsabfiltirein

Hsna.3.4 | Analyze, evaluate, and modify systems for communicating with families regarding the special needscbfltrein
Level 5 Analyze, evaluate, articulate, and apply currknbwledge, theories, research, and best practi@garding communicating with families regarding
Hsne.3.5 | the special needs of theahildren

4. Communication Regarding Nutrition & Food

Levell Share with families theid K A f Ratids) yabérns, skills, and food needs, and preferences.

Hsna.4.1 | Follow directions regarding special nutritional needs or food allergies.
Level2 Educate families regarding wélhlanced meals/snacks that may beught from home.

Encourage families to actively participate in program nutrition and gardening activities.

Hs\4.4.2 | Communicate with families to ensure thérK A { Rl ¥ir@ Being met.
Level3 Identify and access resources from community agencies and programs, such as the CACFP, WIC, Dairy Council, and/of Anam@raity
Cooperative Extension, to assist in expanding nutritional awarenessifdrenand families.

Hsna.4.3 | Consult with families regarding special nutritional needs or food allergies, and ensusgtzhtiors are developed and implemented as needed
Leveld Analyze, evaluate articulate, and apply current knowledge and best practicesumunicating with families regarding foadlated issues.

Develop policies and procedures related to communicating with families regafdiag  RaXid) yadtérns, skills, and food needs, and
Hs\4.4.4 | preferences.

Level 5 Analyze, evaluate, articulate, and apply current knowledge, theories, research, and best practices regarding nutritiod torafddrenfrom
HsN 4.4.5| birth through age 8.
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Health, Safety, & Nutrition

5. Health Education

1. Basic Health Practices
Level 1 Follow program guidelines for training and supporting eelaitdin proper hand washing procedures.
Hshe.1.1 | Use personal health and safety practices.
Level 2 Understand the importance of aligning health activities to the Arizona Ea#yning Standards; Arizona Infant and Toddler Developmental
Guidelines; Program Guidelines for High Quality Early Education: Birth through Kindergarten; and/ or Arizona Acadends, $tsuagropriate.
Hsns.1.2 | Identify each child's understanding and practidebasic concepts and behaviors that promote good health.
Level 3 Clearly align activities related to health education to the Arizona Early Learning Standards; Arizona Infant and Todolen&eakGuidelines;
Program Guidelines for Higpuality Early Education: Birth through Kindergarten; and/ or Arizona Academic Standards, as appropriate.
Hshs.1.3 | Develop, plan, and create health activities that promote healthy behaviors, healthy bodies, and healthy environment.
Level 4 Analyzegevaluate and apply current knowledge and best practices on health, safety, and mutritio
Hshs.1.4 | Develop policies and procedures related to the application of basic health principles.
Level 5 N Analyze, evaluate, articulate, and apply currknbwledge, theories, research, and best practices regarding basic health practices.
2. Nutrition Education
Level 1 et Recognize that mealtime experiences can nurture healthy eating habits.
Level 2 Implement activities that introducaeew foods, food preparation, and tasting experiences.
Hshs.2.2 | Offer opportunities for eaclkhildto develop the knowledge and skills needed to make healthy food choices.
Level 3 Develop, plan, and create learning experiences that introduce new féoold preparation, and tasting experiences, and that promote healthy fo
choices.
Clearly align activities related to nutrition education to the Arizona Early Learning Standards; Arizona Infant and €edldipm@ntal Guidelines;
Hshs.2.3 | Program Guidelines fddigh Quality Early Education: Birth through Kindergarten; and/ or Arizona Academic Standards, as appropriate.
Level 4 P Plan, evaluate, and modify nutrition education to promote learning experiences related to healthy eating.
Levelb Analyze, evaluate, articulate, and apply current knowledge, theories, research, and best practices regarding nutchitdréofrom birth through
age 8.
Hshs.2.5 | Develop curricula based on current theory and evidebased research on nutrition fahildrenfrom birth through age 8.

87




Health, Safety, & Nutrition

5. Health Educatior(continued)

3. Safety Education

Level 1 N Follow safety rules and practices, enforcing them consistently, including the safe use of equipment and space.
Level 2 . Implement safety rules and practices, enforcing them consistently, including the safe use of equipment and space.
Level 3 Clearly align safety education activities to the Arizona Early Learning Standards; Arizoriaddftert Developmental Guides; Program Guide
lines for High Quality Early Education: Birth through Kindergarten; and/ or Arizona Academic Standards, as appropriate.
Share information with teachers, staff, caregivers, and families about safety resources and ways to f@ditaté Rid& stafiding and use of
HsNs.3.3 | safety practices.
Level 4 - : : -
e A Analyze, evaluate, and modify learning experiences related to sefetyation.
Level 5 Analyze, evaluate, articulate, and apply current knowledge, theories, research, and best practices régarstfiety of younghildrenfrom birth

through age 8.
Hsne.3.5 | Develop curricula based on current theory and evidebased research on safety fohildrenfrom birth through age 8.
4. Education for Healthy Selfare

Level 1 Follow directions for healthy behaviors as they are carried out during daitines, e.g., brushing teeth, eating nutritious food, and exercising, e

Hsns.4.1 | Follow directions for behaviors that reflect respectful care of one's own body, e.g., personal safety, hand washing,eanygpsatety etc.
Level 2 Implementpolicies and procedures for healthy behaviors as they are carried out during daily routines, e.g., brushing teeth, e#@tmgsriaod,
and exercising, etc.

Implement policies and procedures for behaviors that reflect respectful care of one's ownebgdypersonal safety, hand washing, and passeng
HsNe4.2 | safety etc.

Level 3 Clearly align activities related to sekire education to the Arizona Early Learning Standards; Arizona Infant and Toddler Developmental Guid

Program Guidelinefor High Quality Early Education: Birth through Kindergarten; and/ or Arizona Academic Standards, as appropriate.

Identify and apply current knowledge of healthy behaviors and share this with others.
Identify and utilize health education materials fromnemunity sources, such as health departments, health consultants, and nutrition councils

Hsns.4.3 | Model and help others develop proficiency in education for healthycseié.

Level 4 Analyze, evaluate and apply current knowledge and best pradticgsveloping, implementing, and evaluating learning experiences related to
Hsns.4.4 | education in healthy selfare.
Level 5 Analyze, evaluate, articulate, and apply current knowledge, theories, research, and best practices regdfrdamg for younghildrenfrom birth

through age 8.

Hsns.4.5 | Develop curricula based on current theory and evidebased research on setaire forchildrenfrom birth through age 8.
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Health, Safety, & Nutrition

5. Health Educatior(continued)

5. Education for Physical Activity

Level 1 Follow directions for implementing playased physical and motor activities that foster development of skills in the areas of gross motor
Hsns.5.1 | development and fine motor development.

Level 2 Implement activities based on the ayoing formativeassessmendof O K A f REbilifey, di@rests, and individual learning needs.

HSNG.5.2
Level 3 Plan and assess activities based on thejoimg formativeassessmenof O K A f RbNiey, térests, and individual learning needs.

Plan, assess, and adapt activities that are developmentally appropriate, culturally responsive, and adagtidrémwith special needs.

Clearly align physical activities to the Arizona EarlyrlieguStandards; Arizona Infant and Toddler Developmental Guidelines; Program Guideli
for High Quality Early Education: Birth through Kindergarten; and/ or Arizona Academic Standards, as appropriate.

Model and help others develop a wide range of skilisplanning and facilitating plalyased activities related to physical development that are:
o Integrated with other curriculum content areas and across domains
HSNG.5.3 o Designed to facilitate gradual and continuous development

Level 4 R Analyzegvaluate and apply current knowledge and best practices in education for physical activity.
Level 5 Analyze, evaluate, articulate, and apply current knowledge, theories, research, and best practices regarding the fafililayisinal development

in youngchildrenfrom birth through age 8.

Hsns.5.5 | Develop curricula based on current theory and evidebased research on physical activity éildrenfrom birth through age 8.

6. Health & Safety Resources

Level 1 el Recognize the importance of community health, safety, and emergency resources.
Level 2 . Identify and understand community health, safety, and emergency resources.
Level 3 Identify and utilize community health, safety, and emergency resources to improve the health and safatgrehand their families.

Identify and utilize the services of a health consultant and, if food is served, a dietitian, and/or public health nsttritioni

HsNe.6.3 | Share information and resources with families.
Level 4 Utilize community groups and agencies, e.g., Departmehteaith, Department of Homeland Security, to identify health, safety, and nutrition is
or concerns.

Hsne.64 | Develop policies and procedures related to for addressing health and safety concerns.
Level 5 Analyze, evaluate, articulate, and apply current knowledge, theories, research, and best practices while advocating feafetg|tand nutrition
Hsne.6.5 | policies and services that will positively impact tiéldrenof Arizona.
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ArizonaEarlyChildhood
Workforce Knowledge& Competencies

Rationale
Core Knowledg€omponents
Core KnowledgeCompetencies

1. Knowing & Respecting Families

1.1 Mutual Respect 3. Community Collaborations

1.2 Respect for All Families
1.3 Welcoming Environment
1.4 Positive Relationships

2. Communication

2.1 Listening to Families

2.2 Involving Families

2.3Communicating K A f FONU&Igpmant &
Learning

2.4 Communicating in Ways Families Can
Understand

2.5 CommunicatingAtypical Development or Special
Needs

2.6 Maintaining Confidentiality

2.7 Recognizing Symptoms of Stress

2.8 Supporting Families in Raisi@dildren

2.9 Creating Opportunities for Collaboration &
Support

2.10 Involving Families in Policy Decisions

3.1 FacilitatingChildren& Family Awareness of
Community Resources

3.2 Facilitating Linkages Between & Access to Family
& Community Resources

3.3 Collaborating with Community Agencies,
Organizations, & Business

3.4 Participating as a Citizen ihe Communityat-
Large

encouraging families to be advocates for their
children

4.1 Transitions

4.2 Obtaining Services

4.3 Consent to Share Information
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Childrendevelopin the contextof familiesand communitiesthat
arecharacterizedy diversityin familycomposition Janguages
spokenyrace, ethnicity,culture,sociceconomicstatus,and
religion.Whilefamiliesserveasthe primary frameworkfor
developmentearlycareand educationsettingscomprise
anotherkeycontext that dramaticallyimpactsdevelopment
through the quality of careandeducationprovided.

Researclindicatesthat childrenthrive when collaborative
partnershipsbetweenthe families, program,andcommunity
resourcesareformed andfeatureongoing,nteractive
communicationandacommitmentto confidentiality.

Additionally, communitiesghat adequatelysupportparentingas
well asearlyeducationand care tendto prospersociallyand
economically therebycontributingto the quality of life for alll
membersof the community.

Inorderfor childrento developoptimally,early childhood
professionalsn all typesof settings muststriveto knowand
understand:

1 ¢ Theyrecognizehat
familiesareO K A f RrdtBndforamosteducators. They
establishpartnershipswith familiesbasedon mutual trust
andrespect.

)| ¢ Theyusevariousstrategiedo initiate and
maintainfamily involvementandavarietyof
communicationskillsto engageandpromotereciprocal
interactionaboutall aspectsf the program.

1 ¢ Theyfacilitate mutually
beneficiakconnectionsamongfamilies,agencies,
businessesprganizationsandother community
resources.

1 ¢ Theynurture the capacityof familymembers
to serveasadvocatedor their own childrenandfor
childrenof the greatercommunity.

The competencies and indicators on the following pages specify
howthe specific knowledge, behavioasd practices are
demonstrated by early childhood professionals across five levels
of proficiency that follow a progression of knowledge, skills and
abilities. The levels build on one another, with the belief that a
person working on competencies at Lellehas already

achieved most or all of the competencies at Level | and 1.
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Family & Community Partnerships

1. Knowing & Respecting Families

1. Mutual Respect

Level 1 — Recognize families as théXK A f RrslBnd @dst influential caregivers and teachers.
Level 2 ''YRSNRAEGEFEYR GKS AYLRNIIFIYyOS 2F Iy SIENIeé OKAfRK22R Sy JdA NEsfoody i ¢
FCP 1.1.2| experiences.
Level 3 Identify families as central the most important decisiomakers intheiOK A f RS y Q &
rcp 1.1.3) Work with familiesn partnership to identify goals for theghildren
Level 4 I 2Y&ARSNI FI YAt ASAQ O t dz5 adecisiand that inpactl Yy R 02y OSNYy & 6KSy YFlAy3
o Policies
o Programs

0 Curriculum
FCP 1.14 o Environment

Level 5 Analyze, evaluate, articulate, and apply evidebesed best practices regarding the value of family engagement and inclusive environments ta
rcp 1.1.5 childhoodprofessionals, other service providers, and community leaders based on current literature and research.

2. Respect for All Families

Level 1 Recognize the importance of treating all families with dignity and respect.

rcp 12 | Recognize that the structur@nd form of families vary greatly as do family values and cultural backgrounds.
Level 2 Acknowledge families as equal partners.

Engage in interactions to learn about family, culture, strengths, expectations, values, and traditions.

Fcpio2l Usel Y26t SRAS 1 62dziil Tl YAEASA (2 AYLXSYSyd | OGA@GAGASA (ébk. G adzZLILJ2 N
Level 3 Design a learning environment that intentionally reflects sensitivity and acceptance of cultural diversity and familyhstrengt

rcp 1.2.2 Implement curriculum with an anbias content.
Level 4 Develop program policies that are flexible and accommodate family work schedules, religious holidays, and special ciesumstanc

rcr2.4 | Collaborate with families and staff members to reflect their diverse experiences in continuous program improvement.
Level 5 Model respect and acceptance of families throughout the community and the profession.

rce »5 | Engage all members of the community to remove barriers or biases that might hinder development of respectful relationships
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Family &Community Partnerships

1. Knowing & Respecting Familiésontinued)

3. Welcoming Environment

Level 1 I Recognize the importance of a welcoming environment and contribute to its development.
Level 2 s Engage in interactions that create a warm dniendly environment through words and actions so that families feel welcome and at ease at all
Level 3 Develop, plan, select and/or create multiple strategies to ensure families feel welcome and connected to the staff apdretitsr Examples
include:
o Family gathering area
o Information board with photos of staff and families
0 A quiet space for families to nurse, soothe or comfochdd
o Open houses
o Informational meetings
FCP B.3 0 Special events
Level 4 Developopportunities for families to participate in the program and engage with one another, staff members, and when possibbenmitmay
leaders.
Lead outreach to prospective families, current families, and alumni families.
rcp z4 | Create bonds between and amoniyjfamily members.
Level 5

I Analyze, evaluate, articulate, and apply evidebesed best practices regarding the value of family engagement.

4. Positive Relationships

Level 1 Recognize the importance of attentively greeting famigmbers when they arrive and depart.

FCP 1.1
Level 2 Engage in positive interactions with families and respond to questions or concerns.

rcp u2 | Offer opportunities and encouragement for families to observe thhildrenand participate in the program.
Level 3 Create relationships with families to ensure meaningful @y collaboration and communication.

Share observations and descriBek A f Rdd¢dnyli€hinents with families.

rcp u3 | Address concerns and support familiesa& A  Rridary @u@givers.
Level 4 Invite families to participate both formally and informally in the development, governance, and evaluation of progranmssamdigmlicies as
appropriate.

rcp ua | Lead networking activities for families that encouragesimunication and support for all families.
Level 5 Analyze, evaluate, articulate, and apply evidebesed best practices that support the primary role of familie@ K A f RduEtjoQand care.

Engage early childhood educators, families, and community leaders to support early education programs that promote tgg@ero&families in
repus | OKA £ RuEgoRaEnd care.
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Family & Community Partnerships

2. Communication

1. Listening td~amilies

Level 1 N Recognize the importance of active listenargl work to develop this skill.

Level 2 101y26fSR3IS FLYAfe YSYOSNERQ ldSadAazyas SELINBaarzya 2F QI f dSacx
Fcp 2.1.2| Use an interpreter whenecessary to ensure clear communication.

Level 3 Learn about family composition, values, and traditions, hopes, and dreams fochtleithrough direct and effective communication.
rcp 2,121 Demonstrate effective use of active listening.

Level 4 Develop, plan, select and/or adapt program policies to support both formal and informal family input and feedback.

a8 I GENRSGe 2F aiGNI(GS3ASa (G2 SyadiNB SOSNE Tl YA tespéndedtof dzS & =
Listen and respond to families input and feedback in an honest and straightforward manner.

rcp2.1.4) Model active listening with staff and families.
Level 5 Analyze, evaluate, articulate, and apply evidebesed best practiceggarding the design and development of programs and systems that sup
Fcp 2,15 program responsiveness to families.

2. Involving Families

Level 1 hoa Recognize the value of family involvement in the early education setting to protéteél  Hevdopraeat.
Level 2 . Engage witlchildrenand family members in a manner that encourages them to participate in the program.
Design the learning environment and create activities to reflect the cultural diversity and interestddoénand families.
Fcp 2.2.2] Invite family members to visit, volunteer, and attend field trips, and excursions into the community.
Level 3 Provide opportunities for family engagement, both in the program and at home, that support learning.
Create andenforce operdoor policies that encourage parental participation at any and all times during the program day.
Plan conferences, events, and activities based on family interests and scheduled at times to accommodate families.
Plan opportunities to helfamilies develop informal supports like shared babysitting, play groups, phone trees, etc.
repoosl LY@BAGS FEYAEASE (G2 aKEFENB aLISOALFE AyaSNBada 2N GFfSyda sAGK (K
Level 4 Examine and improve family involvemeapiportunities on a regular basis to meet needs of current families.
rcp 224 Design and implement strategies to overcome barriers to family engagement due to cultural or linguistic differences.
Level 5

N Advocate for and encourage policymakers aegulatory agencies to include family representatives in decisiaking processes, as appropriate.
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Family & Community Partnerships

2. Communication (continued)

3. Communicating K A f R&@Eopfent & Learning

Level 1 Recognize the importance of regular communication with families.

rcr.31 | Share noteworthy observations with staff.
Level 2 'YRSNRAGIYR GKS AYLERNIIYyOS 2F NB3IdzZ I NI O2YYdzy A Ol A2y odcariskt hde wrint
the program.

Acknowledge the value of a partnership with families as you work together to identify goakeeir child.

9y 3l 3IS Ay NBIdzA NI IyR 2y32Ay3 2LILRNUdzyAGASE (G2 SEOKI tymhsng spycilz NJ
attention to identified goals.

rce.3.2 | Share knowledge of generethild development with families.
Level 3 Develop multiple methods to provide information to families on a regular basis.

Allow time at the beginning and end of each day for conversation with families db&uk f EailySeyp@riences.

Plan regularly scheduled conferenged 2 NI f 0 | YR 20KSNJ ad N} 6S3ASE 6AYF2N¥VIE0 G2 SE
learning goals with families.

rcp 233 Use information from families to inform plans and modify the environment.
Level 4 Develop policieand procedures that guide communication methods, timelines, and content to ensure all families are informed daily, wdekly
monthly quarterly basis.

Develop policies that ensure opportunities are provided for families to obsgdrenand participate in the early education setting.
Provide support to families in interpreting observationsbildrenand responding to behaviors.

rcp2.3.4| Ensure communication is egoing, appropriate for each individual family, and respectful of cultural/lstgudiversity.
Level 5 Provide learning opportunities, leadership, resources, and information based on best practices regarding methods of cdinmibeiseen staff
rcp 2.3.5 and families.
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Family & Community Partnerships

2. Communication (continued)

4. Communicating in WayShildren& Families Can Understand

Level 1 wS023ayAT S (GKS AYLENIIFIYOS 2F 02YYdzyAOFGAY 3 Ay | YI yy S bihgiakd pieferved
Fcp 2.4 | means oftommunication.
Level 2 Accommodate diverse backgrounds, various languages, and preferred styles of communication
repoad [ SENY 0 FSg g2NRa Ay SIFEOK OKAfRQa K2YS tFy3dzZ 385 a dzO Kobjécts or AlacEsS
Level 3 Create strategies to engage family members from diverse linguistic and cultural backgrounds.

Design the learning environment to incorporate some elements of the languages spoken in the home.

Fcp 2.4.3] Arrange for translationvhen necessary to ensure clear communication.

Level 4 Develop policies and procedures that guide communication methods to ensure all families served are able to understaqbaddppsopriately.
rcp 2.4.4] Provide learning opportunities for stadh the principles of and strategies for effective communication.
Level 5 Provide learning opportunities, leadership, resources, and information baséesirpracticego:
0 Address systemic barriers to effective communication
FCR.4.5 0 Increaseavailability of information and services in home languages
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Family & Community Partnerships

2. Communication (continued)

5. Communicating Atypical Development or Special Needs

Level 1 Recognize the importance of respecting and supportingteliirenand families.

FCR2.5.1

Level 2 Implementchild observation procedures and share relevant information with supervisor.

Understand the importance of avoiding the use of negative lalvblsn sharing information about an individual with a disability, i.e., refer to the
Fcp 2,52 person rather than the disability.

Level 3 Communicate with families in a sensitive and confidential manner regarding possible developmental challenges.

| St LI FIYATASE 200GFAYy OfSENJIYR dzyRSNEGIYRFEOES AYyF2N¥VIEGAZ2Y YR
Assist families with the special education referral and evaluation process available through their local elementary school.

Ensure families are connected with Child Firekrvices for evaluation and screening that are availablefiddrenbeginning at age 30 months.

rcp 254 Refer families to AzEfHor childrenbirth to 36 months.

Level 4 Develop policies that ensure opportunities are provided for the integratiachdfirenwith special education and/or health needs.
Advocate for the inclusion of alhildrenin early childhood settings.

rcp2.5.4| Develop policies and procedures that involve and support families in the development of IFSPs, IEPs, Ba8s, and

Level 5 Provide learning opportunities, leadership, resources, and information based on best practices regarding incluspatiahdeeds.
Facilitate other professionals in acquiring skills needed to communicate effectively with families regarding suspectext dp&oial needs.

Engage other professionals to ensure comprehensive services are available.

rcp 255 Serve as an advoaafor families when necessary.

™ Child Find is a program provided by the state of Arizona. All preselgedl children are referred to the unified or elementary school district of residence for Child Find services, includargvehiicattend
private preschools regardless of where #@hool is located.

2 AZEIP is the Arizona Early Intervention Program provided to support families of children birth to three years of age afitehelepmental delay or an established condition, which has a high probability of
resulting in a delay. Fanformation go tovww.azdes.gov/azeip
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Family & Community Partnerships

2. Communication (continued)

6. Maintaining Confidentiality

Level 1 Recognize the importance of maintaining confidentiality and ensuring privacy in communicationchiidrgn families, and staff members.

rcp2.a | Follow program policies regarding maintaining and monitoring of confidential information.
Level 2 Understand the importance of maintaining confidentiality &vildrenand family members in regard to
o Familyinformation
o Childrecords

rcp 2.6.2| Enforce program policies regarding maintaining, and monitoring of confidential information.
Level 3 Inform staff and family members policies and procedures regarding confidential information including:
0 Who has accegs records kept by the program
FCP 2.6.3 0 What procedures are used to monitor and protect records from unauthorized use

Level 4 — Develop policies and procedures for maintaining and monitoring of confidential information.
Level 5 Providelearning opportunities, leadership, resources, and information that promote partnerships between families, programs, agehcies

Fc.6.5 | community resources while addressing the privacy rights of families.

7. Recognizing Symptoms of Stress

Level 1 Recognize that families function in a variety of ways and¢h#tirenor families may require support from outside the program.

rce 71 | Follow program policies and procedures regarding the sharing of concerns with appropriate supervisor.
Level 2 Understand the value of daily communication with families aboW A f R&Bah. a

rcp 2.7.2| Follow program policies and procedures when concerns arise based on observations of or interactiorchildtbrdamily.
Level 3 Assess risk factors related to family stress and its impact on family functioning.

rcp 2.7.3 Modify the learning environment to be responsive@X A f Reedls Wil@irg times of unusual stress.
Level 4 Develop policies and procedures regarding dlssessmenof risk factors related to family stress.

Develop policies and procedures regarding appropriate sharing of concerns regarding family functioning.
Evaluate questions or concerns from staff members or other adults and act as a professonatee

Provide learning opportunities for staff regarding family stress and its impact on family functioning, protective saskidastars, and community
FCP2.7.4| sources.

Level 5 Provide leadership to early childhood professionals in acquiniregviedge and skills related to family functioning, and in becoming familiar with
Fcp 2.7.5| community resources related to the needs of families.
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Family & Community Partnerships

2. Communication (continued)

8. Supporting Families in Raisi@gildren

Level 1

FCP 248

Recognize the value of shariaild-rearing information and resources with families.

Level 2

FCP 2.8.2

Engage in regular and agoing opportunities to exchange information with families pertinent to learningchildl development.

Support families as they find their own way to raise thodiildren

Level 3

FCP 2.8.3]

Identify opportunities to access childrearing information from sources such as:
o Libraries
o Internet
o Pediatrician or health care providers

Assist families with alhome tools and strategies to support theinild-rearing skills. Ensure approaches suggested are consistent with recogni
evidencebased best practices.

Level 4

FCP 2.8.4

Create opportunities for parents to access developmentally appropriate materials and information regarding pat@ftirgt R&lEBeing, &
learning and development, and family health.

Provide learning opportunities for staff, parents, and caregivers to diseasgnized evidencbased best practicelated to parentingD K A f R
well-being, learning and development, and family health topics.

Communicate parent education and tniig opportunities outside of the program as well as those offered within.

Level 5

FCR2.8.5

Engage educators, service providers, and local leaders in pronticg f RélllBeing damily health, and losigrm success in school and in life.

9. Creating Opportunities for

Collaboration & Support

Level 1 —_— Recognize the importance of partnership and collaboration between and among families and program staff members.

Level 2 oo Encourage families to exchange information and offgpport and collaboration between and among each other and program staff members.

Level 3 - Develop, plan and provide opportunities to expand relationships between and among families and program staff members.

Level 4 Develop policies and procedures that support partnership and collaboration between and among families and program star rmedblodd a
Fcp2.0.4] community support system which reflect shared values and interests.

Level 5 Analyze, evaluatarticulate, and apply evidendeased best practices regarding the development of collaborative relationships that enhance tk

FCP 2.9.5

quality of the early education experience for families and providers.
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Family & Community Partnerships

2. Communication (continued)

10. Involving Families in Policy Decisions

Level 1 Recognize the value of family involvement in all aspects of the program.

FCP 2.10
Level 2 Respond appropriately to questions or concerns posed by families regarding program policies.

rcp 2102 Refer gquestions or concerns regarding program policies to senior administrative personnel.
Level 3 LYGAGS TFlLYAEfASA (G2 O02YYSyid 2y LRtAOASAE YyRX ¢gKSYy Ll2aarofSs

Ensure program policies are available in the primary languages spoken by families.

(@]
w

Fcr.10.3 | Ensure program policies are available in multiple formats.

Level 4 Develop policies and procedures that support family involvement in policy decisions and program governance.

FCP 2.10.4

Level 5

[ Provide learning opportunities, leadership, resources, and information that promote shared leadézahigyuilding, and communication.
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Family & Community Partnerships

3. Community Collaboration

1. FacilitateChildren& Family Awareness of Community Resources

Level 1 Recognize the importance of sharing community helpers with yahildren
rcp 3.1.1] Recognize the importance of sharing community resources with families.
Level 2 b Identify community helpers available to tlehildren(e.qg., frefighters, police officers, librarians, postal workers, and health care providers, etc.)
Level 3 b Develop, plan and provide opportunities fchildrenand families to experience and/or interact with available community resources.
Level 4 B Develop policies and procedures that support the availability of community resources.
Level 5 Advocate for community resources at the federal, state and local levels as well damililes, business, foundations, and academia thaiport

rcrs.15 | childrenand families in the community.

2. Facilitating Linkages Between & Access to Family & Community Resources

Level 1 N Recognize the value of knowing who, what, and where to find community resources that sapdmrenand families.

Level 2 b Acknowledge the value of and share access to community resources to meet the reeldi@hand families.

Level 3 - Develop, plan and provide opportunities for families to access available community resources.

Level 4 Establish effective relationships with community partners to ensure continuifA t RSB WAy I YR RS@St 2LIYSy i

awareness of these resources.
Create, maintain, and make available to families and staff atotdate Ist of available community resources.

rcp 3.2.4] Refer families to community resources for assistance.
Level 5 Advocate for community resources at the federal, state and local levels as well as with families, business, foundatwasleaniad that support
childrenand families in the community.

rcrs.2.5 | Engage local and state partners in the promotion of services that enhance the health and developoigldirenand families.
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Family & Community Partnerships

3. Community Collaboratior{continued)

3. Collaborating with Community Agenci€rganizations & Businesses

Level 1 I Recognize the value of egoing relationships and collaborations with community agencies, organizations, and businesses.
Level 2 e Support ongoing relationships and collaborations with community agencies, organizations, and business.
Level 3 Develop, plan and provide opportunities for collaboration and the development of relationships with representatives fraums earnmunity

organizations, agencies, and businesses who provide servickidoenand their families.

rcp 3.3.3) Clarify procedurefor gaining access to services.

Level 4 N Establish formal and informal agreements with community organizations and agencies that serve families.

Level 5 Advocatefor increased collaboration between early childhood professiorfaisijlies, mentahealth consultants, sociaervice providers to increase
support for families.

rcm.3.5 | Engage local and state partners in the promotion of services that enhance the health and developofeidrefand families.

4. Participating as &itizen in the Communitgit-Large

Level 1 Recognize the value of participation in community events to become familiar with the historical and cultural aspect®ofrthaity and to create
FCp 3.4.1) awareness among community members of the role of early childipsotéssionals.

Level 2 Engage in community events to become familiar with historical and cultural aspects of the community and to create awarengsoanmunity
rcp 3.4.20 members of the role of early childhood professionals.

Level 3 Create opportunities fochildrenand families to observe or participate in community events.
Fcp 3.4.3| Participate in planning community events that welcomechlldrenand families.

Level 4 B Communicate and collaborate with artistic, historical, atider cultural community resources to further the goals of the local community.

Level 5 Engage in community service (e.g., board member, advisory council of local government, civic organizations, etc.) tawanerzsss of the

importanceof early education and family support services.

rcrs.45 | Advocatefor increased collaboration between local and state partners in the promotion early education and family support services.
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Family & Community Partnerships

4. Encouraging Families to be Advocates for Tlghildren

1. Transitions

Level 1 I Recognize the impact transitions have on yoohgdrendaily and over the course of time
Level 2 Acknowledge the impact transitions have on yowhgdrenand assist parents arzhildrenin planning for:
o Daily transitions (arrival and departure)

o Transitions within the day

o Transitions to new teachers, program, or school

o Transitions at home (new baby, moving, divorce)

rcp 4.1.2| Facilitate initial adjustment from homi® program, new schedules, and routines.
Level 3 Develop, plan and implement daily schedules that minimize transitions between activities, caregivers, rooms, and schools.

Provide information to parents about transitions that include a timeline of daily activities.

rcp 4.1.3| Develop partnerships with families to ease stress that accompanies transitions.
Level 4 Develop, plan and implement strategies to prepahéldrenand families for transition to kindergarten.

Coordinatechildand/or family visits to new programs

rcp 4.1.4] Develop, plan and implement collaborative strategies with other programs or schools to facilitate transitions.
Level 5 Analyze, evaluatarticulate, and apply evidendeased best practices regarding transitions, sckrealdiness including developmentally
FCri1.5 | appropriate practice and sociamotional competence.

2. Obtaining Services

Level 1 - Recognize the importance and purpose of community services that behdfitenand families.
Level 2 - Acknowledge the value of and share access to community resources to meet the raeldi@hand families.
rcp 422 Respond to requests frofamilies about services and refer questions to appropriate staff members.
Level 3 o Assist in identifying or accessing services as needed with consideration for the diverse linguistic and cultural expéfendies.
Level 4 - Examine the strengths and needs of families, and address gaps in services or resources.
ylLfel S ySSR F2NJ 4dzLILl2 NI 61 aSR 2y 1y26fSR3IS 2F Tl YAt slidateQnatiral ND
disasters.

Demonstrae support staff and families in the referral process as appropriate.

rcp 4.2.4) Communicate with community partners to conduct outreach or provide services to families as needed.
Level 5 Analyze, evaluate, articulate, and apply evidebesed bespractices regarding the provision of services within a system that encompasses eal
rcr2.5 | care and education, and community services with consideration for affordability, availability, and accessibility.
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Family & Community Partnerships

4. Encouraging Families to be Advocates for Tl@hildren(continued)

3. Consent to Share Information

Level 1 I Recognize the importance and purpose of obtaining family consent before sharing information with other agencies/organizations

Level2 Communicate with families the need for obtaining family consent before sharing information with other agencies or orgemiRafer questions
Fcp 4.3.2| to appropriate staff members.

Level 3 - Follow guidelines for obtaining family consent befstaring information with other agencies/organizations.
Level 4 B Develop, plan and implement policies and procedures for obtaining family consent before sharing information with othersagieo@anizations.
Level 5 Analyzegvaluate, articulate, and apply best practices regarding partnerships between families, programs, agencies and communei teso

rcr3.5 | address the privacy rights of families.
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ArizonaEarlyChildhood
Workforce Knowledge& Competencies

Professionalism
Rationale
Core Knowledg€omponents
Core KnowledgeCompetencies

1. Commitment to Quality
1.1 Regulatory Standards
1.2 Quality Improvement

2. Professional Development
2.1 Content Knowledge
2.2 Use ofResources
2.3 Hygiene & appropriate Dress
2.4 Professional Attitude
2.5 Positive Relationship with Colleagues
2.6 Professional Work Habits
2.7 Balancing Work and Personal Growth
2.8 Supporting Program Goals
2.9 Continual Updating of Knowledge
2.10Participating in Reflective Practice aRésearch
2.11Philosophy of Early Childhood Practice
2.12Continual Professional Development

3. Ethics
3.1 Ethics in Communications & Interactions
3.2 Ethics Pertaining to Confidentiality

4. Leadership
4.1 Communicating with the Broader Community
4.2 Exhibiting Classroom amogramLeadership Skills
4.3 Advocating for Appropriate Practices in the Early Childhood Field
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Professionalisn(P)

Rationale

Researclindicatesthat earlychildhood professionalgplaya
criticalrole in the developmentandwell-beingof eachchildin
their care.Whenearlychildhoodprofessionalsare equippedwith
specializedrainingand education andcontinuetheir
professionaldevelopmenttheyarebetter ableto provide care
andeducationthat supporteveryaspectof O K A f Brdldnarla
learning.Eachearly childhoodprofessionalsamembernot only
of their localcommunitybut of the larger communityof early
childhoodcareand education Wheneachprofessionahssumes
the responsibilitieof the professionin regardsto ethical
behavior professionatlevelopment,advocacyor childrenand
their families,and effectivecommunicatiorof the valueand
importanceof highqualityearlychildhood programsthe
beneficiariesncludethemselveschildren families,andthe
professionasawhole.

Leadershipnvolvesnot only holdingpositionsof authority but
alsopossessinghe skillsand qualitiesof leadership suchasvision
and initiative. Leadershigrovidesinspirationanda senseof
securityto others.Leadershigloesnot meansimplyholdinga
title but using? Y~ SqOaditiesandskillsto facilitate the growth and
developmentof othersandthe community.Earlychildhood
educationdependson excellencen leadership.

Core Knowledg€omponents

Basedn currenttheoriesandongoingresearchgearly
childhoodprofessionalsn variouscareandeducational
settingsmust understand:

1 Commitmentto Quality ¢ Theyutilize knowledgeable,
reflective,andcritical perspective®n earlyeducation.

1 ProfessionabDevelopmeng Theyparticipatein
continuouscollaborativelearningto inform practice.

f Ethicsg Theyknowaboutanduphold ethicalstandards
andother professionalguidelines.

1 Leadershig Theycommunicatewith the community,
exhibitclassroomand leadershipskills,andadvocatefor
appropriatepracticesn the earlychildhoodfield.

CoreKnowledgeCompetencies

The competencies and indicators on the following pages specify
howthe specific knowledge, behaviors aprhctices are
demonstrated by early childhood professionals across five levels
of proficiency that follow a progression of knowledge, skills and
abilities. The levels build on one another, with the belief that a
person working on competencies at Leveh#s already

achieved most or all of the competencies at Level | and 1.
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Professionalism

1. Commitment to Quality

1. Regulatory Standards

Level 1 . Follow legal and regulatory mandates for daily practices that ensure safe, healthy learning environments @hildacid professional.
Level 2 b 1is Meet and exceed legal and regulatory requirements for daily practices that ensure safety and health

Level 3 o 11s Model and help others establish and maintain high quality standards that exceed minimal regulatory requirements.

Level 4 - Develop, implement, and revise practices to meet and exceed regulatory codes.

Level 5 - Analyze, evaluate, articulate, and applidencebased best practices regarding issues relevant to regulatory standards.

p 115 | Engage community in issues relevant to developing, implementing, and improving practices that meet and exceed regulatory code

2. Quality Improvement

Level 1 - Follow guidelines that exceed governmental regulations.

Level 2 b1as Implement practices that exceed governmental regulations and current standards recommended by professional organizations.

Level 3 Develop systems for documenting practices that exceed governmental requirements and comply with current standards recorbgnended
p1.2.3 | professional organizations.

Level 4 1o Analyze, evaluate, and modify practices that meet high quality standecdsnmended by professional organizations.

Level 5 . Analyze, evaluate, articulate, and apphljidencebased best practices to meet and exceed high quality standards.
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Professionalism

2. Professional Development

1. Content Knowledge

Level 1 o1y Possess skills and abilities in language and math equivalent tewtbleof a high school graduate.

Level 2 Possess skills and abilities in language/literacy, math, science, social studies, and early childhood content equiaaiagtearly childhood
p2.1.2| certification

Level 3 Possess skills and abilities in languagel/literacy, math, science, social studies, and early childhood content equigalegtdorhpleted two years
p2.1.3| of postsecondary educatian

Level 4 . Possess skills and abilities in language/literacy, math, science, social studies, and early childhood contenitequieaieg a fouyear degree.

Level 5 Possess an advanced degree
p2.15| Use knowledge, skills, abilities, and degree to proledelership that promotes and supports continuing education for self and others.

2. Use of Resources

Level 1 ooy Follow policies and procedures regarding the effective use of time, materials, and space.

Level 2 oo Ensure the appropriate use time, materials, and space as described in resource usage policies and procedures.

Level 3 - Develop, plan, select and/or create, and model appropriate systems for effective use of time, materials, and space.

Level 4 oo Analyzegvaluate, and modify policies and procedures that ensure the effective use of time, materials, and space.

Level 5 - Analyze, evaluate, articulate, and appljidencebased best practices for the effective use of time, materials, and space.

3. Hygiene & Appropriate Dr

ess

Level 1 Maintain a professional appearance by practicing good hygiene and appropriate dress for interacting witbhitslragin a variety of indoor and
p2.31 | outdoor activities.

Level 2 Model and encourage others to maintain good hygiene and appropriate dress when working withcydldngnin a variety of indoor and outdoor
P 232 | activities.

Level 3 Develop, select or create policies for good hygiene and appropriate dress/professional appearance for early childhoadnaisfeds work with
p2.33 | youngchildrenin a variety of indoor and outdoor activities

Level 4 s Analyze, evaluate, and modify policies to encouraging the practice good hygiene and professional appearance for intéhagtinggehildren

Level 5 . Provide leadership in the areas of good hygiene and professional dress.
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Professionalism

2. Professional Developmen{continued)

4. Professional Attitude

Level 1 oat Recognize the importance of a positive, responsible, sensitive, and respectful attitude in working withidahd family.

Level 2 s Identify and utilize skills and attitudes that reflect positive, responsible, sensitive, and respectful attitudes in wattkiegchchild and family.

Level 3 s Model and encourage others to demonstrate positive, responsible, sensitive, and respectful attitudes in working withildactd family.

Level 4 Demonstrate leadership in the development and maintenance of positive, responsible, sensitive, and respectful attitudkmgwith eactchild
p2.4.4| and family.

Level 5

P 2.4.5

Analyze, evaluate, articulate, and appljidencebased best practices foromote professionalism in the field of early childhood care and educati

5. Positive Relationships with Colleagues

Level 1 - Recognize the importance of accepting, supporting, and caring for others working in the early childhood program.
Level 2 Display appropriate care and acceptance of colleagues working in the early childhood program
P252 play approp P g 9 y program.
Level 3 Model and encourage positive relationships between colleagues working in the early childhood program
p25.3 | Value multiple perspectiveand participate in open, collaborative discussions to generate ideas and solve problems.
Level 4 Analyze, evaluate, and modify practices to encourage positive and supportive collegial relationships among and beiveekerso
p254 | Provide mentorelationships to less experienced colleagues.
Level 5 Analyze, evaluate, articulate, and appljidencebased best practices to facilitate the development of programs and initiatives that encourage

P25.5

positive and supportive collegieglationships.
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Professionalism

2. Professional Developmen{continued)

6. Professional Work Habits

Level 1 Recognize professional work habits, such as:
o Confidentiality

0 Respect for all people

o Dependability

o Time management

o Initiative
0 Independence
P2.6.1 0 Teamwork
Level 2 ois Demonstrate efficient and effective work habits.
Level 3 opa Model and encourage others to exhibit and improve professional work habits.
Level 4 - : e i i
oos Analyze, evaluate, and modify @wing strategieso improve professional work habits.
Level 5

oo Analyze, evaluate, articulate, and appljidencebased best professional work habits and practices.

7. Balancing Work & Personal Growth

Level 1 I Recognize the importance of a balance betwgensonal and professional commitments.

Level 2 Understand professional boundaries in relationships whidren families, and other professionals.
p272 |LRSYGATE Ol dzaSa yR &aé&vylLlizya 2F aodzNy 2dzioé

Level 3 Develop personal strategies toaintain healthy physical, mental, and emotional abilities in order to provide an optimal environment for all.
p2.7.3 | Model behaviors that demonstrate the ability to balance personal and work responsibilities and make choices that minihsizesta

Level 4 Analyze, evaluate, and modify strategies to maintain healthy physical, mental, and emotional abilities in order to propid@arenvironment for
p27.4 | all

Level 5

Analyze, evaluate, articulate, and apply evidebesed best practice® promote professional morale and improve the work environment.

P2.7.5
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Professionalism

2. Professional Developmen{continued)

8. Supporting Program Goals

Level 1 - Recognize program goals and participate in their achievement and periodic review.
Level 2 l Understand program goals.
p282 | Implement activities to support program goals.
Level 3 oga Develop, plan, select, and/or create ways to contribute to the attainment of program goals.
Level 4 g Analyze, evaluate, and modifyogram goals.
Level 5

P2.8.5

Analyze, evaluate, articulate, and appljidencebased best practices to advance the understanding of best practices for early childhood prog

9. Continual Updating of Knowledge

Level 1 Recognize theanportance of gaining knowledge by:
o Attending orientation
0 Studying training materials on early childhood education and care
P2.9.1 o Participating in additional opportunities to increase competency for working with yohildrenand families
Level 2 Implement a professional development plan that includes gaining additional knowledge and skills through approved protesstomhent
activities and other activities such as:
o Seeking and using feedback from other professionals
0 Journaling & reflection
0 Reading professional publications
o Staff development workshops
o Professional organizations
P29.2 o Formal course work
Level 3 Develop, plan, select, and/or create various models of professional development.
p2.9.3 | Promote the professional growth of othetisrough modeling, consulting, and mentoring.
Level 4 Analyze, evaluate, and modifystems to support the career development of teaching and administrative staff, incorporating adult learning th
personal and organizational change theayd current research in early childhood education.
p2.9.4 | Expand learning opportunities through traditional and electronic delivery systems.
Level 5 Analyze, evaluate, articulate, and appljidencebased best practices regarding complex developntieebries and rationale for early childhood

P2.95

care and education.
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Professionalism

2. Professional Developmen{continued)

10. Participating in Reflective Practice & Research

Level 1 Recognize the importance of critical sedflection.
p2.101 | Followdirections for keeping records, sharing observations, and/or giving technical support to researchers.
Level 2 Incorporate sekreflection and feedback from other professionals to improve practice.
Engage in questioning that arises from ongginactice.
p2.102 | Investigate answers through the use of observation, journaling and reflection, reading research, or consultation withodtissignals.
Level 3 Model critical reflection of personal educational and professional practice.
p2.103 | Assiststaff and colleagues with skills to engage in reflective practice.
Level 4 o104 Examine and engage in critical reflection of varying perspectives in early childhood education.
Level 5 Conduct inquiry to generate information that inforrbest practices.
Analyze, evaluate, articulate, and applidencebased best practices and research to expand the necessary holistic network of knowledge thz
p2105 | bears on early childhood and family wb#ing.

11. Philosophy of Early ChildhoBdactice

Level 1 Recognize program philosophy.

p2111 | w8023y AT S GKS AYLRNILFIYyOS 2F RS@OSt2LIAyYy3I 2ySQa 246y LIKAf2a2LKe 27
Level 2 Through actions and attitudes, demonstrate a personal philosophy of early childhood caedacation that:

0 Supports inclusion and cultural and linguistic diversity

P2.112 o Is informed by theory and research
Level 3 Identify and assess current issues and trends that might affect early childhood practice now and in the future.

p2.113 | Support andnodel for others as they formulate a philosophy of early childhood professional practice.
Level 4 o i1s Develop, plan, or create strategies to assist other early childhood professionals develop and articulate a philosophglufdderbd practice.
Level 5 . Facilitate the continued development of the philosophy of early childhood professional practice.
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Professionalism

2. Professional Developmen{continued)

12. Continual Professional Development
Level 1 0101 Recognize thénportance of continual, collaborative learning to inform practice.
Level 2 View graduation or licensure not as the final demonstration of competence but as one milestone among many, includingmeibteEsstlopment
p2.122 | experiences before anbeyond successful degree completion.
Level 3 Promote approved professional development and continued professional growth through:
o Staff development workshops
0 Seeking and using feedback from others
0 Journaling and reflection
o Reading professionglublications
o Professional organizations
P2123 o Formal course work
Level 4 Analyze, evaluate, and modify models of professional development.
p2.124 | Support the professional growth of colleagues through modeling, mentoring, and consulting.
Level 5 Analyze, evaluate, articulate, and appljidencebased best practices and research that reflect an understanding of adult learning theory, pers
and organizational change theory, and current research in early childhood education
p2.125 | Expand approvegrofessional development for self and others through use of traditional and electronic delivery systems.
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Professionalism

3. Ethics

1. Ethics in Communication & Interactions

Level 1 Follow ethical guidelines and other professional standaettsted to early childhood care and education.
Act in ways that are healthy and respectful, never physically or emotionally harmful, dangerous, exploitive, or intinodziitftyenand their

p3.11 | families.
Level 2 ba o Understand and use the NAEYC codethical conductnd other professional standartfsand regulations related to early childhood practice.
Level 3 -, | Apply and model th&AEYC code efhical conduct’.
Level 4 Lead others in their articulation and use of tNAEYC code ethical conduct

p3.14 | Initiate and mediate group problem solving of ethical issues.
Level 5 Analyze, evaluate, and articulate inquiry that provides a conceptual and structural basmafgzing ethical issues and making informed choices

P3.15

when confronting ethical dilemmas.

2. Ethics Pertaining to Confidentiality

Level 1 et Follow guidelines for protecting the confidentiality of spoken and written information.

Level 2 baon Understand potential violations of confidentiality and take steps to mitigate.

Level 3 b Model and develop methods for the appropriate sharing and protection of confidential information.

Level 4 e Analyze, evaluate, and modify programolicies and procedures for the appropriate protection and release of confidential information.

Level 5 Analyze, evaluate, articulate, and appljidencebased best practices to provide a conceptual and structural basis for analyzing isthiesl and
p3.25 | making informed choices when confronting ethical dilemmas.

18 http://www.naeyc.org/files/naeyc/file/ecprofssional/Ethics%20Resources%20Bibliography%20Final%200D3pdf

1 http://www.naeyc.org/positionstatements/ethical _conduct
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Professionalism

4. Leadership

1. Communication with the Broader Community

Level 1 ais Work to develop trust and communicate clearly withildren families, and colleagues.

Level 2 Understand the role of other professionals involved in the care and education of yhildgen e.g., special educators, reading specialists, spee
p4.12 | and hearing specialists, physical and occupational therapists, and school psychologists.

Level 3 a1 Promote collaborative work by supporting relationships with all professionals involved in the care and education afhyloueg

Level 4 hs Model positive relationships and extend influence in the support of the growth and development of gbilthgn

Level 5 ats Advocate for early childhood issues affecting families and communities at local, state, federal, and global levels.

2. Exhibiting Classroom BrogramLeadership Skills

Level 1 s Recognize the importance of a work culture that is inspiring and empowers initiative.
Level 2 . . . . o . .
s When appropriate, participate in leadership activities with staff, family, @sitbagues.
Level 3 Build trust and create supportive relationships with others in the field.
Provide meaningful feedback.
p4.23 | Create and regularly review program vision, mission, and goals.
Level 4 Serve as a resource and mentor &hers in the field.
p4.24 | Build networks and teams which provide a base of support and facilitate professional growth.
Level 5 Analyze, evaluate, articulate, and appljidencebased best practices to facilitate changes that strengthen the quatityeffectiveness of early
p4.25 | childhood care and education.
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Professionalism

4. Leadership(continued)

3. Advocating for Appropriate Practices in the Early Childhood Field

Level 1 .., | 1dentity and involve oneself with the eariy childhood field
Level 2 4 Understand how public policies are developed and stay informed about current issues.
Level 3 Develop as an informed advocate for sound educational practices and policies.

Demonstrate essential advocacy skills, including verbal and written communication and collaboration with others regaridies) aed legislation
p4.33 | for youngchildrenand families.

Level 4 Participate in professional organizations and ingming professional development to enhance skills and knowledge in working with ghiledign
p4.34 | from birth to age 8.
Level 5 Assume an early childhood leadership role in the local, statenpatidnal community.

p435 | Contribute to the advocacy efforts of professional organizations, e.g., committee membership, journal submission, fietnitiations, etc.
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ArizonaEarlyChildhood
Workforce Knowledge& Competencies

Rationale
Core Knowledg€omponents
Core KnowledgeCompetencies

1. Legal & Regulatory Standards 5. Technology
1.1 Arizona Department of Health Serviae€hild Care 5.1 Usage
Licensing Standards

1.2 Regulations from Other Agencies 6. Human Resourchlanagement

1.3 Voluntary Compliance witQuality Improvement
1.4 Record Keeping

1.5 Display of License Certificate

1.6 Planning for Emergencies

Physical Facility

2.1 Facility Management

2.2 Environment Management
2.3 Space

Fiscal Management

3.1 Budget Development
3.2 Budget Maintenance
3.3 Accounting Practices
3.4 ResourcéAcquisition

3.5 Marketing

Risk Management Plan
4.1 Risk Reduction

4.2 Accident Protocol
4.3 Insurance

6.1 Personnel Policies

6.2 Communication

6.3 Schedules

6.4 Staff Satisfaction

6.5 Staff Recognition

6.6 Compensation

6.7 Benefits

6.8 Collegiality

6.9 Professional Development

6.10Performance Evaluation

7. Program Planning & Evaluation

7.1 Mission, Goals, & Philosophy
7.2 Program Planning

7.3 Program Evaluation

7.4 Program Improvement
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Thequality of earlychildhoodcareand educationisdramatically
affectedbythe competenceandleadershipof a program administrator
who plans,assessegndmodifies the programon a continuingbasis.
Professionalsvho havebeenentrustedwith this role mustbe proficient
in and knowledgeablef acceptedbusinesgpracticesastheydesignand
implementpolicies,proceduresandsystemghat complywith
regulatoryrequirementsfinancialmanagement,marketing,andrecord
keeping. Articulatinga clearvision,philosophy andmissionfor the
programthey administerisessential.

Becaus® K A f BrhaBoylatwéll-beingand developments
dependenton stableand nurturingrelationshipswith caringadults,
effectiveprogrammanagerdosteran organizationatlimatethat
supportsstaff needs sothat highlyqualifiedpersonnekarerecruited
andretained.

Sincethe physicafFacilityin whichaprogramis housedhasa major
impacton all aspectsf the program,the programmanagelis
responsiblgor its designandmaintenancegensuringit is safe,
comfortable,supportive,andwelcomingto children families,andstaff.
Strongandeffective leaderdlistenwell, makedecisionsaccept,and
delegateresponsibility build meaningfuland respectfulpartnershipsas
theyadvocatefor children families,andstafft inspiringall membersof
the communityto bethe bestthey canbe.

Buildingon knowledgeof soundbusinesspracticeseffective
educationaprogramming,andhumanresourcesnanagement,
effective programmanagersandleadersmust understand:

Il g
Theyimplement systemghat ensurecompliancewith

governmentalegulationsandwith professionastandards.

1 ¢ Theydesignandmaintain safe,comfortable
andsupportivephysicalenvironmentsfor children staff,and
families.

1 ¢ Theyexecutesoundfinancialplanningand
managementpractices.

1 - Theyensurethe safety of children staffand

familiestakingpro-activestepsto reduceriskand preparefor
emergencies.

1 ¢ Theyembracetechnologyto supportprogram
administration,communicationandadvancanformation
resourcing

1 ¢ Theycreateanorganizational

climateand maintaineffectivepersonnebpoliciesand
procedureghat promotethe recruitment, support,
developmentandretentionof highlyqualifiedstaff members.

1 ¢ Theyoverseeplanning,
implementation, evaluation,andcontinuousmprovementof the
LINE 3 Ndissiogoals,and philosophy.

The competencies and indicators on the following pages spkoify

the specific knowledge, behaviors and practices are demonstrated by
early childhood professionaiross five levels of proficiency that

follow a progression of knowledge, skills and abilities. The levels build
on one another, with the belief that a person working on competencies
at Level lll has already achieved most or all of the competencies at
Levé | and II.
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1. Legal & Regulatory Standards

1. Arizona Department of Health ServitesShild Care Licensing Standards

Levell — Recognize and comply with legal and regulatory program requirements set foAhznna Department of Health Servie€hild Care Licensing.
Level2 - Understand and comply with legal and regulatory program requirements.

pm 1.1.2 | Monitor the environment for continuous compliance.
Level3 11 Identify the purpose and function of legal and regulatory program requirements to staff, colleagues, and familets|diedas appropriate.
Leveld - Develop and maintain systems that provide compliance with legal and reguteiguyrements.

Serve as liaison between the program and regulatory agencies.

pv 1.1.4 | Analyze incidents of neoompliance and develop plans or policies to ensure future compliance.

Level 5 Promote evidencédased best practices in regulatory policies and practices to promote high quality prograchdidozn

PM1.1.5

2. Regulations from Other Agencies

Levell Recognize and comply with requirements from other regulatory agenciesteaith department, fire marshal, Occupational Safety and Health
pm 1.2.1 | Administration, Americans with Disabilities Act, etc.).
Level2 Acknowledge program policies and requirements to ensure compliance.

pM1.2.2 | Maintain records and reports as requested.
Level3 Adapt all program policies and requirements to ensure compliance.

PM 1.2.3 | Maintain records and reports as required.
Leveld Develop and review training plans to meet requirements.

pv 1.2.4 | Provide training for all staff on policies, protocahd requirements from all agencies.

Level 5 Advocate for evidencbased best practices in regulatory policies to promote high quality progranchiidren

PM 1.2.5
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1. Legal & Regulatory Standar@sontinued)

3. Voluntary Compliance with Quality Improvement

Levell . Recognize the value of opportunities for program evaluatiand certification to validate levels of service quality.
Level2 Acknowledge efforts to participate in program improvement, validation, certification, and/or accreditation.
pM 1.3.2 | Implement practices that are beyond basic requirements.
Level3 Identify opportunities for engagement in the evaluation andéertification process and present them to colleagues for consideration.
pM 1.3.3 | Ensure quality standards exceed regulatory requirements.
Leveld Analyze the benefits and limitations of pursuing relationships with organizations that offer evalsatioces for the purpose of program
certification.
pm 1.3.4| Develop, plan, select, implement, and revise (when necessary) program practices to ensure that program exceeds reguletomgmes
Level 5 Promote evidencdased best practices thancourage the development, implementation, and revision of program practices to ensure that prg

exceeds regulatory requirements.

PMm 1.3.5 | Promote evidencéased best practices to ensure community support for quality programming.
4. Record Keeping
Levell Recognize the importance of recordkeeping, accuracy, and timeliness.
pm 1.4.1 | Know where records and documents are storedu. -
Level2 Understand the importance of accurate recordd®K A f RtteERIghOedand other programmatic information.
pv 1.4.2 | Assist with record keeping in accordance with program policies and methods designed to meet regulations.
Level3 4 Develop, plan and/or create procedures to ensure staff, colleagues, and families understand, support, and implement sppeoprikeeping.
Leveld . Establish procedures to facilitate recordkeeping ensuring accuracy, timeliness, confidentiality, and compliance witbmegulati
pv 1.4.4 | Provide training to staff on record requirements and program protocols.
Level5 Analyze, evaluate, articulate, and appljidencebased best practice regarding recordkeeping systems that support continuous program

PM 1.4.5

improvement.

€ Indicates term defined in the glossary the first timejipears in the document.
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1. Legal & Regulatory Standar@sontinued)

5. Display of License Qertificate

Levell o Recognize the importance of knowing where license and other certificates are posted or available for viewing.

Level2 16 Display license and other certificates of compliance in a publicly accessible place.

Level3 : : ; - :
. Refer family members to compliance reports availablesite and online.

Leveld Communicate the psychological and monetary value of the license and other certificates and instill pride in the conttibbtitiensam
pm 1.5.4 | achievements thelocument(s) represents.

Level 5

- Facilitate community support for quality programming, and continuous pursuit of program improvement.

6. Planning for Emergencies

Levell o 16a Recognize the importance of emergency plans and comply witbclirements.

Level2 16 Follow program guidelines for responding to emergencies and share guidelines with families.

Level3 LRSydGATe (GKS LINPAINIYQa 3TFdZARStAYySa T2NJ NBalLRyRAy3a (2 SYSNHSYyOA
pM 1.6.3| Develop, plan and/or create procedurEs emergency responses.

Leveld Develop, plan, and enforce written emergency procedwesergencies based on current recommendations from agencies and organizations tl
PM 1.6.4| specialize in emergency preparedness.

Level 5 Promoteevidencebased best practices with early care and education programs, regulatory agencies, and first responders who create emer:

pM 1.6.5 | protocol for programs and families.
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2. Physical Facility

1. Facility Management

Levell - Recognize the importance of facility maintenance as required by licensing regulations.
Level2 Implement practices to help maintain a clean, safe, and-arglanized facility.

pm 2.1.2 | Display familiarity with the use of the facility, includimgressibility issues specified by the Americans with Disabilities Act.
Level3 Understand facility operation and management.

pm 2.1.3 | ldentify resources available to resolve facility problems such as utility companies, or repair services.
Leveld Develop, plan, select and implement procedures for facility maintenance including budgetary support for preventative maesafeedules,
refurbishment, and enhancement of the physical facility.

Ensure the facility design provides safety andeasibility as required by the Americans with Disabilities Act.

pm 2.1.4| Develop, plan, select and implement procedures for systematic monitoring and maintenance of the buildings and grounds.

Level 5 Analyze, evaluate, articulate, and appljidencebased best practice regarding facility management.

PM 2.1.5

2. Environment Management

Levell S Recognize the importance of a weliganized, clean, safe, and aesthetically pleasing physical environment.
Level2 Implement environmental practices to supp@btK A f Rafehy yinledests, learning, and development.

Implement learning activities that hefghildrenappreciate and contribute to a welirganized, clean, safe, and aesthetically pleasing physical
PM 2.2.2 | environment (e.g., planting gardens, sharing artwork for common spaces, etc.).

Level3 Develop, plan, select and implement methods to engelgéren staff, volunteers, and family members in enhancing the physical and learning

environment.

pv 2.2.3| Encourage the use of environmentally friendly products, ensaping appliances, and recycling when possible.
Leveld Analyze, evaluate anthodify the environment to ensure it:
o Is accessible to all
o Instills pride and provides beauty
0 Supports comfort and safety for all members of the community

pv 2.2.4 | Develop strategies that provide for continuous improvement and enhancement of the environmeniniath and outside.
Level 5 Analyze, evaluate, articulate, and promote evidedesed best practices that encourage environmental designs that support theckaaging
pM 2.2.5 | requirements ofchildren staff, and families.
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2. Physical Facilitgcontinued)

3. Space
Levell . Recognize the importance of personal and common spaces and assist with their maintenance.
Level2 Identify methods that contribute to effective use of space to maximize learning.
pMm 2.3.2 | Ensure the provision and supervision of private spacesHibdren
Level3 Ensure the provision of space for and supervision and comfort o€hilcicenwaiting to be picked up by parent or caregiver.
Ensure the provision of space thakeets the needs of staff.
pM 2.3.3 | Ensure the maximized use of both indoor and outside space.
Leveld Analyze, evaluate and modifpace to make best use of the facility and resources.
Analyze, evaluate and modify private spaces that are availabktdéirand families.
pM 2.3.4 | Analyze, evaluate and modify room and facility scheduling to make best use of available space and resources.
Level 5 Analyze, evaluate, articulate, and appljidencebased best practice regarding effective space utilization to support theehaarging requirements
pm 2.3.5 | of children staff, and families.
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3. Fiscal Management

1. Budget Development

Levell - Use materials, equipmengénd other resources prudently.

Level2 T [LRSYGATE GKS LINEINI YO& FdyRAyd &G2dNDSE 6AyO2YSO |y HondBl dA NBYS |
pm3.12 | Identify expenses related to the child care or education busifiess.

Level3 e s Participate in the development, planning, and implementation of the budget development process.

Leveld - Develop an annual operating budget designed to facilitate program goals based on anticipated funding.

Communicate wittstaff, families, and stakeholders to develop shartd longterm financial goals.
Analyze, evaluate, and modify salary scales that are commensurate with qualifications/experience.
Identify multiple funding sources.

pv 3.1.4| Develop a fee structure and policiesdated to late payments and other financial mattefs.

Level 5 Analyze, evaluate, articulate, and appljidencebased best practice with educational institutions and business leaders to improve the accessi
pv 3.1.5 | and availability oprofessional development in business management, and finance for early childhood professionals.

2. Budget Maintenance

Levell - Follow directions for requesting supplies and materials as needed.
Level2 . Implement procedures to trackcome and expenses.
Level3 e s Engage in the continual assessment of potential shortages or surpluses in budgetary expenses.
Leveld Continually analyze, evaluate and modify operating budget.
- Ensure program meets budgetamporting requirements
Level 5 Evaluate, articulate, and appévidencebased best practice regarding systems that support sound fiscal operations in a variety of early childh

pM 3.2.5 | care and education settings supplied by multiple funditrgams.

These skills and practices are needed by owners/directors of all types of childcare facilities.
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3. Fiscal Management (continued)

3. Accounting Practices

Levell A an Recognize the importance of using materials, equipment, and other resources prudently.
Level2 e s Manage materials and supplies accordiaghe budget.
Level3 ' Select, adapt, or create an accounting system.
Maintain fiscal records (i.e. balance sheets, bank reconciliations,%tc.)
Reconcile income and expenses montfly.
pM3.33 | Review monthly and quarterly income and expestgements to determine fiscal status.
Leveld Analyze income and expenses to ascertain cash flow for the fiscal year.

Analyze income and expenses when considering hiring additional staff or enrolling additiddiednor making other changes.
Obtain an annual independent review or audit of financial records.

pv3.34 | Communicate regular reports to appropriate stakeholders (board, funding sources, etc.).
Level 5 Analyze, evaluate, articulate, and appljidencebased best practice regarding accounting practices that meet the varying needs of early child
pM3.35 | providers.

4. Resource Acquisition

Levell v aan Recognize the value of resources (financial, human, and material) needed to providegadlighprogram.
Level2 a4 Identify strategies to gain access to resourebeth material and nosmaterial.
Level3 a4 Develop, plan, select, and/or identify methods for resource acquisition.
Leveld Initiate activities tasecure resources including

o Fundraising

o Gifts

o Grants

o In-kind contributions

0 Volunteer time

PM 3.4.4 o Collaboration with community organizations

Level 5 Advocate for creative and inclusive funding of early childhood care and educationdbiidiénand their families.

PM 3.45 | Analyze, evaluate, articulate, and appljidencebased best practice to assist early childhood programs with resource acquisition.

These skills and practices are needed by owners/directors of all types of childcare facilities.
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3. Fiscal Management (continued)

5. Marketing
Levell : . ; :
S Recognize th@mportance of promoting early childhood programs to others.
Level2 s Recognize ongoing activities and successes that merit public awareness and share information with others.
Level3 : i -
s Create a warm welcome for prospective families anavide tours of the program.
Leveld Communicate services provided by the program. Examples include:
0 Press releases
0 Social media
0 Public appearances at community events
PM 3.5.4 0 Host events to build awareness of early childhood and the importanbé@hbfquality programs
Level 5 Advocate for high quality care and education for all yoahiidrenand families.
Engage community and business leaders to build awareness of the importance of early childhood and identify ways theprtamsngphildren
pm 355 | and families
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4. Risk Management Plan

1. Risk Reduction

Levell Follow policiesand procedures designed to minimize the risk for injury, property loss, or professional liability.
pMv 4.1.1 | Participate in regular risk and injury prevention professional development.
Level2 Understand loss and liability policies.
pM 4.1.2 | Maintain currentand accurate documentation related to risk management.
Level3 Develop, plan, select, and/or create learning activitiescfaldrento reinforce the concept of safety and prevention.
pM4.1.3 | Assess the environment regularly for potential risks.
Leveld Develop program policies and procedures for risk and injury preventiochittren families, and staff.
Ensure policies address various environmental hazards such as asbestos, lead, air pollution, etc. in accordance withagentatoequirements.
pv 4.1.4 | Lead professional development for staff on the prevention of workplace accidents.
Level 5 4 Analyze, evaluate, articulate, and applidencebased best practice regarding areas of potential loss and liability.
2. Accident Protocol
Levell Follow directions for reporting wotkelated injuries to appropriate staff.
pMv 4.2.1 | Recognize the importance of strategies to prevent wpldce accidents.
Level2 Identify procedures to follow when accidents occur that invalhédren families, or staff.
pM 4.22 | Support strategies to prevent accidents.
Level3 Assess all areas of the program for safety and identify steps to take when an accidentrdadiag contact information.
pM 4.23 | Assist with reporting when needed.
Leveld4 Develop and maintain written procedures for preparing for and handling emergencies.
Communicate with employees about their rights under the Arizona Divisi@tatfipational Safety and Health Administration (OSHA).
pv 4.24 | Develop policies and procedures for response to and reporting of accidents in accordance with government regulations.
Level 5 . Engage health and safety officials, colleagues, families, and the community to promote evidsedebest practice to reduce the risk of accident|
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4. Risk Management Plaftontinued)

3. Insurance
Levell 4 Recognize th@nportance of insurance coverage.
Level2 4 Refer questions about insurance coverage or claims to appropriate staff person.
Level3 4 Identify the procedures for reporting claims and assist with reports as needed.
Leveld Examine insurance requirements and maintain adequate coverage for loss and liability for:
o Children
o Personnel, volunteers and visitors
o Property
o Professional liability
pm 4.3.4 | Communicate the extent of coverage to staff and families.
Level 5 . Provide guidance and share resources to support evidéased best practice early childhood professionals in the area of business practices.
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5. Technology

1. Usage
Levell Recognize the value of a working knowledgéadic computer technology.
pv5.1.1 | Use technology resources in accordance with program policies.
Level2 Implement technology resources for communication with colleagues and families.

Use technology to documer® K A f ReakBng éndl assessments, and planning.

pM5.1.2 | Use computer technology to implement recordkeeping as appropriate.
Level3 Develop, plan, select and/or create methods of using technology resources to:
o Communicate with colleagues and families
o Promotelearning and develop curriculum
o Facilitate scheduling and programming

PV 5.1.3 | Model use of technology for new staff.
Leveld Use technology for curriculum planning, research, and professional development.

Integrate technology into budget planningscordkeeping, curriculum, marketing, and staffing.
Develop, plan, select and/or create program policies that govern the use of technology.

Develop, plan, select and/or create policies to ensure staff receives professional development opportunitgessa tf computer technology as
appropriate.

pv 5.1.4 | Develop, plan, select and/or create a technology plan for acquiring hardware, software, and maintenance (updating and esplestded).
Level 5 Provide guidance and share resources to suppuitiencebased best practicprofessional development opportunities on technology usage in e:
pv 5.1.5 | childhood care and education settings.
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6. Human Resource Management

1. Personnel Policies

Levell

PM6.1.1

Follow personnel policigbat describe the terms of employment; seek clarification for any performance expectations or terms of employmen
needed.

Level2

PM6.1.2

Understand the expectations of job description.
Understand personnel policies, including those that invellaries, benefits, and volunteer or internship agreement.

Identify the different roles in the program.

Level3

PM6.1.3

Develop, plan, select and/or create policies and procedures for new staff, volunteers, and interns.

Model developmentally appropriate positive communication with families, colleagues;tatuien

Leveld

PM6.1.4

Develop, plan, select and/or create hiring policies and job descriptions for all employees in compliance with regulatibes requirements with
consideration for the diverse linguistic and cultural experiences ahddrenand families.

Develop eientation program for new staff, volunteers, and interns.

Establish a monitoring system for all personnel procedures to ensure they are consistent with regulatory requirementeectritieafiversity of
the community.

Ensure all staff members are adexely trained to work with althildrenand families of diverse backgrounds.

Level 5

Analyze, evaluate, articulate, and applidencebased best practice regarding hiring practices in a variety of early childhood settings, such as
recruitmentand retention of a diverse workforce.

pm 6.1.5 | Engage early childhood professionals and community members to strengthen hiring practices to cultivate leaders.
2. Communication
Levell Engage in appropriate and professional methods of communication with staff and colleagues.
Follow directions regarding attendance at staff meetings and other meetings as requested by supervisor.
pm 6.2.1| Read email memos and other notices promptly, and resp@sdappropriate.
Level2 620 Accommodate the communication styles and preferences of staff and colleagues and use this information when communicating.
Level3 - Create timely and accurate internal communication (i.e., memos, notieemikemessages.)
PM 6.2.3 | Maintain transparency and accountability in interactions.
Level4 Develop, plan, select, and/or create a variety of systems or strategies to faddffatgive communication among staff and colleagues.
Provide professional development activities on the principles and strategies of effective communication.
pM 6.2.4 | Demonstrate effective communication to meet the diverse language and literacy abilities cirsiagblleagues.
Level 5 Analyze, evaluate, articulate, and appljidencebased best practice for early childhood professionals and community leaders to address chal

PM 6.2.5

and potential systemic barriers to effective communication in a vanégarly education and care settings.

Facilitate professional development opportunities that address effective communication strategies to ensure equity andoespédren
families, and early childhood professionals.
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6. Human Resource Managemefttontinued)

PM6.3.5

3. Schedules
Levell Follow directions regarding work schedule and attendance requirements.
pM6.3.1 | Request personal leave in advance and give maximum notice for unscheduled leave.
Level2 64 Acknowledge thémportance of cooperation with colleagues and supervisor to support flexibility in schedules.
Level3 s Plan schedules and assist as needed to ensure continuity of care is providéddoen
Leveld - Develop schedules to meptoper staffchildratios and maintain consistent assignment of teachers/caregivers to indivitildrenor groups of
children
Develop strategies to support flexible scheduling while minimizing disruption.
pm6.3.4 | Develop and maintain an dp-date substitutdist of qualified individuals to support scheduling needs.
Level 5 Provide learning opportunities, leadership, resources, and information based on best practices regehndihgiing and the value of continuity of

care.

4. StaffSatisfaction

PM 6.4.5

Levell et Recognize the value of participation in job satisfaction surveys/assessments.

Level2 . Understand the value of participation in job satisfaction surveys/assessments.

Level3 o6 Express appreciation for staffembers who provide commendable service.

Leveld Develop, plan, select or create, and implement regular strategies for assessing job satisfaction (i.e., survelemopelicy, focus groups, etc.)
pm 6.4.4 | Use job satisfaction assessment resultsiake changes or modifications to the workplace.

Level 5 Provide learning opportunities, leadership, resources, and information based on best practices regarding the valuearteaty education to the

well-being of society at all level®., from the neighborhood to the world.

wS023ayAT S SINIé& OKAf RKEZ hdvidlaiegid Sallectiveyif lpublic @rurds?iy. indnkldtems] hektfdgs, conferences,
journals, etc.
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6. Human Resource Managemefttontinued)

5. Staff Recognition

Levell Recognize the value of expressing appreciation to others for their contributions to the early childhood workplace enviemtéetprogram in
PM6.5.1| general.
Level2 Engage impportunities to recognize contributions of colleagues, volunteers, and administrators to the early childhood workplameneenirand
pMm6.5.2 | the program in general.
Level3 Develop various strategies to recognize (privately and pubticiylributions of colleagues, volunteers, and administrators to the early childhood
pM 6.5.3 | workplace environment and the program in general.
Leveld Create frequent opportunities to celebrate both little victories and milestones in the early childmodglace environment and the program in
general.
Involve all members of the communitghildren families, volunteers, and staff) as appropriate.
PM 6.5.4 | Recognize both individual and team contributions to the early childhood workplace environment and thamprioggeneral.
Level 5 Analyze, evaluate, and articulate, evidermesed best practica®lated to policies and systems for employee recognition that recognize or

PM 6.5.5

emphasize team or programwide cooperation in achievements, emphasizanfjaboration rather than competition.

6. Compensation

Levell Implement job requirements for which compensation is provided.
{ $§S1 &dzLISNBIA&A2NDE | ROAOS 2 y-studNdpordusitied t@ igcredse KGue&EfecthSsy, iand vajuRto NI &
PM 6.6.1 | organization.
Level2 66 Engage in professional development activities and/or educational pursuits that increase knowledge, effectiveness, andhalmganization.
Level3 6 Participate in professional development opportunities and pursue personal goals to increase professionalism and incresrssatiompotential.
Leveld Develop, plan, select or creasesalary scale that is differentiated by role, educatgpecialized training, and years of relevant experience.
Develop, plan, select or creasdternative methods of encouraging excellence and recognizing outstanding performances and accomplishmer
contribute tochildor program achievement.
PV 6.6.4 | Examinesalary scale regularly taking into consideration various internal and external factors, i.e., economic indicators, meykatbdiagool, etc.
Level 5 Analyze, evaluate, articulate, and appljidencebased best practice regardimpmpensation among all of the various early care and education

PM 6.6.5

providers (private, public, neprofit, for profit, etc.) to inform program administrators and other stakeholders.

Advocate for advancement of equity and just compensation within the fieldKilled professional services.
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6. Human Resource Managemefttontinued)

7. Benefits
Levell Recognize the value of benefits offered.
PM 6.7.1
Level2 Understand the value of benefits offered.
PM 6.7.2
Level3 P Provide feedback to administrators regarding satisfaction with and use of benefits.
Leveld Provide leadership in securing benefits for staff. Benefits may include:
o Sick leave
o Vacation
o Holidays
0 CNBS 2NJ NBRdzOSR (i datiidrén2zy F2NJ adl FF YSYoSNDa
o Education and/or Professional Development
0 Health, life, and disability insurance
o Taxdeferred savings plans
PM 6.7.4 0 Retirement
Level 5 Engage early childhood professionals and community leaders to address challenges and potential bgstiensi¢co providing benefits for early
pv 6.7.5 | childhood professionals.
8. Collegiality
Levell - Recognize the value of a positive attitude and spirit of cooperation witlvarders.
Level2 8 Display positive relationships with staff memb&rgoster a team environment.
Level3 68 Create opportunities to engage in positive, cooperative ways as a member of the team.
Leveld Examine organizational climate and make adjustments on agoamg basis to promote and maintairpasitive and vibrant environment for staff,
volunteers, and interns.
Develop, plan, select or createam-building opportunities for early childhood professionals to gather, share, and learn from each other.
PM 6.8.4 | Communicate appropriately to resolve staffnflicts and to improve team relationships.
Level 5 Facilitate collegiality in all relationships personally and professionally.
Analyze, evaluate, articulate, and appljidencebased best practice regarding group dynamics/management in dodgrovide guidance for early
pM 6.8.5 | childhood professionals.
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6. Human Resource Managemefttontinued)

9. Professional Development

Levell Engage in required approved professional development activities.

PM 6.9.1 | Recognize the importanad participation in orientation and additional learning opportunities.
Level2 Use acquired professional development knowledge to enhance the learning environmehiléiven

pv 6.9.2 | ldentify personal and career goals and develop a personal plaoHhieve these goals.
Level3 Identify sources for adult learning, coaching, and mentoring opportunities with more experienced early childhood educators.

Develop, plan, select or creatpportunities for colleagues to share their learning and new ideas with each other.

PM 6.9.3 | Share evidenceased research articles and Internet sites that promote learning and professional development.
Leveld Encourage early childhood staff to engage in learning and professional development.

Provide professional development opportunities (traditional and distance learning) for all staff.

Provide resources or information about other sources of financial egpr professional development, i.e., scholarships, etc., to early childhoo
staff.

PV 6.9.4 | Serve as a coach and mentor to all employees.
Level 5 Analyze, evaluate, and articulate, evidedmased best practices with early childhood professionalatditate professional development
PM 6.9.5 | opportunities and mentorship programs.
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6. Human Resource Managemefttontinued)

10. Performance Evaluation

Levell
PM 6.10.1

Engage in performance evaluations for self and supervisors.

Level2
PM 6.10.2

Improve job performance based on feedback provided during evaluation to strengthen skills and improve understanding amdmpesfo

Level3

PM 6.10.3

Implement or participate in formal performance reviews, including review of superpeformance, at least annually and in compliance with
personnel policies.

Demonstrate confidentiality and privacy in the supervision and evaluation of staff and colleagues.

Leveld

PM 6.10.4

Develop, plan, select or create a developmentally appropriate and evidessed best practice method for staff performance evaluation.

Communicate with stakeholders (i.e., board member, owners, etc.) in the development, planning, selection or trgafion dza S 2 ¥ i K
assessment.

Ensure that evaluation tool assesses and documents performance based on clearly defined job descriptions, expectatice, @oskdvation,
incorporating input from families or other staff as appropriate.

Ensurethat evaluationtool /plan includes selassessment and reflection as part of the overall performance evaluation.
Conduct private, formal performance reviews at least annually.
Ensure all employees understand the role of performance evaluaticc@nitinuous improvement.

Maintain confidentiality in personnel files.

Level 5
PM 6.10.5

Analyze, evaluate, articulate, and applidencebased best practice regarding performance evaluation in order to provide guidance for decisi
and actions oearly childhood professionals.
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7. Program Planning & Evaluation

1. Mission, Goals, & Philosophy

Levell . |w8023yATS GKS AYLRNIIYyOS 2F GKS LINRINI YQa YAaarzy adlaSySyis

Level2 Understandi KS LINP3INJ YQ& YAaaAzysx F2FfaX FyR LIKAf2a2LKea®

wSalLl2yR (2 o0FaA0 ljdSadAazya FNRBY SyNRttSR FIFYAftASA I 0 ekibnsiok S LI
pM 7.12 | appropriate staff.

Level3 LRSYdGATe (KS ¢gongahdiphiospphy.YA daA2y 3
I NIAOdzZ 4GS GKS LINPAINIYQa YAaaAiAzys 3J2Ffax FyR LKAf2amilieke | yR NJI
Identify similarities and differences among various philosophical approaches to early cédeFaddO G A2y | a GKSe@ | LILJ &
pMm 7.13 | goals, and philosophy.
Leveld Develop, plan, or create with staff, colleagues, families, early childhood educators, regulatory agencies, and comm8rifyileadi K S LINE

mission statementgoals, and philosophy.
9y 3l 3AS GKS LINRBPANIY Ay |y 2y32Ay3a |yl { statdmentshid théikiBplichfiN®fa practic@ & Y A
pm 7.14 | Ensure staff composition is reflective of families and the community.

Level 5 Analyze, evaluate, and articulate eviderz@sed best knowledge and practices to early childhood programs as they seek to create a statemer
pm 7.15 | philosophy and implement a philosoplayiven practice.

2. Program Planning

Levell Recognize the importance of usimtily program planning tpromote O K A f RdgdtiyeQsbcieemotional, and physical development.
pm7.2.1 | Recognize the importance of system level program planning to ensure thedonguccess of the early childhood program.

Level2 Acknowledge the importance of the program planning process and contribute ideas related to the daily learning environnetiv@tahgterm
pm7.2.2 | success of the early childhood program.

Level3 Implement orgoing monitoring tgplan and adjust daily activities based on individual needs and skills.

Observe, identify and discuss the importance of usingoing systerdevel program monitoring to ensure the logrm success of the early
pM7.2.3 | childhood program.
Leveld Create strategic plans and procedutesensure the longerm success and effectiveness of the program.

Lead staff, colleagues, early childhood educators, regulatory agencies, community leaders, and others, as approprisaeniplamagng. Areas for
focus include:

o Recruitment & enrollment

o Defined roles and responsibilities for governing boards and parent advisory committees

0 Setting annual goals for improvement

0 Resources and support for meeting goals

PM7.2.4 o Program evaluation

Level 5 Engage earlghildhood professionals, families, staff, regulatory agencies, and community leaders to participate in the strategic plfacethdes
planning process.

pM7.2.5 | Analyze, evaluate articulate, and apply current knowledge, theories, research, and best practifestive program planning.
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7. Program Planning & Evaluatiqoontinued)

3. Program Evaluation

Levell — Recognize the importance gfrogram evaluation to ensure program quality.

Level2 . . . e
I Participate in progranevaluation as appropriate and as requested by program administration.

Level3 Implement program evaluation activities

PM 7.3.3 | Assist with review and interpretation of annual program evaluation data.
Leveld Develop, plan, and implemean annual program evaluation that assesses variables, such as the quality of personnel, physical environment,
effectiveness of parent involvement, and community collaboration activities

Assess data gathered during program evaluation and use result for program improvement, decision making and accountability.

pm 7.3.4 | Inform stakeholders, external agencies and policy makers of results.

Level 5 Analyze, evaluate, articulate, and applidencebased best practice regarding for program evaluation.

PM 7.3.5

4. Program Improvement

Levell — Recognize the importance of participation in program improvement activities.

Level2 74 Engage with staff, colleagues, and familiegefitective practice and sefftudy and implement action plans for improvement.
Level3 74 Participate in the creation of a program improvement action plan based on program evaluation results.

Leveld Analyze, articulate, and appbyogram evaluation results to create an improvement plan that will:

o Promote positive outcomes fathildrenand families
0 Maintain a highquality program based on regulatory standards and others related to quality improvement , certification, or accneditatio
programs

o Integrate standards into program planning.

o Promote highquality standards and best practices for staff
PM 7.4.4 o Provide support for continuous professional development

Level 5 Promote evidencéased best practices with early childhopbfessionals, families, regulatory agencies, policymakers, and other service provig
pM 7.4.5 | to implement policies that support highuality services in a variety of early childhood settings.

137



Glossary

504 ¢ Section 504 is a federal law that protects students with disabilities
from being discriminated against at school. A 504 plan requires the
school to give the child the same opportunities as students without
disabilities. This is accomplished through reasonable accommodations
and/or modifications. A 504 is not about getting special education
services.

Accommodation¢ Achangehat helpsa child overcomeor workaround
adisability. Thechangesaretypicallyphysicabr environmentalchanges
whichaffecthowa childworkswithin the generaleducationcurriculum.
(NationalDisseminatiorCenterfor Childrenwith Disabilities)

Adaptation ¢ Achangen educationakenvironmentwhichallowsthe
childequalopportunityto obtainaccesstesults,benefits,andlevelsof
achievementThese adaptationsconsistof both accommodationgnd
modifications.

AnecdotalRecordsc¢Short, factual,narrativedescriptionsof child
behaviorsandskills.

Approachedo Learningg Observablebehaviorghat indicateways
childrenbecomeengagedn socialinteractionsandlearningexperiences.
It includesinitiative andcuriosity,attentivenessandpersistence,
confidencegreativity,andreasoningandproblem-solving.(Arizona

LearningStandards3' Edition)

Assessment, The methodsthroughwhichearlychildhoodprofessionals
gainunderstandingpf O K A f BeN&opnieatandlearning.lt includes
systematic observationsandother informalandformal assessments,
the purposeof whichisto appreciatea childQ @éniquequalities,to
developappropriategoals,andto plan,implement,andevaluate
effectivecurriculum.Secondarilyassessmennayalsoreferto the
formalandinformalassessmentsf adultsfor program evaluation,
assignmenbf competencyevels certification,or degreecompletion.

Authentic Assessment; Systenof observationdocumentationand
analysighat tracksa childQ gkillsand progressoward meetingearly
learning expectationor standardsn reallife situationsovertime. It
includesobservationjnterviews,checklistsandwork sampling.

BestPracticesc Researchor scientificallybasededucationaimethodsor
techniquesthat havedemonstratedresultsfor O K A f ReatingaRdi
development.

Child/thildren ¢ Refersto youngchildrenin the period of early
childhooddevelopmentfrom birth throughage8, in a careor classroom
environment.

Child/tildren with SpecialNeeds For the purposeof this document,
child/childrenwith speciaheedsrefersto thosewith identified
disabilities Childrenwith identified disabilitiesmayincludethosewho
arebeingservedthroughanindividualEducatiorPlan(IEPpr an
IndividualFamilyServicePlan(IFSP)pr havea medicallydiagnosed
health conditionfor whichthe childwould benefitfrom the development
of anIndividualHealthPlan(IHP).

Continuity of Care ¢ Refersto the policyof assigning primarycaregiver
to aninfant ortoddler at the time of enrollmentin a childcareprogram
andcontinuingthis relationshipuntil the childis at leastthree yearsold.
With continuity, the caregivercontinuallymodifiesthe environmentto
meetthe O K A f RHd&yiyige@ds,or the entire groupmoveswith the
caregiverto anothermore appropriatespace (WestEd, TheProgramfor
Infant/ToddlerCare)

Culturec Includesethnicity, racialidentity, economicclassfamily
structure,languagereligious/spirituabeliefs,andpolitical beliefs,all of
whichprofoundly influenceeachO K A dewel@ginentandrelationship
to the localcommunityandto the world.
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CulturalDiversity ¢ Theterm givento arangeof peoplesor societies
with different ethnicities,racialidentities,economicclassesfamily
structures languages,religious/spirituabeliefs,andpoliticalbeliefs,all
livingin aspecificregion.

CulturallyResponsivePractice ¢ Apedagogythat recognizeshe
importanceof includingstudents'culturalreferencesn all aspectsof
learning.Someof the characteristic®f culturallyresponsiveaeaching
are positiveperspective®n parentsandfamilies;,communicatiorof high
expectationsjearningwithin the context of culture;studentcentered
instruction;culturallymediatedinstructions;reshapinghe curriculum;
andteacherasfacilitator. (TheEducatiomAlliance Brown University®)

DevelopmentalScreeningg Ashortstandardizechssessmentisedto
identify childrenwho are potentiallyat-riskfor adevelopmentatelay.

DevelopmentallyAppropriate Practice(DAP)¢ Afundamentalapproach
for allwho work with youngchildren.It isdesignedo promote young
OK A f BpudBay I&sdninganddevelopmentltsthree core
considerationsnclude:1) knowingaboutchilddevelopmentand
learning;2) knowingwhat isindividuallyappropriate;and 3) knowing
whatis culturallyimportant. (NationalAssociatiorfor the Educatiorof
YoungChildren)

Family,Riend, and Neighbor (FFN)Care ¢ Refersto abroadrangeof
childcarearrangementsprovidedin the homeof the childor caregiver,
by extendedfamily members friends,neighborsandother unrelated
adults,for afee, or free. Family friend, andneighborcareis alsooften
referredto askith andkin, informalcare, unregulatedandlicense
exemptchildcare or relativecared | NJA iBRIyDIni@ative, CLASP,
FamilieandWorkInstitute: SparkingConnection®keport)

FormativeAssessment, Assessmentlesignedo monitor progress
toward anobjectiveandusedto guidecurricularandinstructional

15

decisions.Examplesincludeobservationdata, portfolios,andstudent
work samples.

Inclusionand Diversity ¢ The phrased S | GOKKAok cRI-chiltirere isused
to emphasizehat everycompetencycomponent,andindicatoris
meantto includeall children:thosewith developmentalelaysor
disabilitiesthosewho are gifted andtalented,thosewhosefamiliesare
culturallyandlinguisticallydiverse those from diversesocioeconomic
groups,andthosewith individuallearningstyles strengths,andneeds.

IndividualizedEducationPlan(IEP); Awritten statementfor eachchild
with adisabilitythat isdevelopedreviewed,andrevisedin ameetingin
accordance with federalregulations It includesstatementsof the

O K A fdreRedtievelsof academiachievementindfunctional
performancemeasurableannualgoals;s p e ¢ i a | educationand
relatedservicesandother relatedinformation (U.S Departmentof
Education)AnIEP usedfor childrenstartingat age3, focusesonthe
educationaheedsof the child.

IndividualizedFamilyServicePlan(IFSPY, Awritten statementthat,
amongother things,outlinesthe earlyinterventionserviceghat achild
andfamilywill receive.ltincludesthe O K A firdRe@tievelsof
functioningandneeds familyinformation, resultsor outcomes
expectedandearlyinterventionservicegNational Dissemination
Centerfor Childrenwith Disabilities)AnIFSPusedfor childrenfrom
birth throughage2, focuseson the childandfamilyandthe serviceghat
a familyneedsto helpthem enhancethe developmentof their child.

IndividualizedHealthcarePlan(IHP)g Awritten documentfor a child
whosehealthcareneedsaffector havethe potentialto affectsafeand
optimal program attendanceandperformance Thedocumentoutlines
the provisionof child healthcareservicesntendedto achievespecific
childoutcomes.
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http://www.alliance.brown.edu/tdl/tl-strategies/crt-principles.shtml

Integrated Early Childhood Professional Development Systehielps
develop and retain a competent and stable early childhood workforce
askilled cadre of effective, diverse, and adequately compensated
professionals and crosses sectors serving early education professionals
working in direct and noidirect service roles. Such roles may be in
Head Start; foiprofit and notfor-profit child cae programs in centers
and homes; state prekindergarten programs in commubiged and
schoolsettings; public school programs; early intervention and special
education services; resource and referral agencies; higher education
institutions; state departmats of education, licensing, health, and
other early childhood education related departments.

Modification ¢ Achangegenerallyconnectedo instructionand
assessmenthingsthat canbe tangiblychangedor modified.
Modificationschangewhat isbeing taughtto or expectedfrom the
child. (NationalDisseminatiorCenterfor Childrenwith Disabilities)

PeopleFirstLanguage; Peoplefirst languagés usedto speak
appropriatelyandrespectfullyaboutanindividualwith a disability.
Peoplefirst language emphasizeshe personfirst not the disability.For
example whenreferringto a personwith a disability,refer to the person
first by usingphrasessuchas:a person who X €dxpersonwith X éor,
G LIS NuReKyF & (XNationalCenteron Birth Defectsand
DevelopmentaDisabilitiesDepartmentof HealthandHumanServices,
USA’

Playc An activitywhichis easyto identify but difficult to define,playis
both simpleandcomplex.Playexistsin manytypes:symbolic socic
dramatic,functional, andgameswith rules’®. Garveydescribesplayas
anactivitywhichis: 1) positivelyvaluedby the player;2) selfmotivated;
3) freely choseni) engagingand5) which"hascertainsystematic

16
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relationsto whatisnot play”(1977,Play. CambridgeMA: Harvard
UniversityPress).

Professionak; One who workswith andsupportschildrenandtheir
families.All professionalfiavea baseof knowledge definedstandards
of practice abilityto adaptasstandardsandknowledgechangeand
connectionwith acommunityof colleagues.

ProgramEvaluation ¢ A systematic methoaf describinghe methods

and outcomes of an early childhood intervention or service. Program
evaluations routinely address variables, such as the quality of personnel
and the physical environment, effectiveness of parent involvement, and
community collaboration activities. It &ften required by external
agencies and used by policy makers to make decisions about funding,
needed program supports, and program requirements.

Prosociak, Prosociabehaviorsandskillsare voluntaryactionsand
abilitiesintendedto benefitothers. Termsto describeprosocial
behaviorsandskillsinclude empathy,compassiongompromise,
respectsharing helping,cooperatingandcomplimenting.Theterm

G @2t dagitnpomiBtidehaviorsandskillsthat are forcedcannotbe
consideredprosocial.

Speciaheedsc For the purposeof thisdocument,child/childrenwith
speciaheedsrefersto thosewith identified disabilities Childrenwith
identified disabilities mayincludethosewho are beingservedthrough
anIndividualEducatiorPlan(IEPpr an IndividualFamilyServicePlan
(IFSP)r haveamedicallydiagnosedhealthconditionfor whichthe
childwould benefitfrom the developmentof anIndividualHealthPlan
(IHP).

Work Samplingg Amethodfor monitoringO K A £ Risd@edde skills,
andpersonalitythroughobservationandthe collectionof
representationsandexamplef O K A f RS Waksamplesan
includeexampleof both two- andthree-dimensionalvork, e.g.,
samplesof art projects,drawing,cutting,and/or pasting, emergent
writing samplesaswell asphotographsandaudioandvideorecordings.
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http://www.naeyc.org/policy/ecwsi
http://www.cdc.gov/ncbddd/disabilityandhealth/pdf/DisabilityPoster_Photos.pdf
http://families.naeyc.org/learning-and-development/child-development/10-things-every-parent-should-know-about-play
http://families.naeyc.org/learning-and-development/child-development/10-things-every-parent-should-know-about-play

Professional Resources

1 Alliancefor Family FriendandNeighborChildCare
(AFFNCC)
http://www.familyfriendandneighbor.org/

1 AmericarAcademyof Pediatrics
http://www.aap.org

1 ArizonaAssociatiorfor the Educatiorof YoungChildren
(AZAEYC)
http://www.azaeyc.net/

1 ArizonaDepartmentof Education
http://www.azed.gov/

1 ArizonaDepartmentof HealthServicegArizonaEarly
Intervention Program)
http://www.azdhs.qov/

1 Associatiorfor ChildhoodEducatiorinternational
(ACEI)
http://www.acei.org/

1 Child Care Technical Assistance Network
https://childcareta.acf.hls.gov/

1 Councifor ExceptionaChildren(CEC)
http://www.cec.sped.orqg/

9 FirstThinggFirst
http://www.azftf.gov

1 NationalAcademyof Sciences
http://www.nationalacademies.org/

1 NationalAssociatiorfor SportandPhysicaEducation
(NASPE)
http://www.aahperd.org/naspe/

1 NationalAssociatiorfor the Educatiorof YoungChildren
(NAEYC)
http://www.naeyc.org/

1 NationalCenterfor Researcton EarlyChildhoodEducation
(NCRECE)
http://curry.virginia.edu/research/centers/castl/project/ncrece

1 NationalCouncibf Teacher®f Mathematics
(NCTM)
http://www.nctm.org/

1 NationalHeadStartAssociation
http://www.nhsa.org/

1 NationalProfessionabDevelopmentCenteron Inclusion
(NPDCI)
http://www.fpg.unc.edu/node/2880

1 PacerCenterfor Childrenwith Disabilities
http://www.pacer.org/

1 Zeroto Three
http://www.zerotothree.org/

Curriculum Resources

9 Constructivism
http://www.learningpt.org/

1 CreativeCurriculum
http://www.teachingstrategies.com/

1 DevelopmentalnteractionApproach
http://www.bnkst.edu/

1 High/Scope
http://www.hi ghscope.org/

1 Montessori
http://www.montessori.org/

1 ProjectApproach
http://www.projectapproach.org/

1 ReggicEmilia
http://www.reggioalliance.org/

{ ScaffoldindearlyLearning®>rogram
http://www.mcrel.org/products-and-services/services/serviee
listing/service43/



http://www.familyfriendandneighbor.org/
http://www.aap.org/
http://www.azaeyc.net/
http://www.azed.gov/
http://www.azdhs.gov/
http://www.acei.org/
https://childcareta.acf.hhs.gov/
http://www.cec.sped.org/
http://www.azftf.gov/
http://www.nationalacademies.org/
http://www.aahperd.org/naspe/
http://www.naeyc.org/
http://curry.virginia.edu/research/centers/castl/project/ncrece
http://www.nctm.org/
http://www.nhsa.org/
http://www.fpg.unc.edu/node/2880
http://www.pacer.org/
http://www.zerotothree.org/
http://www.learningpt.org/
http://www.teachingstrategies.com/
http://www.bnkst.edu/
http://www.highscope.org/
http://www.montessori.org/
http://www.projectapproach.org/
http://www.reggioalliance.org/
http://www.mcrel.org/products-and-services/services/service-listing/service-43/
http://www.mcrel.org/products-and-services/services/service-listing/service-43/

Assessmentools

f TheOunceScalePearsorEarlyLearning SanAntonio, TX
1t ! [ PreKPhonologickAwarenesd.iteracyScreening,
Charlottesville, VA

1 PeabodyPictureVocabularyTest(PPVT)PearsonSanAntonio, TX
 Teachindstrategied h [ BinththroughKindergartenTeaching
StrategiesWashingtonPC

ProgramAssessmentools

1 Arnett CaregivefScales

1 Assessmentf Practicesn EarlyElementaryClassroom§APPEC)

1 Busines®\dministrationScald BAS)

 ClassroonissessmertscoringSysten(CLASS)

1 EarlyChildhoodEducatiorQualitylmprovementProces§ECQUIP)

 EarlyChildhoodEnvironmentaRatingScale4ECERR,ITERS
R,FCCERR)

 EarlyLanguagandLiteracyClassroon©bservationgELLCO)

1 PreschooProgramQualityAssessmentPQA)

1 ProgramAdministrationSurvey(PAS)

1 WestEdTeachor Succesér4S)

Quality Improvement& Accreditation
Organizations

AmericanMontessoriSociety
281 ParkAvenueSouth,6th Floor,NewYork,NY
10010(212)3581250

Associatiorfor ChristianSchooldnternational
326 S.Wilmot RoadSte.A110
TucsonAZ85711

(520)514-2897

Associatiorfor EarlyLearningLeaders
(FormerlyknownasNationalAssociatiorof ChildCareProfessionals)
P.0B0x982,ChristiansburgyA24073

(800)537-1118

FirstThingsFirst: Quality First
4000N. CentralAvenue Suite800
Phoenix AZ85012
(602)771-5100

National Associatiorfor the Educationof YoungChildren
150916th StreetNorthWest

WashingtorD.C20036

(800)424-2460

National Early Childhood Program Accreditation
1029 Railroad Street

Conyers, GA 30207

(800) 5437461
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http://www.amshq.org/
http://www.acsi.org/
http://www.naccp.org/
http://www.qualityfirstaz.com/
http://www.naeyc.org/
http://www.necpa.net/
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